









	Job title:
	Trustee – Finance Specialist

	Hours of work:
	Please see advert

	Remuneration:
	Voluntary (reasonable expenses may be reimbursed)

	Commitment:
	Typically, 4–6 board meetings per year plus committee meetings






Purpose of the Role

Trustees work together to fulfil the purpose of the trust board through:
· Strategic leadership – defining the vision, fostering the trust’s culture and setting the strategy
· Accountability and assurance – robust and effective oversight of trust operations and performance
· Strategic engagement – oversight of relationships with stakeholders, ensuring decision‑making is supported by meaningful engagement
The Trustee (Finance) brings specialist financial expertise to support the board in fulfilling these responsibilities and ensuring the Trust’s long‑term financial sustainability.
Trustees are responsible for governing a charitable company and directing how it is managed and run. They must ensure the trust complies with all legal and statutory requirements and seek advice from the board’s governance professional and other professional advisers as appropriate.

Strategic responsibilities of the trust board

Working closely with the senior executive leader (who is responsible for day‑to‑day operational management), trustees are responsible for:

· Determining the Trust’s mission, values and long‑term ambitious vision
· Deciding the principles that guide trust policies and approving key policies
· Appointing and appraising the senior executive leader and making pay recommendations
· Working with senior leaders to develop and oversee delivery of the strategic plan
· Ensuring stakeholders are appropriately informed, consulted and engaged
· Taking ownership of the Trust’s financial sustainability and effective resource management
· Agreeing the Trust’s staffing structure and keeping it under review
· Ensuring effective risk management and internal controls are in place

Additional responsibilities – Finance Specialist

In addition to the general responsibilities of a trustee, the Finance Trustee will:
· Provide informed challenge and scrutiny of budgets, financial forecasts and management accounts
· Support oversight of financial controls, audit, and regulatory compliance
· Contribute to long‑term financial planning and sustainability
· Support value‑for‑money decision‑making and efficient use of public funds
· Play an active role in the Finance / Resources Committee, where applicable


Monitoring and evaluating performance

Trustees monitor progress by:
· Measuring impact against strategic objectives
· Holding the senior executive leader to account for financial probity, compliance and standards
· Reviewing financial and performance data and external reports
· Asking appropriate and challenging questions
· Ensuring effective complaints and whistleblowing procedures are in place


Contribution to the trust board

Trustees are expected to:
· Attend meetings (typically six full board meetings per year), read papers and prepare in advance
· Build effective professional relationships with senior leaders and fellow trustees
· Visit schools within the Trust on an occasional basis
· Undertake induction and ongoing training

Person Specification

Essential:
· Professional experience in finance, accounting, audit, or financial management.
· Ability to analyse financial information and communicate key issues clearly to non‑specialists.
· Understanding of governance, risk, and assurance.
· Commitment to the values and objectives of the Trust.

Desirable:
· Experience of working with public sector, charitable, or education finances.
· Knowledge of academy trust funding and financial frameworks.
· Professional finance qualification (e.g. ACA, ACCA, CIMA) or equivalent


Hales Valley Trust is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for all applicants.

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). This means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website


https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
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