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Why World Jewish Relief

Dear Candidate,

World Jewish Relief is the Jewish community’s international development and humanitarian agency. We
tackle Jewish poverty and reach beyond our community. We create opportunities for those out of work to

become self-reliant; we bring dignity to the elderly and we respond to international disasters.

Last year we assisted over 179,000 people in 19 countries worldwide. All of our programmes are delivered in
partnership with local organisations rooted in their own communities. Our Jewish values compel us to support
those both within and beyond the Jewish community in many of the world’s harshest environments, recognising

the digm’ry and pofen’rio| of all peop|e.

We pride ourselves on hoving a talented, We|coming and high performing team that recognises the critical role
that each and everyone p|oys in ochieving our goo|s. If the role of Communii‘y Lead oppeo|s fo you then we

will look forward to receiving your opp|ico’rion

Kind regards,
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Paul Anticoni OBE
Chief Executive
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The Role

We are seeking a senior, strategic and highly credible Community Lead to establish and lead World Jewish

Relief's approach to engagement across Jewish communal life in the UK and beyond.

This is a new and pivotal role with ownership of an ambitious agenda: to significantly increase World Jewish
Relief's visibi|ify, relevance, influence and sustained engagement across the breadth of the Jewish community.
The posfho|der will deve|op the strategy, idem‘ify priority audiences and institutions, and build senior

re|o‘rionships and porfnerships that connect more peop|e with our mission.

Synagogues, schools and established communal organisations will form an important backbone of this work,
0|ongsio|e universities and student bodies, you‘rh movements, cultural and heri’roge institutions, pro{essioncﬂ and
specio|—inferes+ networks, regiono| communities, community leaders and other p|oces where Jewish life and

identity are expressed.

Key Responsibilities

* Develop, agree and deliver World Jewish Relief's national community engagement strategy, with clear

priorities, oudiences, objecﬁves, budgefs and measures of success.

* Map and segment the communal |ono|scope, idenﬁfying the organisations, networks, leaders and influencers

who can help World Jewish Relief achieve the greatest reach and long-term impact.

e Build and manage a prioriﬂsed porhco|io of re|ofionships across denominations, generations, interests and

regions, with a particular focus on reaching communities beyond our existing networks and outside London.

O Deve|op muHi—yeor pcrfnerships and programmes that move re|oﬁonships beyond one-off events towards

sustained engagement and participation.

e Serve as a senior and authoritative spokesperson for World Jewish Relief, communicating our mission, Jewish

idenﬂfy, hisfory, humanitarian work and impact with confidence, sensitivity and consistency.
* Represent World Jewish Relief independently at community meetings, events, panels and public forums.

* Design scalable and compelling engagement programmes, talks, events and activations tailored to different

audiences and copob|e of bui|o|ing |osﬁng connection with our work.

*  Work c|ose|y with Fundroising where re|o+ionships create appropriate opportunities for financial support,

while mainftaining the role’s primary focus on engagement, frust and participation.
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What success will look like

During the first 12 months, the successful candidate will have:

Developed a plan for national engagement, including mapping World Jewish Relief's current relationships.
Increased World Jewish Relief's meaningful presence outside its existing networks and beyond London.
Established themselves as a recognised, trusted and authoritative spokesperson for World Jewish Relief.

Introduced effective systems for managing re|o’rionships, measuring engagement and reporting progress.

Demonstrated deeper participation and connection between the community and World Jewish Relief.




The Person

You will be able to demonstrate the following:

World
Jewish
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Essential

Demonstrable experience representing an organisation credib|y with senior,
influential and diverse external stakeholders.

Evidence of creating sustained organisational partnerships from initial
re|oﬂonship—bui|o|ing.

Strong |<now|eo|ge of the breadth, diversi’ry, structures and sensitivities of
contemporary UK Jewish communal life.

Experience setting objecfives, managing a re|o‘rionship or opportunity pipe|ine,
and using data and insigh+ to evaluate impact.

Strong pub|ic—speoking and presentation experience, with the credibihfy to act as

an authoritative orgoniso’riono| spokesperson‘

Desirable

Experience developing or managing networks of volunteer speakers, advocates
or chompions.
Experience Working across mu|fip|e geogropnic regions.

Experience of the cnori‘ry, humanitarian or Jewish communal sector.

Essential

Strategic thinker with the obi|i’ry to translate an ambitious vision into a focused
and practical delivery plan.

Abi|i’ry to build strong re|o’rionships, be persuasive and confident engaging with
peop|e at every level.

The gravitas, judgemen’r and communication skills to represent

World Jewish Relief.

Strong porfnership—devdopmen’r, negofiation and inﬂuencing skills.

Strong orgonisoﬁono|, budgef and project-management skills, with the obi|i+y to
manage competing priorities.

Able to work independenﬂy, take ownersnip and exercise sound judgemenT while

con‘rribu‘ring to a collaborative team.

Essential

A commitment and empo‘rny for the work, Jewish iden’ri’ry and values of
World Jewish Relief.
Wi||ingness and obi|i’ry to travel regu|or|y across the UK and to work occasiona

evenings and weekends, with appropriate Hexibi|i’ry in Working hours.
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Employee Benefits

e 23 days holiday plus bank holidays and Jewish holidays. After 2 years service holiday entitlement

increases to 25 days.
* Pension scheme - we contribute 5% to the World Jewish Relief pension scheme.
e Life Insurance - up fo 3 times salary to nominated beneficiaries.

e Health Cash Plan - cash back to cover the costs of dental treatment, opTico| care, specio|is+ consultations and

a range of comp|emenfory fneropies.
e Enhanced maternity & paternity pay.

. Emp|oyee Assistance Programme - free, confidential advice or support with any personal or work related

concerns or free counse||ing if needed.
* Season ticket / travel to work loan.
e Cycle to Work Scheme.
e On Friday the office closes at 3pm.

* We encourage flexible working and offer a range of flexible working options.

Terms and Conditions

£46,000-£48,000 depending on experience

Permanent

Normal hours of work are 9:00 am to 530 p.m. Monday to Thursday and 9.00 am to 3.00 p.m.
on Fridoy. However, this role is |ike|y to require evening and weekend work, so this will remain
flexible and discussed with the posf—no|der.

Hybrid working between our offices in NW2 and working from home.

Safeguarding

World Jewish Relief is participating in the Inter-Agency Scheme for the Disclosure of Safeguarding-Related
Misconduct in Recruitment Process within the Humanitarian and Development Sector. We will therefore seek
information about sofeguording—rebfed misconduct (i.e. sexual exploitation, sexual abuse or sexual harassment)

that a candidate has been found to have committed when we obtain references from successful opp|iconfs.

Equality, Diversity and Inclusion

World Jewish Relief promotes equality, diversity and inclusion in our workplace. We invite and welcome applicants
from diverse bockgrounds. We encourage opp|ic0ﬁons from candidates of different ethnicities, socio-economic
bockgrounds, race, gender, age, disobi|i+y, sexual orientation and of faith or none that meet the criteria set out
for this role. You don't need to be Jewisn to work for us, but you must be committed to our faith-based values

of Justice, Kindness, Repairing the World and We|corning the Stranger. We are inspired by these values to work

beyond our community, recognising the dignier and pofenﬁo| of all peop|e.
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How to Apply

In addition to sending us an up-‘ro—dofe CV, we would like you to writfe a covering letter which addresses your
suifobi|ify and interest for the role, based on the job descripfion Please share how your experience has shoped
the way you think about community and re|o+ionship—bui|o|ing, and how it would inform the contribution you

could make as World Jewish Relief's Community Lead.

Closing date: 23rd October 2026

Interviews will be held week during week commencing 2nd November




