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Application Form
Please complete electronically and return as a Word document to recruitment@talktosara.org  – if you’re not able to do this, please get in touch.  
The personal details sheet pages 1 -3 - will be detached from your application form before shortlisting.
This post is restricted to female applicants only under Schedule 9, Part 1, Equalities Act 2010. 
We are committed to fighting the impacts of misogyny and recognise that sexual violence offences are overwhelmingly committed against women, trans-women, and AFAB non-binary people. 
SARA especially welcomes applications from women from minoritised and underrepresented groups and communities. This includes AFAB non-binary individuals who feel represented by our mission and values.
We also welcome applications from those who have come to SARA for support, but we ask that you wait until 12 months after the end of engagement, before applying for a paid role.
Equality Act 2010 (legislation.gov.uk)
All SARA employees will be subject to an Enhanced DBS check.
About us - Disclosure and Barring Service - GOV.UK (www.gov.uk)
Eligibility to work in the UK: All applicants must have the right to work in the UK. If selected for an interview you will be asked to provide proof of your work entitlement. 
Prove your right to work to an employer: Using immigration documents - GOV.UK (www.gov.uk)

	Post applied for: 
     
	For SARA use only:
REF: 



PERSONAL DETAILS
	FULL NAME
	     

	ADDRESS
	

	POSTCODE
	     


	PHONE NUMBER (Landline / mobile)
	     

	EMAIL 
	     


	Where did you hear about this post? 
	     



Signed:      									   Date:      

A typed signature is sufficient.  You will be asked to sign in writing if called for interview. 
Do you have any particular requirements to facilitate your access to interview which we need to be aware of?    ☐ No    ☐ Yes (please provide details in the space below)






CONFIDENTIAL DISCLOSURE FORM 
PAGES 1 -3 WILL BE DETACHED FROM YOUR APPLICATION. 
PLEASE COMPLETE THIS FORM ELECTRONICALLY

	Post applied for:        
	For SARA use only:
REF: 



Click in the appropriate box to check it

[bookmark: _Hlk100125080]1. This post is restricted to female applicants only under Schedule 9, Part 1, Equalities Act 2010.  
We are committed to fighting the impacts of misogyny and recognise that sexual violence offences are overwhelmingly committed against women, trans-women, and AFAB non-binary people.  
SARA especially welcomes applications from women from minoritised and underrepresented groups and communities. This includes AFAB non-binary individuals who feel represented by our mission and values. 
We also welcome applications from those who have come to SARA for support, but we ask that you wait until 12 months after the end of engagement, before applying for a paid role.
Equality Act 2010 (legislation.gov.uk)
Can you confirm that you meet this requirement - please click the box to confirm    ☐

2. Have you ever been the subject of any proven/unproven investigation(s), complaint(s) or similar in relation to your work with children or vulnerable adults, whether in a paid or voluntary capacity, or privately carried out? 					
☐  Yes 	☐   No   

3. Are you subject to a ban under either the Protection of Children Act 1999, Care Standards (Vulnerable Adults) Act 2001, Disqualification from Working with Children Regulations, or serving a Disqualification Order under the Criminal Justice and Court Services Act 2000?	
☐   Yes	 ☐   No   













You may use this space to provide additional information: 





[bookmark: _GoBack]

If your answer is yes to either of these questions and you are shortlisted, the panel will discuss this at interview. You may wish to provide documentation concerning these. 
Important: In the event of answering yes to the above questions, it is important to note that your application will be treated on its merits. A criminal record is not necessarily a barrier to employment.
EQUALITIES MONITORING FORM
This form will be detached from your application. please complete this form electronically. please be assured that this information is held anonymously and cannot be traced to you individually. Completing the monitoring information is voluntary, but they contribute to promoting fairness, inclusion, and equal opportunities. 
1. Race and Ethnicity 
How would you describe your ethnic background?
………………………………………………………………………………                   ☐ Prefer not to answer
2. Age
☐ 18-25      ☐ 26-39       ☐ 40-65   ☐ 66 and over        ☐ Prefer not to answer 
3. How would you describe your sexual orientation? 
………………………………………………………………………………                   ☐ Prefer not to answer
4. Disability
Do you consider yourself to be a disabled person?
☐ Yes	☐ No			☐ Prefer not to answer
The Disability Discrimination Act (DDA) defines a disabled person as someone who has a physical or mental impairment that has a substantial and long-term adverse effect on her or his ability to carry out normal day-to-day activities. 
How would you describe your disability? ………………………………………………………………………………………..
☐ Prefer not to answer
	CONFLICT OF INTEREST

	Do you know anybody who currently works at, or is a Trustee of SARA?
	YES ☐  NO ☐


	If ‘yes’, who is it and in what capacity do you know them?
	



	NOTICE PERIOD

	If offered the job, how soon could you start? 
	


Please start your application on the next page (page 4).
APPLICATION FORM
Please make sure you read the job description & person spec for before completing this part of the form.  Please remember that we cannot accept CVs.
Please complete electronically and return to recruitment@talktosara.org as a Word document.

	Post applied for:       

	For SARA use only:
REF: 




1. QUALIFICATIONS AND TRAINING RELEVANT TO THE POST APPLIED FOR:
Please give details of any relevant educational qualifications, training and short courses undertaken, starting with the most recent. 
	FROM (Date)
	TO
(Date)
	BRIEF DESCRIPTION OF QUALIFICATION, TRAINING, COURSE

	     
	     
	     

















2. EMPLOYMENT AND EXPERIENCE
Please include paid and unpaid work which you feel is relevant to this application.  Please put your current or most recent position first.

	FROM (Date)
	TO
(Date)
	Name and address of employer or organisation
	Job title, brief outline of duties & reasons for leaving

	     
	     
	     
	     



















	Please use the space below to inform us of any gaps in your employment or training, including dates and the reasons for the gaps.


	



3. REFERENCES
Please give the names and addresses of two independent referees, one of whom should be your most recent employer. The second reference should be a previous employer where possible. One of whom might be able to provide a reference prior to interview (please note that the timescale for providing a reference prior to interview will be short; please ensure your referee is able to do this). In all cases make sure you use someone who knows your capabilities, can comment on your reliability and is aware of your potential.
	Name:      
Position/relationship to you:      

Email address:      


Postal address:      



Telephone:      
  ☐ Can be contacted prior to interview
	Name:      
Position/relationship to you:      

Email address:      


Postal address:       



Telephone:      
  ☐ Can be contacted prior to interview



4. HOW YOU MEET THE PERSON SPECIFICATION FOR THE POST
Please use the space below to tell us why you are interested in this post and what knowledge, skills and abilities you have. 





Please use the person specification when completing this part of the form, using separate paragraphs to explain how you meet each criterion. We will be scoring application forms on how well you meet each criterion in the person specification. 
Please continue on a separate sheet if necessary.
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