[image: ]

Trustee Role Expression of Interest  
This post is restricted to female applicants only under Schedule 9, Part 1, Equalities Act 2010.  
We are committed to fighting the impacts of misogyny and recognise that sexual violence offences are overwhelmingly committed against women, trans-women, and AFAB non-binary people.  
SARA especially welcomes applications from women from minoritised and underrepresented groups and communities. This includes AFAB non-binary individuals who feel represented by our mission and values. 
We also welcome applications from those who have come to SARA for support, but we ask that you wait until 12 months after the end of engagement, before applying for a paid role. 
Equality Act 2010 (legislation.gov.uk) 
All SARA employees will be subject to an Enhanced DBS check. 
About us - Disclosure and Barring Service - GOV.UK (www.gov.uk) 
Eligibility to work in the UK: All applicants must have the right to work in the UK. If selected for an interview you will be asked to provide proof of your work entitlement.  
Prove your right to work to an employer: Using immigration documents - GOV.UK (www.gov.uk) 

	Name:

	

	Address:


	

	Email:

	

	Phone number:

	



Key Responsibilities: 
1. Ensure that SARA complies with its constitution, charity law, company law and any other relevant legislation or regulations. 
2. Ensure that SARA pursues its objectives. 
3. Ensure that SARA applies its resources in pursuance of its objectives. 
4. Recruit and support the employees to manage the operation of the service. 
5. Agree the scope and remit of the organisation. 
6. To provide firm strategic direction, setting overall policy, defining goals, setting and evaluating targets. 
7. Safeguard the good name and values of SARA. 
8. Ensure the financial stability of SARA. 
9. Have overall responsibility for managing the affairs of the organisation to ensure high quality services for service users. 
10. Ensure that key stakeholders are consulted as appropriate. 
 11. Attend SARA’s: ‘Working with Sexual Violence’ training during your first year as a trustee and thereafter any other relevant training. 
Duties of all Trustees: 
1. Be familiar with SARA’s aims, objectives, policies, services, strengths and needs, as well as its feminist ethos. 
2. Provide continuity of governance and ensure continuity of management for the organisation. 
3. Develop, approve and monitor business and strategic development plans, including fundraising and financial management. 
4. Ensure the organisation remains solvent and within current legislation. 
5. Employ or contract and support staff to manage the service. 
6. Oversee the development and review of policies of the organisation. 
7. Promote the organisation’s role in the community, regionally and nationally where appropriate. 
8. Attend trustee board meetings, any trustee away-days and any additional meetings which may be necessary to fulfil Board functions: 
· Trustee meetings are every other month in the evening via Teams, lasting approx. 2 hours plus prep time for the meeting. 
· Sub-committees meet 4 times a year via Teams, for approx. 2 hours. 
· Annual AGM, lasting approx. 2-3 hours, at the weekend in November time. 
· Bi-annual Board away days, at the weekend, lasting approx. 4 hours, Spring and Autumn. 
· Training – as and when. 
· Events, usually two a year: June to mark Volunteer Week and Christmas. 
The role is approximately 5 hours per month, including all meetings/events/the opportunity to contribute to special projects. 

Please type your answers in the box below each question.
	Please explain your interest in becoming a Trustee with SARA and any areas of interest or expertise relevant to the Trustee role or SARA as an organisation: 

	
























	Please list any qualifications, experiences or training that you feel are relevant to the Trustee role: 

	























	Please specify which area(s) of work you would be interested in as a Trustee:  
- Human resources and personnel management, including a knowledge of employment legislation. 
- Financial management, planning and budgeting. 
- Secretarial, supporting with minuting, scheduling board meetings and coordinating action plans.

	









Please tick in the appropriate box: 
1.  I have permission to live and work in the UK.       ☐ Yes        ☐ No 
2. Do you have a criminal record or have you ever been banned from working with children (up to age 18) or vulnerable adults?        ☐ Yes        ☐ No    
3. Have you ever been the subject of any proven/unproven investigation(s), complaint(s) or similar in relation to your work with children or vulnerable adults, whether in a paid or voluntary capacity, or privately carried out?  ☐ Yes        ☐ No    
4. Are you subject to a ban under either the Protection of Children Act 1999, Care Standards (Vulnerable Adults) Act 2001, Disqualification from Working with Children Regulations, or serving a Disqualification Order under the Criminal Justice and Court Services Act 2000?                      ☐ Yes        ☐ No    
If your answer is yes to question 2 or 3, the panel will discuss this at interview.  You may wish to provide documentation concerning these. 
Important:  In the event of answering yes to the above questions, it is important to note that your application will be treated on its merits.  A criminal record is not necessarily a barrier to recruitment. It would be weighed according to relevance and the circumstances and background to your record.   

Please give the details of two referees, one of whom should be in a formal capacity: 
	Reference 1

	Name:
	

	Relationship:
	

	Email address:
	

	Phone number:
	

	Reference 2

	Name:
	

	Relationship:
	

	Email address:
	

	Phone number:  
	


 
I declare that:  
· I am over 18 years of age.  
· I am not an undischarged bankrupt.  
· I have not previously been removed from trusteeship of a charity by a court or the Charity Commission.  
· I am not under a disqualification order under the Company Directors’ Disqualification Act 1986.  
· I am, in light of the above, not disqualified by the Charities Act 1993 (section 72) from acting as a charity trustee.  
· I do not have any financial interests in conflict with those of TRC (either in person or through family or business connections) except those which I have formally notified in a conflict of interest statement.  
I certify that the information contained in this application form is correct. I understand that falsification of the information provided on this form may result in a disqualification or dismissal.  

Please type your signature and the date in the table below.
	Signature: 

	

	Date:
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