
 

   

 
 
 

 

           Senior Fundraiser 
 

    Please submit a proposal and a CV to jobs@kran.org.uk  

    Deadline: Monday 25  November 2024 

About KRAN:  

Kent Refugee Action Network was established over 20 years ago and works with young separated 

refugee and asylum seekers to empower them to live fulfilled lives and actively contribute to their  

communities in Kent. We have strong and long term relationships with a range of trusts and  

foundations, as well as a regular stream of ad hoc donations from individuals. During Covid we  secured 

a range of crisis funding, and with a huge increase in social media followers (now 14.6k) ran  three 

successful crowdfunding initiatives. With the support of Lloyds Bank Foundation’s  development 

partners we have reviewed our Fundraising Strategy and the current funding climate  and identified a 

need to widen and increase our funding base and establish long term relations with  potential givers.  

Our current income is approximately £750,000 pa, and we have a strong relationship with a range of  

large and small trusts and foundations, as well as a donor base. We are looking for new funding  streams 

from new grant funders and philanthropists to cover core staff and running costs and match  funding 

towards our Advocacy and Support Team and holiday provision.  

This is a unique opportunity to join a local charity that ‘punches above its weight’ in relation to  raising 

awareness and empowering young refugees and asylum seekers in Kent. We have a strong  track record 

and reputation in the work that we do and a dedicated team of staff who go above and  beyond for the 

resilient young people we work with.   

KRAN offers a team of staff who are experts in their field, committed to the needs of the young  

people we work with, using a holistic and empowering approach working with young people to  

achieve results. We are dynamic, resilient and responsive organisation with the flexibility and  

capability to adjust and adapt to the ever changing environment, always ensuring a quality and  

standard in the work we do.  



Job Description:   

We are looking for a professional and passionate Fundraiser to play a leading role in building  

relationships with new trusts and foundations, individual and family philanthropists and corporate  

partners for an established refugee and asylum charity in Kent.   

Salary: Initially £20,000 for at least 2 days a week for the next 12 months, with potential scope for  

longer term maintenance engagement.  

Responsible to: CEO, but the role operates with a high level of autonomy and operates within  agreed 
parameters with some latitude to act. This role is part of the Core Staff team and will be  required to 

liaise with the Communications Coordinator and Evidence and Impact Coordinator on a  regular basis.  

Location: Canterbury, Kent and Working from Home   

Agreement: 6 months initially as a freelance consultant or 2 days a week for a year on NJC  payroll. 

About the role:  

As our Fundraiser you will be building new fundraising streams to capitalise on opportunities  including 
philanthropic donations, corporate sponsorships and developing new trust and foundation  relationships  

As well as developing new project proposals and raising funds, you will support the CEO in  researching 
potential trusts and foundations grants and applying for funding. Through creating  successful fundraising 

initiatives and building strong and meaningful relationship philanthropists and  businesses, you will make 

a key contribution to strengthening our corporate and community donor  base.   

You will be working with the CEO to secure funding for KRAN’s long term sustainability, as part of  KRAN’s 

core staff team and taking the lead in achieving annual income targets. Identifying new  funding streams 
(we have strong and long-term relationships with a range of trusts and foundations,  as well as a regular 

stream of ad hoc donations from individuals) and developing long-term  philanthropic and corporate 

support in line with our fundraising strategy and service development  priorities.   

Main duties:  

Stage One: Develop a clear understanding of KRAN, our Fundraising Strategy and key fundraising  
targets, the information required and what is available.  

● Work with the Evidence and Impact Coordinator to build impact data and insight and a bank of  case 

studies for use in both bid writing and reporting  

● Work with the Finance Officer to the development and maintenance a CRM database   

● Work with the Communications Coordinator to promote external communications to engage  with 

potential donors and funders.  

● Make an effective personal contribution to the strategic development and implementation 

of our Fundraising Strategy and  prepare a  jointly agreed work plan  

Stage Two: Desk research to identify potential suitable trusts and foundations, along with  

philanthropists and potential corporate donors, and agree targets with the Fundraising Sub Group . ● 

Undertake in-depth research into regional and/or national trusts, using internal and external   

data to identify new potential funding streams – single and multi-year – and other fundraising  

opportunities.  



● Maintain and develop a database of philanthropists and corporate funders and prospects and  use 

the database to maximise future fundraising opportunities  

● Gather insight and feedback from donors to identify areas of interest and success factors and develop 
the ‘KRAN pitch’ with core staff team. 

Stage Three: Apply for and foster relationships with potential funders , philanthropists and  
corporations to secure additional funding streams  

● Develop persuasive, innovative and often complex fundraising proposals to secure single and  

multi-year grants from new regional and/or national grant making trusts and foundations 

● Arrange and implement application assessment procedures with funders such as service visits,  
formal assessments, interviews and so on  

● Build and develop relationships with potential funders, applying creativity to match donor needs  and 
areas of interest to organisational priorities and services  

● Deliver effective personal stewardship of donor relationships by organising visits, events and  

meetings to promote closer engagement  

Overall Aim:  

● Generate sustainable income as part of the fundraising strategy and in support of the  organisational 

Strategic Plan 2025 - 2028 to an achievable annual target agreed between you and the CEO  

● Implement improvement initiatives and share impact updates to deliver on funder requirements  and 

increase satisfaction/repeat donations  

● Ensure personal contact with trustees, administrators, and correspondents of donors and major  

prospects is maintained and developed, and donors are updated on the progress of grants  

● Deliver effective personal stewardship of donor funds by undertaking, either personally or  through 

colleagues, appropriate action to fulfil the requirements of financial support made by  grant making 

trusts  

About you:   

You must have a passion for making a difference, a track record in fundraising, and a commitment to  

supporting young refugees and asylum seekers. You will be excellent at building relationships, a self 

motivated individual with the ability to work independently as well as in a team.   

Essential skills include:   

• An understanding of charities and the voluntary sector and the role we play in helping people  
disadvantaged in society  

• Ability to coordinate different fundraising initiatives and events   

• Understanding of using a CRM system or equivalent   

• Ability to make simple calculations, understand financial information and produce financial  
proposals  

• Experience of developing relationships with funders and stakeholders and establishing  
professional relationships with others, based on trust and understanding  

• Experience of being a representative of an organisation at functions and/or social events.  • 

Ability to be proactive, self starting, enthusiastic and committed  



• Ability to work under own initiative and take ownership to ensure delivery of objectives. • 

Ability to work to strict deadlines with little supervision  

• Experience of communicating creatively and effectively both verbally and in writing to produce  
funding proposals and reports, deal with routine correspondence and communicate with  external 
customers over the telephone and face to face  

• Ability to identify sources of information and gather data 


