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JOB DESCRIPTION

Job Title:                 Researcher – mixed methods (18-month fixed term)
Reports to:	Research Manager 
Working hours: 	Full-time 35 hours per week (includes one paid hour weekly for wellbeing; flexible working available) 
Salary:	£32,500 p.a. plus up to 12% employer’s pension contribution
Annual Leave: 	31 days p.a. plus statutory holidays 
Based:	Hybrid, on site once a month. The Centre’s office base is in Elephant and Castle, London
		
JOB SUMMARY 

The purpose of this role is to:
· Lead and deliver qualitative and mixed-methods research projects with a high degree of autonomy, including independently planning and conducting focus groups, interviews and workshops 
· Translate research into clear, high-quality outputs that influence policy, practice and public understanding of mental health 
· Manage discrete projects end-to-end, including ethics approval, fieldwork, analysis and reporting, working to agreed timelines and standards 
· Contribute to the Centre’s mission to improve mental health through rigorous, applied and impactful research 
· Collaborate with colleagues while taking personal responsibility for delivery, quality and deadlines
· Promote antiracism within the research activities, and in reports and communications.

Specific responsibilities
· Design and deliver research and evaluation projects, including selecting appropriate methodologies and tools 
· Develop Theory of Change models and evaluation frameworks
· Conduct literature reviews and synthesise evidence into accessible insights 
· Independently plan and facilitate focus groups, interviews and workshops with a range of stakeholders, including people with lived experience 
· Develop clear, engaging topic guides and adapt approaches as required to generate high-quality data 
· Take ownership of project timelines, ensuring key milestones are met, particularly for interim and final reporting deadlines 
· Prepare and submit ethics and governance applications, ensuring compliance with required standards and timelines 
· Analyse qualitative (and where appropriate quantitative) data using appropriate frameworks 
· Produce high-quality written outputs in Centre for Mental Health house style, including reports, briefings and blogs 
· Communicate findings effectively to a range of audiences, including policymakers, practitioners and the public 
· Work collaboratively with peer researchers and partners, including supporting inclusive and participatory approaches 
· Contribute to a culture of continuous learning, reflection and improvement within the research team

General 
· Implement the Centre’s antiracism strategy and equal opportunities policy
· Be responsible for your own health and safety and that of colleagues, in accordance with the Health & Safety at Work etc. Act 1974 and relevant EC Directives, including reporting any health and safety hazards as soon as they are identified
· Take responsibility for safeguarding participants who are under 18, and adults at risk
· Work in accordance with the General Data Protection Regulations ensuring the confidentiality of data stored electronically and by other means is in line with regulations
· In summary, the postholder is required to comply with all Centre for Mental Health policies, procedures and guidelines
· We enable our staff to enjoy the right to disconnect from work communications outside working hours.






PERSON SPECIFICATION 

Job title: Researcher (18 months fixed-term)

	
	ESSENTIAL
	DESIRABLE

	
TRAINING & QUALIFICATIONS
	· Relevant knowledge and research skills, in areas such as public policy, health policy, economics, criminology, psychology, or sociology 
	

	
EXPERIENCE

	· Experience of delivering qualitative or mixed-methods research projects
· Experience of working in mental health, education or community settings.
· Developing topic guides 
· Independently conducting interviews and moderating focus groups
· Managing research tasks or small projects to deadline
· Producing high-quality written research outputs for different audiences
	· Obtaining ethics approval, particularly for research involving vulnerable groups 
· Experience of participatory or peer research approaches 

	
KNOWLEDGE & SKILLS
	· Sound understanding of research methods and when to apply them 
· Ability to work independently and take ownership of tasks, including fieldwork delivery 
· Strong organisational skills with the ability to plan, prioritise and consistently meet deadlines 
· Ability to manage multiple stages of several projects simultaneously (e.g. ethics, fieldwork, analysis, reporting) with excellent attention to detail.
· Excellent written communication skills, with the ability to produce clear, structured and engaging reports 
· Confidence facilitating discussions with diverse groups, including managing group dynamics in focus groups 
	· Quantitative research skills (survey design, secondary data analysis) 
· Experience using analytical frameworks or software (e.g. thematic analysis tools)
· Understanding of health, social policy or mental health systems

	
PERSONAL ATTRIBUTES
	· Knowledge and understanding of promoting antiracism in personal and team working 
· Self-directed and reliable, able to progress work independently without close supervision 
· Demonstrates responsibility for meeting deadlines and following through on commitments 
· Inquisitive and reflective - actively seeks to understand complex issues, asks thoughtful questions, and engages critically with evidence 
· Willing to develop new skills, approaches and subject knowledge 
· Adaptable, able to respond to changing project needs and work across different topic areas
	

	
OTHER
	· Willingness to travel occasionally within the UK (including overnight stays if required)
	· Personal experience of living with mental health issues



To ensure we safeguard the children, young people and adults at risk whom we work with, Centre for Mental Health will carry out a number of pre-employment checks as part of our recruitment and selection process.    

After interview we will ask potential staff researchers for consent to a Disclosure check which will be carried out by the Disclosure and Barring Service (DBS). To process the check, we are required to confirm the identity of the potential staff member and will therefore seek documentation as evidence of identity.

All information supplied will be treated in confidence and in accordance with the General Data Protection Regulations and the DBS Code of Practice.
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