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Job Description


Role: 				Independent Domestic and Sexual Violence Advisor (IDSVA) 
Reporting to: 		One25 Services Manager 
Location: 			St Pauls, Bristol 

Job Purpose: To support women who street sex work who have experienced domestic and sexual violence and abuse to increase their safety and reduce the risk to support them to exit street sex work. This support will reduce the vulnerability experienced by women and support them to achieve their goals. They will work closely with partner agencies, will be responsible for their own caseload and will work alongside other staff members and volunteers to deliver services to a high quality.
Job accountabilities: 
· Respond to referrals from One25’s Van Outreach service and undertake a needs and safety assessment to develop appropriate support plans with women.
· Collaborate with partners, making appropriate referrals based on the safety needs of women including Multi-Agency Risk Assessment Conference (MARAC) following agreed protocols (e.g. DASH).
· Work with One25 Caseworkers and other agencies to ensure women are supported with other needs relating to addiction, criminal justice, housing, finance and health.
· Ensure Safeguarding legislation and policies are adhered to throughout your support of women, or under 18-year-olds where there are child protection issues.
· Support women through the criminal justice system, explaining procedures, legal options, and advocating alongside them throughout the trial. 
· Work assertively within the community and other services to support women, guided by trauma informed approaches to building strong and trusting relationships with women. 
· Collect and record monitoring and evaluation information and input this into One25’s client database. 
· Liaise with One25 fundraisers to input into funding reports and applications where necessary. 
· Assist in obtaining feedback and involving women in the development of One25 services. 
· Attend external meetings presenting and advocating for women to a high standard to improve pathways for women. 
· Regularly be part of the Van Outreach team to develop trusting relationships with women, to provide support on sexual and domestic violence and complete Ugly Mug reports. 
· Take part in the on-call rota once every 6-8 weeks
· To attend and support the Bristol Sexual Violence Forum bi-monthly.
· Any other duties that reasonably fall within the remit of the role.

Person Specification: 	
· IDSVA (IDVA and / or ISVA) qualification is preferred. Candidates with demonstrable experience as a domestic abuse or sexual violence practitioner, social worker or supporting complex safeguarding and risk management are also encouraged to apply. 
· Knowledge of the nature and impact of sexual and domestic abuse and solid understanding of risk assessment and safety procedures.
· Substantial experience in crisis intervention, risk management, safety planning, domestic/sexual abuse advocacy, and directly supporting vulnerable and high risk adults/children.
· Experience working with partner agencies, including police and MARAC, with the ability to build strong relationships to manage risk, influencing and advocating across professional disciplines to improve outcome for women.
· Knowledge and understanding of a person-centred approach, employing trauma-informed practice and coproduction 
· Knowledge and commitment to implementing safeguarding policies.
· Emotionally resilient, with an understanding of vicarious trauma and self-care, and methods to reduce impact on self and team.
· Knowledge of housing and homelessness, physical and mental health issues.
· Able to implement and maintain professional boundaries and confidentiality.
· Able to engage with women facing multiple vulnerabilities, sustaining challenging relationships and maintaining boundaries in an emotionally demanding role.
· Excellent crisis management, de-escalation skills
· Ability to plan, organise and deliver work to meet individual, team and organisational goals.
· Confident in using IT systems (Microsoft Office and database systems) and ability to accurately record cases and carry out administrative workload.
· Able to be empathetic, reflective and objective.
· A genuine commitment to One25s values and to supporting marginalised women.
· Flexibility to participate monthly in the night van outreach rota and a willingness to work outside usual hours occasionally.




Please note: This is a simplified version of the job description for this role. The full and detailed version of the job description will be shared with you ahead of interview if you are shortlisted. You may request the full job description earlier than this if you would like to by emailing jobs@one25.org.uk. 
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