RESPOND

from hurting to healing

Job Description & Person Specification

Job Title Specialist Child and Young Person Advocate (Child Sexual Abuse
Support Hub)

Location London/Hybrid

Hours 21 hours per week, Fixed Term to March 2027

Accountable to ISVA Service Manager

Responsible for N/A

Salary £30,000

Last updated August 2026

Job Purpose

Respond is working in partnership with Rape and Sexual Abuse Support Centre (RCSL),
SurvivorsUK and other specialist organisations to deliver an integrated Child Sexual Abuse
Support Hub.

The Specialist Child and Young Person Advocate will provide trauma-informed, practical
and emotional advocacy to boys, girls and non-binary children and young people who
have experienced sexual abuse, ensuring they receive timely information, emotional
support and access to specialist services.

The role focuses on helping children, young people and, where appropriate, their parents
or carers understand their options, reduce barriers to accessing support, improve safety,
and navigate health, education, social care and criminal justice services where
appropriate.

This is not a court advocacy role. Where ongoing Independent Sexual Violence Advocacy
or court support is required, the postholder will work closely with partner organisations to
ensure safe and effective transitions into the appropriate service.

The postholder will contribute to a collaborative, multi-agency approach that places the
needs of children and young people at the centre of support.

The service is committed to providing accessible, inclusive and equitable support to all
children and young people, including boys, girls and non-binary children and young
people, recognising that different groups may experience barriers to accessing specialist
support.

Key Responsibilities

Service Delivery



Hold a caseload of children and young people requiring specialist advocacy and
practical support.

Complete holistic assessments, support plans and safety planning with children,
young people and families where appropriate.

Provide trauma-informed emotional support throughout the individual's engagement
with the service.

Explain available options following sexual abuse, including healthcare,
safeguarding, reporting and therapeutic support.

Support children and young people to access appropriate services including
counselling, CAMHS, social care, education, police, sexual health services and
community support.

Make timely referrals and maintain effective communication with partner
organisations.

Ensure safeguarding concerns are identified promptly and managed in accordance
with local safeguarding procedures.

Work in partnership with parents, carers and professionals where appropriate while
maintaining the wishes, rights and confidentiality of the young person.

Provide accessible information using developmentally appropriate and
communication-adapted approaches.

Partnership Working

Work collaboratively across the Child Sexual Abuse Support Hub partnership.
Participate in joint case discussions and multidisciplinary meetings.

Develop positive working relationships with education, health, social care, police
and voluntary sector organisations.

Support outreach and awareness activities aimed at improving access to services,
particularly for under-represented groups including boys, girls and non-binary
children and young people, disabled children and young people, and others who
face barriers to accessing support.

Contribute to the development of effective referral pathways across partner
organisations.

Case Management

Maintain accurate, confidential case records.

Complete outcome monitoring and reporting requirements.

Participate in regular supervision, reflective practice and team meetings.
Manage risk appropriately and escalate safeguarding concerns where required.

Support continuous improvement through feedback, evaluation and service
development.
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Person Specification

Essential Experience

Experience supporting children and young people affected by trauma, abuse or
exploitation.

Experience working within safeguarding frameworks.
Experience of multi-agency working.

Experience supporting autistic children, young people or those with learning
disabilities or additional needs.

Experience managing a varied caseload.

Essential Knowledge

Understanding of the impact of child sexual abuse and trauma.
Understanding of child development and trauma-informed practice.
Knowledge of safeguarding legislation and procedures.

Knowledge of barriers experienced by disabled children and young people in
accessing services.

Understanding of the importance of equality, diversity and intersectionality in
service delivery.

Essential Skills

Excellent communication and engagement skills with children and young people.
Ability to build trusting relationships while maintaining professional boundaries.
Strong assessment, risk management and safety planning skills.

Ability to work collaboratively across agencies.

Excellent written and record-keeping skills.

Ability to work independently while contributing positively within a multidisciplinary
team.

Qualifications

Relevant qualification in social care, youth work, psychology, health, criminal justice
or equivalent experience.

ISVA or Child ISVA training is desirable, or willingness to undertake relevant
specialist training.

Other Requirements

Enhanced DBS clearance.

Willingness to travel across the service area.
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o Commitment to trauma-informed, child-centred and anti-discriminatory practice.

Job Description Agreement

Postholder Name: Date:
Postholder Signature:
Line Manager Name: Date:

Line Manager Signature:
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