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Do you want to work with us to achieve our vision of a world in which everyone can
exercise their right to remain where they need to be with dignity and humanity?

Right to Remain is seeking a Treasurer to join our Management Committee. As a
key member of our governance team, you will help ensure we have the financial
oversight, resilience and sustainability needed to support communities navigating the
UK’s immigration and asylum system.

About Right to Remain

Right to Remain is a national migration justice organisation working with
communities and groups across the UK. As a key organisation within the migration
justice movement, we combine public legal education, strategic convening and lived-
experience-led organising to build knowledge, solidarity and power, enabling people
to navigate the immigration and asylum system and challenge injustice. We are a
registered charity (1192934).

Founded in 1995 as the National Coalition of Anti-Deportation Campaigns, we are a
small but influential organisation with a strong track record of adapting to change
while remaining grounded in the needs and priorities of the communities we serve.

Our 2024-29 strategy is built around three core goals: building knowledge,
building solidarity and building power. As the challenges facing migrants and
refugees continue to evolve, we are seeking Management Committee members who
can bring strategic insight, sound judgement and a commitment to our values to help
shape our future

About the Role: Treasurer
As Treasurer and a member of our Management Committee, you will provide

strategic oversight of Right to Remains’ finances, helping to ensure the
organisation's long-term sustainability and impact. Working closely with the Director,
you will support strong financial governance, inform decision-making, and help
steward the resources that enable our migration justice work.



About our Management Committee

Our Management Committee plays a vital role in the governance of Right to Remain,
ensuring we remain true to our vision, values and strategic objectives. Working
closely with the Director and staff team, Committee members provide oversight,
support and constructive challenge to help the organisation thrive as a key
organisation within the migration justice movement.

Management Committee members share collective responsibility for the organisation
and are expected to act in its best interests at all times. As a small charity, members
contribute both during and between meetings, drawing on their skills and expertise to
support the organisation's development and sustainability.

Time commitment: approximately 10 hours per month, including monthly finance
review meetings with the Director and bimonthly MC Board meetings, at which the
Treasurer reports back on financial matters. There is also occasional involvement in
working groups or ad hoc support. Committee members are appointed for a one-year
term, renewable annually. This is a voluntary role, with reasonable expenses
reimbursed

Key Responsibilities
The Treasurer will:

e Provide strategic oversight of the charity's finances and support Right to
Remains’ long-term financial sustainability. Including by reporting on financial
matters and potential risks at the MC Board meetings.

e Support the Management Committee in fulfilling its financial governance, risk
management and compliance responsibilities. Including leading on
identification and management of financial risks.

e Review and present financial information, including budgets, management
accounts, cash flow, and financial performance to support effective decision-
making.

e Ensure appropriate financial controls, procedures, and systems are in place to
safeguard the Charity’s resources

e Oversee the development and monitoring of annual budgets, reserves and
sustainability plans.

e Oversee the preparation and approval of annual accounts and ensure
compliance with Charity Commission, Companies House, and other regulatory
requirements.

e Advise on the financial implications of strategic plans, projects and funding
opportunities.



e Work closely with the Director, to support fundraising, income generation, and
the organisation's long-term financial resilience. Including a monthly financial
review meeting with the Director.

e Ensure appropriate banking arrangements, authorisations, and financial
mandates are maintained.

Person Specification

Essential
We are looking for someone with:

e Professional finance qualification or significant senior financial management
experience.

e Strong understanding of budgeting, financial controls and financial reporting.

e Ability to interpret financial information and communicate it clearly.

e Commitment to good governance.

e Alignment with Right to Remains’ values.

e Ability to work collaboratively as part of a Board.

Desirable

e Charity finance experience.

e Trustee or board experience.

e Knowledge of SORP and charity regulation.

e Experience supporting fundraising or income diversification.

How to apply

We welcome applications from individuals who share our commitment to social
justice, and believe that strong financial stewardship can help create meaningful
social change.

Before applying, we encourage you to familiarise yourself with our work by visiting
our website https://righttoremain.org.uk/ and reviewing our recent Impact Reports
and Annual Accounts. impact report 2022/23, 2023/24 and annual accounts 2024/25
If you would like an informal conversation about the role, please contact Eiri Ohtani
at eiri@righttoremain.org.uk

To apply for the role of Treasurer and Management Committee Member, please
send your CV and a short supporting statement to eiri@righttoremain.org.uk with
“Treasurer Application” in the subject line.

In your supporting statement, please tell us:



e Why would you like to become Treasurer of Right to Remain.

e What financial, governance, and leadership experience you would bring to the
role.

e How your skills could support the long-term sustainability and impact of the
organisation.

e Any previous trustee or board experience, and any lived or learned
experience relevant to our work.

Please include your full name, address, telephone number, and email address.

Please also include declaration of independent work with the following text.

‘I declare that all materials submitted in this job application, and any written
responses, have been created entirely by me without the use of artificial intelligence
(Al) or automated tools, such as large language models (LLMSs).

| understand that any use of Al-generated content in this application may result in
disqualification from consideration for this position.

| affirm that the information provided is accurate and a true representation of my
Skills, experience, and qualifications.

Your name
Your signature’

Applications will be reviewed on a rolling basis until the end of November 2026.
Shortlisted candidates will be invited to an online interview with the Director and a
member of the Management Committee



