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This post is restricted to female applicants only under Schedule 9, Part 1, Equalities Act 2010. 
We are committed to fighting the impacts of misogyny and recognise that sexual violence offences are overwhelmingly committed against women, trans-women, and AFAB non-binary people. 
SARA especially welcomes applications from women from minoritised and underrepresented groups and communities. This includes AFAB non-binary individuals who feel represented by our mission and values.
We also welcome applications from those who have come to SARA for support, but we ask that you wait until 12 months after the end of engagement, before applying for a paid role.
Equality Act 2010 (legislation.gov.uk)
All SARA employees will be subject to an Enhanced DBS check  
About us - Disclosure and Barring Service - GOV.UK (www.gov.uk)
Eligibility to work in the UK: All applicants must have the right to work in the UK. If selected for an interview you will be asked to provide proof of your work entitlement. 
Prove your right to work to an employer: Using immigration documents - GOV.UK (www.gov.uk)

	Job Title 
	Pathfinder (GM RASSO Pathfinder)

	Responsible to
	SARA Services and Operations Manager & Board of Trustees 

	Main colleague contacts
	 All employees

	Responsible for
	Responsible for co-ordinating SARA’s role in the Greater Manchester Rape and Serious Sexual Offences (RASSO) Pathfinder Project. The RASSO Pathfinder Project is operated in collaboration with NHS Pennine Care Trust, working closely with other specialist sexual violence services in Greater Manchester.

	Based
	At SARA’s centre in Sale, with an optional work from home day per week, occasional meetings at NHS Pennine Care Trust in Ashton

	Hours
	35 hours per week, Monday-Friday, with occasional evening and weekend working where necessary to suit the needs of the service

	Salary
	 £29-30k per annum

	Leave
	25 days pro rata (increases subject to tenure) + statutory hols 


	Purpose of role
	The Pathfinder will work with the Pathfinder Partnership to design, develop, advocate and deliver tailored support pathways to RASSO victim/survivors with extra or additional complex mental health needs across Greater Manchester.
You will act as an essential link for SARA’s employees and sessional counsellors to access support from the Pathfinder Partnership for SARA clients by attending Pathfinder Partnership meetings, training, events and client consultations.
You will work with SARA clients at our centre in Sale, as well as at partner organisations and in the community, working collaboratively with individuals, carers and partners from local multi-agency providers and services, to assess and identify social care needs that may be potential barriers to being able to access support to address sexual trauma.

	Term
	Fixed term to 31st March 2028







JOB DESCRIPTION 
	1.
	Facilitate the design, development and delivery of individually tailored care plans and pathways for SARA clients in the Pathfinder service.

	2.
	Undertake individual risk and needs assessments for victim-survivors entering the pathway.

	3.
	Deliver 1:1 low-level trauma-informed therapeutic interventions focussed on stabilisation, based on the client’s individual needs.

	4.
	Work within a multi-agency partnership to liaise with other health and social care staff from a range of agencies in the care provided to clients.

	5.
	Accurately record clinical interventions and contact with clients and maintain a high standard of record keeping, in line with SARA practices and policies.

	6.
	Provide accurate client reports to the Pathway Partnership that is in line with clients’ goals and with informed consent, in line with SARA practices and policies.

	7.
	Undertake specific pathfinder projects as directed by your Line Manager.

	8.
	Participate in the development and implementation of continuous service and system development of the Pathfinder Project and its utilisation at SARA.

	9.
	Collect and collate feedback from clients in the Pathfinder service as required by the Pathfinder Partnership and by SARA.

	10.
	Deliver case work/support work for SARA clients in the Pathfinder service as needed and outlined in their tailored care pathways.

	11.
	Attend regular Pathfinder Partnership meetings at Pennine Care Foundation Trust, as well as attending events and training relevant to the Pathfinder Partnership or SARA.

	12.
	Produce accurate monitoring and reporting as required for the Pathfinder Partnership.

	13.
	Attend regular SARA team meetings, safeguarding meetings and triage meetings to ensure the Pathfinder Partnership is embedded in SARA’s services.

	
	Self-Development


	1.
	Identify any additional training, you may need to fulfil your duties, including completing regular safeguarding training and GDPR training.

	2.
	To attend regular team meetings, 121s, and occasional board meetings.

	3.
	Maintain relevant knowledge of legislation that affects SARA’s clients.

	4.
	Attend regular clinical supervision in line with SARA’s policies.

	
	Other duties as determined by SARA’s Services and Operations Manager or Board of Trustees


	1.
	Undertake any other reasonable duties as may be required from time to time by SARA’ Services and Operations Manager or Board of Trustees.

	2.
	Be familiar with all aspects of SARA’s work.

	3.
	Be an active member of the team and positively promote SARA, including attending events and some high-level meetings.

	4.
	Ensure that SARA’s safeguarding policy and service procedures are up-to-date and compliant with current legislation.

	5.
	Provide guidance to SARA employees, volunteers, sessional workers etc. around all aspects of safeguarding and reporting. 

	6.
	Provide office cover and share domestic responsibilities with other employees and work flexibly as required.



PERSON SPECIFICATION
	E – Essential criteria     D – Desirable criteria 
How assessed: A - via your application form 
I - via the interview process including a presentation and/or task 


	Knowledge 

	E/D
	Assessed

	1.
	Knowledge and understanding of the impact of sexual violence on individual survivors, their families, friends and communities, and the complex needs this gives rise to and how these can be supported by SARA services.
	E
	A/I

	2.
	Knowledge and understanding of client-centred and trauma-informed support.
	E
	A/I

	3.
	Knowledge and experience of providing case work or support work for clients.
	E
	A/I

	4.
	Knowledge and experience of providing low-level therapeutic interventions for clients with mental health needs.
	E
	A/I

	3.
	Knowledge and experience of monitoring, reporting and evaluation in the context of performance management and third sector funding.
	E
	A/I

	4.
	Knowledge and understanding of GDPR issues in services. 
	D
	A/I

	5.
	Thorough knowledge and understanding of confidentiality and safeguarding requirements for client-facing organisations.
	E
	A/I

	6.
	Understanding of, and commitment to feminist principles, equality and diversity.
	E
	A/I

	Skills & Ability 

	
	

	1.
	Ability and willingness to participate in delivering training and CPD activities e.g., schools consent workshops, SV awareness training for other agencies and SARA volunteer training and in-house training.
	E
	A/I

	2.
	Excellent communicator, both orally and in writing, to a variety of audiences including record-keeping to set requirements.
	E
	A/I

	3.
	High level of IT literacy including the Microsoft suite of software (Excel, Word, PowerPoint, Outlook, SharePoint, OneDrive, Teams) and experience using online case management systems. 
	E
	A/I

	4.
	Ensure highly professional standards of working: excellent time-management skills, ability to prioritise workload, to identify and solve problems, to maintain positivity and proactivity with limited supervision and commitment to reflective practice and lifelong learning.
	E
	A/I

	5.
	Autonomous approach to work, the ability to self-manage projects in agreed timelines to a good standard.
	E
	A/I

	6.
	Ability to work flexibly and adaptably, with a commitment to adopt a flexible working pattern as required by organisational need including some evening and weekend working, and some day-time lone working.
	E
	A/I

	8.
	Excellent team-player, to contribute to SARA’s collaborative working attitude and to uplift employees, maintaining a trauma-informed and anti-oppressive environment.
	E
	A/I

	9. 
	Ability to accurately compile and collate feedback and data for reporting purposes.
	D
	A/I

	Experience & qualifications

	E/D
	Assessed

	1.
	Minimum 2 years’ paid experience providing client-centred, trauma-informed support to people who have experienced trauma in a casework, support work and/or low-level therapeutic intervention context.
	E
	A

	2.
	Experience of coaching or mentoring.
	D
	A

	3. 
	Degree level qualification in a relevant subject area (e.g., Social Work, Psychology or other mental health qualifications).
	D
	A



Expectations of a SARA employee
1. SARA employees have a broad knowledge and understanding of sexual violence against women and girls and of the wider political and economic context in which they are working or possess a willingness to learn about this as part of their induction and ongoing work. They understand intersectionality and barriers to accessing support. 
2. SARA employees prioritise the good of the organisation, of the Rape Crisis movement as a whole and of women and girls who have experienced sexual violence, actively promoting SARA’s mission, vison and values in all aspects of their work.
3. SARA employees are flexible and responsive to the changing needs of the organisation as it develops and grows.
4. SARA employees communicate openly and honestly. They are professional and approachable and make efforts to understand the viewpoints of others. 
5. SARA employees actively seek out training and development opportunities to enable them to take on a range of roles and tasks. They maintain an awareness of RCEW, their work and opportunities.  
6. SARA employees take responsibility for their own work and share responsibility for the work of the organisation as a whole.  They are self-motivated and can self-manage, but at the same time are committed to working as an equal and valued member of a team.
7. SARA employees are enthusiastic about problem-solving.  They understand that there will be tough times and problems, but they are willing to find and be part of the solutions.

8. SARA employees ensure that a diverse group of women and girls benefit from our work. That we are accessible and utilised by a diverse range of women and organisations within the community, according to SARA’s mission, vison and values. 

9. SARA employees adhere to the conditions of their contract and the terms & conditions set out in the employee handbook. 
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