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JOB DESCRIPTION

Title:  	Trainee Education Mental Health Practitioner (EMHP) (2 posts) 
Salary:		£28,860 per annum (inclusive)
Responsible to:  	MHST Supervisor 
Contract:	This is a one-year training contract from January 2027) with the opportunity to move to a Band 5 EMHP on successful completion of the course (funding permitting) 
Hours:  	Full Time (37.5 hours per week) (mixture of work and university time)	
Location:		Schools across the borough of Hammersmith and 
	Fulham; some homeworking; face to face meetings at West London Mind office locations; attendance online and in person at King’s College London  
How to Apply:	Complete the online application via NHS Jobs or Charity Jobs. (You MUST also apply to KCL as detailed below, as applications without this cannot be considered). Please ensure you address the person specification in your supporting statement.
Closing Date:		   Monday, 5th October 2026 

Summary and purpose of the Job

In line with policy to increase the access and availability of mental health and wellbeing support, we are seeking to recruit two graduate level (or equivalent) practitioners to provide CBT based guided self-help and parenting interventions to children and young people. They will be taught to deliver evidence based 1:1 and group interventions for children and young people experiencing mild to moderate mental health difficulties.  The post holder will use their newly developing skills to support children and young people who are referred into the service and trainees will receive supervision to support their professional development. 

Applicants will need to be ready to start work by 6th January 2027, with training commencing on the 18th January 2027. Posts cannot be offered to candidates unless they can guarantee this start date.

Candidates will also need to submit an application form to KCL for a place on the Diploma in Education Mental Health Practice. The KCL application guidance and programme brochure are attached. Please make sure to submit an application to KCL at the same time as your application for a post. The link to this, as well as guidance, can be found below: 
KCL EMHP PGDip Jan 2027 - Programme Brochure.pdf
KCL EMHP PGDip Jan 2027 - Application Guidance.pdf

If you have any questions regarding the KCL application, please contact KCL directly. 

Please read the Job Description and Person Specification before applying for the role, and address how you meet these criteria in your application.

Main duties of the job

Under supervision and with support, to develop knowledge and practice skills in: 
· Delivering evidence-based interventions (such as guided self-help) for children and young people in education settings with mild to moderate mental health problems as part of West London Minds MHST. 
· Helping children and young people within these education settings who present with more severe problems to access / be signposted to more specialist services. 
· Supporting and facilitating staff in education settings to identify, and where appropriate manage issues related to mental health and wellbeing. 
· Developing an awareness of and engagement with issues of power, discrimination and diversity throughout the systems where the work is carried out. 
· Fulfilling the requirements of, and completing, a PG diploma at Kings College London to enable progression to a fully qualified EMHP; evidence development of clinical skills with associated knowledge acquisition to record and evidence progression towards this academic award and demonstrable practical ability. 

Key Responsibilities

Schools-based Work

· Be supervised, supported and assessed as a trainee to assess and deliver outcome focused, evidence-based interventions in educational settings for children and young people experiencing mild to moderate mental health difficulties. 
· Develop skills in supporting parents/carers, families and educators in self-management of presenting difficulties. 
· Developing and learning the skills required in order to enable children and young people in education, and where appropriate parents/carers, to collaborate and coproduce their own agreed plan of care. 
· Show evidence in a variety of forms that, at all times, assessment and intervention is provided from an inclusive values base, which recognises and respects diversity. 
· Discuss with supervisors and agree to accept appropriate referrals for children and young people in educational settings, according to agreed referral routes.  
· Under supervision, undertake accurate assessments of risk to self and others. 
· Learn, understand, rationalise and adhere to the protocols within the educational service to which the postholder is attached. 
· Practice, evidence, reflect on and demonstrate an ability to manage one’s own caseload in conjunction with the requirements of the team and training course.  
· Keep coherent records of all training and clinical activity in line with both health and education service protocols and use these records and outcome data to inform decision making. 
· Complete all requirements relating to data collection.  
· Contribute to the development of individual or group clinical materials or training materials and go on to develop further such materials as falls within own degree of competence. 

Training & Supervision 

· Attend and fulfil all the requirements of the training element of the post including practical, academic and practice-based assessments and assignments to successfully complete the PG Diploma as part of becoming a fully qualified EMHP.  
· As well as attendance at the University for training, fulfil private study requirements to enhance learning and prepare assignments for examination, for at least one day a week. 
· Apply learning from the training program directly to practice through the course.  
· Receive practice tutoring from educational and clinical providers in relation to course work to meet the required standards. 
· Prepare and present case load information to supervisors within the service on an agreed and scheduled basis, in order to ensure safe practice and the governance obligations of the trainee, supervisor and service are delivered.  
· Be involved in the evaluation of the course. 
· Disseminate research and service evaluation findings through presentations and supervisory discussions. 
  




Professional 

· Ensure the maintenance of standards of own professional practice according to both the postholder’s employer and the Higher Education Institution in which they are enrolled. 
· Ensure appropriate adherence to any new recommendations or guidelines set by the relevant departments.  
· Ensure that confidentiality is always protected. 
· Ensure that any risks or issues related to the safety and wellbeing of anyone the postholder comes into contact within the course of their professional duties are communicated and shared with appropriate parties in order to maintain individual safety and the public interest.  
· Ensure clear objectives are identified, discussed and reviewed with supervisor and senior colleagues on a regular basis as part of continuing professional development.  
· Keep all records up to date. 


Person specification 

Qualifications

· Qualification: The candidate must hold a minimum of an upper second-class Bachelor’s degree from a UK university or an overseas qualification of an equivalent standard in a relevant academic subject (e.g. Psychology, Education, Childhood development, Social Work etc), OR any subject with further training or experience in a relevant field (e.g. Teaching/TA; Learning Support; HCA; Youth Work; Counselling etc)

OR

· Relevant professional experience in CYP Mental Health/Education/Mentorship (to be considered on a case-by-case basis) 

Knowledge, Experience and skills

· Previous experience of working with children and young people 
· Knowledge of the educational system in England 
· Ability to personally manage a sensitive caseload 
· Commitment to using data and relevant measures to assess clinical outcomes
· Ability to study as a self-motivated learner who can formulate their own progress towards learning objectives and negotiate pathways to achievement with supervisory teams 
· Excellent oral and written communication skills 
· Ability to work autonomously and cohesively as part of a team 
· Good time management and organisational skills 
· Ability to use feedback and adapt accordingly

[bookmark: _Hlk89271627]We are an equal opportunities employer; and are proud to employ a workforce that reflects the diverse communities we serve. We welcome applications from all suitably qualified persons from all backgrounds. 

West London Mind are committed to creating and fostering a culture that promotes safeguarding and the welfare of all children and adults at risk. Our safer recruitment practices support this by ensuring that there is a consistent and thorough process of obtaining, collating, analysing and evaluating information from and about candidates to ensure that all persons appointed are suitable to work with children and vulnerable adults.

Post is subject to an enhanced DBS check.
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