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APPLICATION FOR EMPLOYMENT
	Job title:
	Communications Lead

	Reference number:
	REN_CL_001

	Closing date:
	25 September 2026

	Return by email to:
	connect@bhip.org.uk



	Before completing this form


REN is an anti-racist, equal opportunities employer. We welcome applications from people of all backgrounds and particularly encourage applications from communities that are under-represented in our workforce, where lawful positive action applies. Selection will be based only on the published criteria.
Please read the Job Description and Person Specification. Use clear examples showing the context, what you did and the outcome or learning. 
You may use assistive technology, translation support or AI tools to help structure or proofread your application. The information and examples must remain accurate, genuinely yours and capable of discussion at interview. REN will not use automated decision-making to shortlist applicants.
Please do not send a CV unless the advert specifically asks for one. Alternative formats and support are available. Contact info@raceequalitynetwork.org.uk if you need this form in another format, help to complete it, or a reasonable adjustment.
Personal details and equality monitoring information will be separated from the section used by the shortlisting panel wherever practicable.
	Part A — Personal and contact details (not used for shortlisting)

	Full name:
	

	Name you wish us to use:
	

	Pronouns (optional):
	

	Address:
	

	Postcode:
	

	Mobile/telephone:
	

	Email address:
	





APPLICATION FOR EMPLOYMENT
	Recruitment arrangements

	Do you have the right to work in the UK?
	☐ Yes  ☐ No  ☐ Unsure

	Will you require sponsorship now or in the future?
	☐ Yes  ☐ No  ☐ Unsure

	Reasonable adjustments
	Do you need any adjustment, accessible format, communication support or other arrangement for any stage of recruitment?  ☐ Yes  ☐ No
If yes, tell us what would help. You do not need to disclose a diagnosis.

	Interview availability
	Please list dates or times when you are not available. We will make reasonable efforts to offer alternatives.

	Driving requirement
	Complete only if the Job Description states that driving is essential:  
☐ I can meet the travel requirements  

	How did you hear about this vacancy?
	

	Notice period or earliest start date:
	


Right-to-work evidence will be checked only at the appropriate stage and consistently for all candidates. A driving license or access to a private car will not be required unless objectively necessary for the role; reasonable alternatives will be considered.
	Education, qualifications and equivalent learning


List qualifications where relevant. REN recognises equivalent skills gained through employment, volunteering, unpaid work, community leadership, organising, caring responsibilities & lived experience. Dates may be given as month/year.
	School, college, university or learning provider
	Qualification / subject / equivalent learning
	Level or result (if relevant)
	From
	To
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	Professional development, training and community learning

	Course, programme or learning
	Provider or context
	Qualification / learning gained
	From
	To

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Languages, communication and access skills


Please list any languages, dialects or communication methods you use, including British Sign Language, community languages and interpreting or translation experience. State your level only where helpful. This information will be considered only where relevant to the role.
	Language or communication method
	Speak / sign
	Read
	Write

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Current or most recent employment, volunteering or community role

	Role title:
	

	Employer/Organisation/Group:
	

	Start date:
	

	End date (if applicable):
	

	Reason for leaving:
	

	Organisation address or website (optional):
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	Current or most recent role — responsibilities and impact


In no more than 250 words, briefly describe your principal responsibilities, achievements and impact. You may include paid work, unpaid work, community organising, trusteeship, caring or other relevant experience.
	

	Employment, volunteering and relevant experience history

	Organisation / context
	Role
	Key responsibilities and impact
	From
	To
	Reason for leaving 
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	Career or education breaks (optional)


You do not have to account for every gap. Use this space only where you would like us to understand a period away from paid employment or education. Caring, travel, disability, health, migration, unemployment, study, community work and other life circumstances will not in themselves count against you.
	

	Part B — Supporting statement (used for shortlisting)


Use up to three sides of A4. Address each essential criterion using the same headings as the Person Specification. Include relevant desirable criteria where you can. We recognise that relevant knowledge, skills and experience can be gained in many different ways and welcome evidence from a wide range of backgrounds and experiences, including paid work, unpaid work, volunteering, activism, community leadership, study, caring or lived experience. 
Please include:
why you are applying
your understanding of REN’s anti-racist purpose;
the skills, knowledge, values and experience you would bring;
the outcomes, impact or learning from your examples.
how you have challenged racism, inequity or unequal power, where relevant to the role;
how you work accountably with racialised communities without tokenising or extracting their knowledge
Applications will be assessed against the Job Description and Person Specification. Share only what you consider relevant & safe. You are not expected to disclose traumatic experiences or personal details of racism.
	Supporting Statement
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	Supporting statement — continuation

	

















































	Referees


Provide two referees who can comment on your suitability. One should normally be your current or most recent employer, but an appropriate alternative may be accepted, including a community, voluntary, academic or professional referee. References will normally be requested only after a conditional offer and with your knowledge.
	Name
	
	Name
	

	Job title / role
	
	Job title / role
	

	Organisation
	
	Organisation
	

	Email 
	
	Email
	

	Telephone
	
	Telephone 
	

	How they know you
	
	How they know you
	

	May we contact after conditional offer?
	☐ Yes  ☐ Discuss with me first
	May we contact after conditional offer?
	☐ Yes  ☐ Discuss with me first
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	Role-related pre-employment checks


Any offer may be conditional on checks that are lawful, necessary and proportionate to the particular role. These may include identity, right to work, references, qualifications and a DBS check where the role is legally eligible. REN will not ask you to disclose spent convictions unless the role is exempt from the Rehabilitation of Offenders Act 1974, and protected convictions or cautions must not be disclosed. Any criminal-record information will be considered fairly and in relation to the role; a record will not automatically prevent appointment.
Health or disability information will not be requested before a conditional offer except where permitted by law, including to arrange reasonable adjustments or to establish whether an applicant can carry out an intrinsic function of the role with adjustments.
	Conflicts of interest


Please declare whether you are related to, or have a personal, professional or business relationship with, any current employee, Trustee, volunteer or contractor of REN. A declaration will not automatically affect your application; it enables REN to manage any actual, potential or perceived conflict fairly.
	Name
	Relationship
	Relevant details

	
	
	

	
	
	

	Declaration and data protection


I confirm that the information in this application is accurate to the best of my knowledge. I understand that deliberate and material falsification may result in withdrawal of an offer or disciplinary action. Honest errors, omissions or requests for clarification will be addressed fairly and proportionately.
REN will process recruitment information under the UK GDPR and Data Protection Act 2018. Please read REN’s Recruitment Privacy Notice for the purposes, lawful bases, recipients, retention periods and your rights. Equality monitoring information will be separated from selection information and used only for monitoring and improvement.
	Signature (typed name accepted):
	

	Date:
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	Part C — Equality monitoring form (voluntary and separated from selection process)


This section is voluntary. It will not be seen by the shortlisting or interview panel and will not affect your application. REN uses aggregated information to identify barriers, assess whether recruitment is equitable and improve anti-racist employment practice. You may select “prefer not to say” for any question.
	Vacancy reference:
	

	Age group:
	☐ 16–24  ☐ 25–34  ☐ 35–44  ☐ 45–54  ☐ 55–64  ☐ 65+  ☐ Prefer not to say

	Sex (optional):
	☐ Female  ☐ Male  ☐ Intersex  ☐ Prefer to self-describe: ______  ☐ Prefer not to say

	Gender identity (optional):
	☐ Woman  ☐ Man  ☐ Non-binary  ☐ Prefer to self-describe: ______  ☐ Prefer not to say

	Is your gender identity the same as your sex registered at birth?
	☐ Yes  ☐ No  ☐ Prefer not to say

	Disability
	Do you consider yourself disabled under the Equality Act 2010 or to have a long-term physical or mental health condition?  ☐ Yes  ☐ No  ☐ Unsure  ☐ Prefer not to say

	Religion or belief:
	☐ No religion  ☐ Buddhist  ☐ Christian  ☐ Hindu  ☐ Jewish  ☐ Muslim  ☐ Sikh  ☐ Other: ____  ☐ Prefer not to say

	Sexual orientation:
	☐ Bisexual  ☐ Gay or lesbian  ☐ Heterosexual / straight  ☐ Other: ____  ☐ Prefer not to say
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	Ethnic group (select the option that best describes how you identify)


Ethnic group is not the same as nationality, citizenship or country of birth. REN recognises that official categories are imperfect; use the write-in option where needed.
	Asian, Asian British or Asian Welsh
	☐ Bangladeshi  ☐ Chinese  ☐ Indian  ☐ Pakistani  ☐ Other Asian background: __________

	Black, Black British, Black Welsh, Caribbean or African
	☐ African  ☐ Caribbean  ☐ Black British / Welsh  ☐ Other Black background: __________

	Mixed or multiple ethnic groups
	☐ White and Asian  ☐ White and Black African  ☐ White and Black Caribbean  ☐ Other Mixed background: __________

	White
	☐ English / Welsh / Scottish / Northern Irish / British  ☐ Irish  ☐ Gypsy or Irish Traveller  ☐ Roma  ☐ Other White background: __________

	Other ethnic group
	☐ Arab  ☐ Kurdish  ☐ Latin American  ☐ Any other ethnic group: __________

	
	☐ Prefer not to say



Thank you.
Please return this monitoring section with your application. 
The recruitment administrator will detach and record it separately.
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