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Reports to: Director of People, Culture and Inclusion

Job purpose
 

Job description
Job title: Safeguarding Lead

Hours:

Salary:

Location:

Contract:

Full time

£58,700 per annum

Northampton

Permanent

The Safeguarding Lead is the Association’s
lead expert and advisor on safeguarding,
accountable for setting strategic direction
and ensuring effective safeguarding
practice across the organisation.

The role will continue to promote and
maintain a proactive safeguarding culture
through the development and oversight of
strategy, policy, systems, and assurance
frameworks.

The postholder will ensure the Board, ELT
and wider Association are clear on, and
meet, their statutory and regulatory
safeguarding responsibilities.
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Main responsibilities
 — Lead the development, implementation

    and continuous review of the
    Association’s safeguarding strategy,
    aligned to organisational priorities

— Lead on the coordination and
    organisational response to serious
    safeguarding incidents, including
    referrals, reporting to regulators and
    oversight of internal/externally
    commissioned reviews, ensuring
    learning is embedded

— Provide expert safeguarding advice and
    support as the ‘subject matter expert’
    across the organisation, enabling all
    Association staff and volunteers to
    ensure that any adults or children at risk
    of harm involved are provided with the
    support and care needed

— Lead the Association’s Safeguarding
    Board to develop and produce a suite of
    Safeguarding Standards for the
    Association, tested by means of a
    Safeguarding Action Plan, to be updated
    annually

— Work in partnership with ELT and the
    Safeguarding Trustee to ensure
    safeguarding awareness at all levels of
    the organisation

— Engage with staff and volunteers at a
    local and national level across the
    Association, as well as with key external
    stakeholders and partners, to influence
    compliance with safeguarding policies
    and procedures

— Work collaboratively with HR and
    Volunteering on safeguarding and safer
    recruitment practices

— Working with ELT, provide high-quality
    safeguarding assurance reporting including
    performance data, risk analysis and insights
    to the Safeguarding Board, Trustees and
    relevant Committees

— Work collaboratively with L&D to design,
    develop and deliver compliant safeguarding
    inductions and training to all relevant roles
    and teams across the Association as
    required.

— Maintain, review and implement
    safeguarding policies and procedures, and
    support their adoption across the breadth of
    the Association, ensuring they are legally
    compliant, aligned with regulatory
    requirements and promote best practice in
    the field.

— Develop and oversee safeguarding quality
    assurance frameworks, including audits,
    case reviews and compliance checks

— Ensure best practice approaches by
    maintaining a high level of safeguarding
    awareness and related training through
    connection with other Safeguarding Leads.

— Provide constructive challenge and 
    independent safeguarding oversight to
    leaders and teams where safeguarding
    practice, decision-making or risk
    management requires improvement.

 — Monitor, review and implement the
    Association’s risk management and
    reporting through the maintenance of
    effective internal recording and reporting
    systems
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Essential criteria
 

— Experience of working in a senior
    safeguarding role with an excellent
    understanding of safeguarding and
    associated legislation
 
— Significant experience of working within
    multi-agency safeguarding environments
    and partnerships

— Experience of managing serious
    safeguarding incidents and contributing to
    or leading safeguarding reviews, ensuring
    learning is embedded into practice

— Strong experience of providing safeguarding
    assurance to Boards and ELT, including
    development of KPIs, dashboards and
    performance reporting

.

— Confident to challenge and advocate, with
    the ability to remain resilient through
    complex situations

— Proven ability to develop and deliver
    organisational safeguarding strategy
    aligning with wider organisational objectives

— Experience of analysing safeguarding data
    identifying trends and translating insights
    into organisational learning and risk
    mitigation
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