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	Application Form 

	CONFIDENTIAL 
Post applied for: Communications Officer




	Where did you hear about this vacancy:



	1. Personal Details

	Last name 
	

	First name(s)
	

	Pronoun(s)
	

	Address
	

	
	Postcode
	

	Home tel.
	
	Mobile tel.
	

	Email address: 



	2. Your interest in this role
Please tell us what attracted you to apply for this position. You might want to include:
· What aspects of the role or organisation appeal to you
· What kind of work environment or values are important to you
· How this role fits with your skills or career goals

	





















	3. Your skills and experience
Please describe the experience, knowledge, and skills you have that match this role.
You may want to include examples such as:
· Work, volunteering, or personal experiences that show the skills listed in the job description
· Any relevant training, qualifications, or achievements
· Ways you prefer to work or communicate that help you do your job well

	


















































	4. Equality Act 2010

	This Act protects people with disabilities from unlawful discrimination. We actively encourage applications from people with disabilities. The Equality Act defines a disabled person as someone who has a physical or mental impairment which has a substantial and adverse long-term effect on his or her ability to carry out normal day to day activities.

The Bridge Foundation welcomes applications from disabled and neurodivergent candidates. This information helps us make sure everyone has fair access to the recruitment process.

	Do you identify as having a disability or long-term condition (including neurodivergence such as autism, ADHD, dyslexia, etc.)? 
	Yes 
No  
Prefer not to say 

	If yes, please tell us what adjustments or support we can offer to help you apply or attend an interview. (Examples: extra time, quiet space, written questions in advance, etc.): 







	5. Other information

	Do you have the right to work in the UK?
	Yes  /  No   (delete as appropriate)




	6. Declaration of Boundary Issues  

	We ask all applicants to look at our list of current staff on our website.  In the event that you have a past or current professional connection to any member of our team, particularly as therapist / client, supervisor / supervisee or other therapeutic connection, please read our policy on managing boundary issues.
  

	Please highlight one of the statements below (or delete those that don’t apply).  
  
1. I would like to discuss a potential boundary issue at this stage (prior to shortlisting).  [Please note that you are welcome to contact us about this prior to submitting your application form if you wish to do so.]  

2. I have a boundary issue and if invited to interview I would like an opportunity to discuss how to manage this 
 
3. I do not have any boundary issues with staff members OR I do not wish to discuss one either at this stage or at interview if invited.   
 





	7. References

	Please give the details of two referees; one should be your present or most recent employer.   Please state in what capacity your referees know you. 

	Referee 1
	 
	Referee 2
	

	Surname
	
	Surname
	

	First Name
	
	First Name
	

	Job Title
	
	Job Title
	

	Address
	
	Address
	

	Postcode
	
	Postcode
	

	Telephone
	
	Telephone
	

	Email
	
	Email
	

	In what capacity does your referee know you? 

	In what capacity does your referee know you?


	Can we contact referees before interview?

	Referee 1:    Yes  / No    (delete as appropriate)
	Referee 2:    Yes  / No     (delete as appropriate)




I can confirm to the best of my knowledge that all the information contained on this form is correct.  I accept that providing deliberately false information could result in my dismissal.  


Signature……………………………................	Date……………………………….........


PLEASE NOTE, WE REQUIRE YOU TO SEND IN A CV WITH THIS APPLICATION.


Privacy Statement
When individuals apply to work at the Bridge Foundation, we will only use the information they supply to us to process their application and to monitor recruitment statistics. Where we want to disclose information to a third party, for example where we want to take up a reference or obtain a ‘disclosure’ from the Disclosure and Barring Service we will not do so without informing them beforehand unless the disclosure is required by law.



Personal information about unsuccessful candidates not shortlisted for interview will be held for 6 months after the recruitment exercise has been completed, it will then be destroyed or deleted. Personal information for those that attended interview but not successful is held 6 months after and then destroyed. Once a person has taken up employment with the Bridge Foundation, we will compile a file relating to their employment. The information contained in this will be kept secure and will only be used for purposes directly relevant to that person’s employment. Once their employment with The Bridge Foundation has ended, we will retain the file in accordance with the requirements of our retention schedule and then delete it.

Further details can be found on our privacy statement here: https://www.bridgefoundation.org.uk/privacy-statement/ 
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