
Schools, Community & Impact Manager 

MCKS Charitable FoundaƟon UK 

LocaƟon: UK-based / Remote (with travel to schools and events) 
Salary: £40,000 – £45,000 depending on experience 
Contract: Full-Ɵme 
Reports to: Strategic Development Lead 
Works closely with: Corporate Partnerships & Fundraising Manager 

About MCKS Charitable FoundaƟon UK 
MCKS Charitable FoundaƟon supports children and families experiencing food insecurity 
through school pantry programmes and breakfast clubs. 
Working directly with schools, we provide structured food support that helps families access 
essenƟal pantry items while ensuring children start the school day nourished and ready to 
learn. 
 
The charity currently supports approximately 180 schools across the UK and is entering an 
exciƟng phase of growth with plans to expand to 500+ schools naƟonally. 
To support this next stage of development, we are recruiƟng our first two core roles: 

 Corporate Partnerships & Fundraising Manager  
 Schools, Community & Impact Manager  

These roles will work closely together to build a sustainable, evidence-driven programme 
that can scale naƟonally. 
 
About the Role 
The Schools, Community & Impact Manager will play a central role in strengthening 
relaƟonships with partner schools, gathering and communicaƟng programme impact, and 
supporƟng community fundraising and engagement. 
This role sits at the heart of the organisaƟon’s work. It ensures we understand the difference 
our support is making, share best pracƟce across schools, and generate the stories and 
evidence needed to grow our fundraising and reach more children and families. 
The postholder will work closely with the Corporate Partnerships & Fundraising Manager to 
ensure strong impact data, case studies and school engagement underpin the charity’s 
fundraising acƟvity. 
This is a hands-on role within a small but ambiƟous charity, requiring someone who is 
proacƟve, confident, and able to work independently. 
 
Key ResponsibiliƟes 
1. School RelaƟonship Management 

 Act as the main relaƟonship lead for the charity’s network of partner schools.  



 Maintain regular contact with schools to support their parƟcipaƟon in the pantry and 
breakfast club programmes.  

 Lead the onboarding of new schools into the programme, ensuring a consistent and 
high-quality setup experience.  

 Build strong, posiƟve relaƟonships with headteachers, DSLs, pastoral teams and 
admin staff.  

 IdenƟfy schools with parƟcularly strong models and share best pracƟce across the 
network.  

 Support schools to overcome challenges and improve the reach and effecƟveness of 
their pantry provision.  

 
2. Impact Data, ReporƟng & Storytelling 

 Collect and analyse programme data from schools to understand how support is 
being used.  

 Track the number of pupils and families supported through each school.  
 IdenƟfy trends, challenges and insights across the network.  
 Develop high-quality impact reports, case studies and stories demonstraƟng the 

difference the programme is making.  
 Provide impact evidence and stories to support corporate partnerships, trust 

applicaƟons and fundraising campaigns.  
 Work with schools to idenƟfy families or staff willing to share anonymised 

experiences.  
 
3. Programme Insight & Best PracƟce 

 Analyse how schools are using the programme and idenƟfy examples of effecƟve 
pracƟce.  

 Support the development of a Ɵered funding model based on the number of pupils 
and families supported.  

 Use programme data and insight to help inform funding allocaƟon decisions and 
prioriƟsaƟon across schools.  

 Help idenƟfy where addiƟonal support, guidance or resources may be needed.  
 Share successful approaches between schools to strengthen the overall programme.  
 Contribute insights to programme strategy and future development.  

 
4. Community Engagement & Fundraising 

 Encourage and support schools to parƟcipate in community fundraising acƟviƟes.  
 Develop simple fundraising iniƟaƟves that schools and local communiƟes can take 

part in.  
 Provide toolkits, templates and guidance to help schools raise funds for their own 

pantry provision.  



 Work with schools to build greater awareness of the programme within their 
communiƟes.  

 Collaborate with the Corporate Partnerships & Fundraising Manager to support 
fundraising campaigns and appeals.  

 
5. Challenge Events & Supporter Stewardship 

 Support the charity’s major challenge events (e.g. London Marathon, Paris Marathon, 
Three Peaks Challenge).  

 Help steward parƟcipants, gather stories and support communicaƟons before and 
aŌer events.  

 Assist with thank-you processes, impact updates and supporter engagement.  
 
6. CRM & Programme Systems 

 Take ownership of school data within the charity’s CRM, ensuring accuracy, 
consistency and usability for reporƟng and fundraising.  

 Support the development of simple, scalable reporƟng processes for schools.  
 Ensure data is recorded consistently and can be used effecƟvely across the 

organisaƟon.  
 
7. Programme Development 

 Contribute ideas and insights to support the ongoing development of the 
programme.  

 Provide feedback from schools to help shape future strategy and delivery.  
 Support the charity’s ambiƟon to expand the school network naƟonally.  

 
Person SpecificaƟon 
Experience 

 Experience working with schools, community organisaƟons or chariƟes.  
 Experience managing partnerships or stakeholder relaƟonships.  
 Experience gathering and reporƟng programme data or impact.  
 Experience wriƟng case studies, reports or impact communicaƟons.  

 
Skills & Knowledge 

 Strong relaƟonship-building and communicaƟon skills.  
 Ability to analyse data and idenƟfy meaningful insights.  
 Excellent organisaƟonal skills with the ability to manage mulƟple relaƟonships.  
 Strong wriƩen communicaƟon skills for reports and impact storytelling.  
 Ability to work collaboraƟvely within a small team environment.  
 Confident engaging with senior school staff and community stakeholders.  

 
Personal QualiƟes 



 Passion for supporƟng children, families and communiƟes.  
 A proacƟve, soluƟon-focused approach.  
 Ability to work independently while contribuƟng to a collaboraƟve team.  
 Strong aƩenƟon to detail and commitment to high-quality work.  
 Warm, credible and able to build trust quickly.  

 
What Success Looks Like 

 Strong, engaged relaƟonships across the school network  
 Clear and consistent impact data across all partner schools  
 High-quality case studies and reports supporƟng fundraising  
 Increased parƟcipaƟon from schools in community fundraising  
 Improved understanding of programme reach and effecƟveness  
 A clear, evidence-based approach to funding allocaƟon across schools  

 
Safeguarding & DBS Requirement 
This role involves working with schools and may include visits to environments where 
children and young people are present. 
The successful candidate will therefore be required to: 

 Undergo an enhanced DBS check prior to appointment  
 Adhere to the charity’s safeguarding policies and procedures at all Ɵmes  
 Demonstrate an understanding of appropriate professional boundaries when 

working with children and vulnerable groups  
 
Why This Role MaƩers 
This role plays a criƟcal part in ensuring the charity understands and demonstrates the real 
impact of its work. 
By building strong relaƟonships with schools and gathering meaningful data and stories, the 
Schools, Community & Impact Manager will help ensure the charity can conƟnue to grow its 
fundraising and reach more children and families who need support. 
As one of the charity’s first two hires, the postholder will help shape the future of the 
organisaƟon and contribute directly to its naƟonal expansion. 
 


