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The Really NEET Project 
 Job Description 
[bookmark: _Hlk29642060] Regional Head 
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· Location: Rotherham
· Mentored by: Chief Operations Officer
· Type of Employment:  Full-time 
· Hours of Work: 40 hours per week
· Days of work: Monday-Friday
· Pay Level: £58,000-£65,000
The Really NEET Project is seeking an exceptional, driven Regional Head to lead and inspire our work across Rotherham and South Yorkshire
This is a unique opportunity for a passionate leader to help develop our future of alternative education, champion young people, and empower dedicated teams to deliver life-changing outcomes.
As Regional Head, you will provide strategic leadership, operational excellence, and inspirational direction, ensuring our centres consistently deliver outstanding support to young people who need it most.
The role focuses on three key areas:
1. Upholding Our Future
2. Developing people and strengthening professional practice
3. Sustaining Accountability


	Job Description

	Upholding Our Future 


As Regional Head, you will play a vital role in upholding the organisation's future and ensuring excellence across the region.
You will:
· Champion and uphold the Headteacher Standards (Headteachers' standards 2020 - GOV.UK) while modelling exceptional leadership.
· Provide strong and supportive line management to the Teaching, Learning and Assessment Coordinator, SENDCo and Change Leader.
· Lead the ongoing development and delivery of high standards across SEND, education, youth work and risk management, including safeguarding and health and safety.
· Actively embed and promote our 2030 vision, purpose and values within teams and communities.
· Develop and articulate a clear, ambitious vision of excellence for each centre within the region.
· Provide confident leadership in chairing governance and leadership meetings, including local governor meetings and regional steering groups.
· Lead collaborative strategy development, ensuring ideas are transformed into effective plans, documentation and implementation.
	Developing people and strengthening professional practice


You will be a leader who invests in people, builds trust, and creates a culture where staff and young people can thrive.
You will:
· Inspire and empower staff and young people, motivating them to achieve their full potential regardless of context. 
· Demonstrate the confidence to make difficult decisions, lead challenging conversations and ensure agreed actions are delivered.
· Communicate clearly and effectively with a wide range of stakeholders, even in complex or sensitive situations.
· Leverage professional networks to build strategic partnerships locally, regionally and nationally that enhance opportunities for young people.
· Take responsibility for your own professional growth, wellbeing and leadership development.
· Support colleagues to access wellbeing resources and professional learning opportunities.
· Demonstrate fairness, respect and integrity in all interactions.
· Advocate confidently for yourself, staff, young people, and their families within an inclusive practice. 
· Foster a culture of psychological safety, vulnerability-based trust, and shared purpose within teams.
· Support individuals and teams to achieve personal and professional goals.
· Approach challenging decisions and conversations with clarity, empathy and professionalism.
· Communicate effectively with a wide range of stakeholders, including in complex or sensitive situations.
· Encourage a culture where feedback and reflection lead to growth and improvement.
· Take ownership of youth work immediately and contribute to decision-making at local, regional and organisational levels.
· Ensure consistent communication of organisational priorities and messages across the region.
· Promote a culture focused on collaboration, accountability and professionalism, rather than blame.
	Sustaining Accountability


As Regional Head, you will ensure that the region operates with integrity, transparency and strong accountability.
You will:
· Fulfil the Designated Safeguarding Lead (DSL) role and make effective safeguarding decisions at local, regional and national levels.
· Provide strategic oversight of Health and Safety across all centre environments.
· Lead and strengthen SEND, Education and Youth Work provision, ensuring statutory duties are met, and multi-agency collaboration is effective.
· Analyse and interpret organisational and external data to support informed decision-making and continuous improvement.
· Lead and contribute to self-improvement audits in safeguarding, health and safety, SEN and education, ensuring recommendations are implemented effectively.
· Present clear and compelling reports on regional performance to a wide range of stakeholders.
· Develop, communicate and implement policies and practices while ensuring robust monitoring and evaluation of their impact.


The post holder may be required from time to time to undertake other duties within the organisation as may be reasonably expected, keeping the general character of the duties and the level of responsibility entailed the same. This is a common occurrence and would not justify a reconsideration of salary. 
The priorities for each year will be reviewed against this job description annually through performance management meetings and appraisals.
Regional Head – Job Description
Please note that we are committed to safeguarding and promoting the welfare of our pupils and expect all those who work with us to share this commitment. Successful applicants must undertake a DBS Enhanced Clearance check (Disclosure and Barring Service). 
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	Person Specification

	A = Application Form 
	C = Certificates 
	I = Interview 
	R = Reference / Supplementary Evidence 


	Criteria
	Essential/ Desirable
	Measure

	Qualifications

	GCSE Grade 4 (C) or above in English and Maths.
	E
	A + C

	Qualified Teacher Status (QTS).
	E
	A + C

	Degree or equivalent higher education qualification.
	E
	A + C

	Relevant professional qualifications supporting leadership in SEND, education, youth work, or work with young people.
	E
	A + C

	National Award for SEN Coordination (NASENCO), or willingness to undertake on appointment.
	E
	A + C

	IOSH qualification in management/leadership or willingness to complete on appointment.
	E
	A + C

	Level 2 Child Protection Training.
	E
	A + C

	Level 3 Child Protection Training (Designated Safeguarding Lead).
	E
	A + C

	Professional and Personal Development

	Evidence of continuous professional development relevant to leadership, inclusion, and organisational management.
	E
	A + I 

	Commitment to maintaining personal wellbeing and professional growth to sustain effective leadership.
	D
	A + I 

	Leadership and Management Experience

	Minimum five years’ experience in senior leadership, leading teams working with young people, education, or community provision.
	E
	A + I + R

	Experience working collaboratively with external agencies, partners and stakeholders.
	E
	A + I + R

	Experience contributing to or leading staff development and professional learning.
	E
	A + I + R

	Experience operating within wider professional networks.
	E
	A + I

	Experience and Knowledge of Safeguarding

	Strong knowledge of safeguarding practice within education, youth work or community provision.
	E
	A + I + R

	Experience implementing safeguarding systems, policies and procedures within an organisation.
	E
	A + I

	Experience using safeguarding recording systems such as CPOMS.
	E
	A + I

	Experience using Health and Safety recording systems. 
	E
	A + I

	Experience implementing Health and Safety systems, policies and procedures within an organisation.
	E
	A + I




	Person Specification



	Criteria
	Essential/ Desirable
	Measure

	Skills, Qualities and Attributes

	Set high expectations that inspire and challenge young people to achieve their potential.
	E
	A + I + R

	Strong knowledge of SEND, Youth Work practice and inclusive education.
	E
	A + I + R

	Promote positive progress, outcomes and wellbeing for all young people. 
	E
	A + I + R

	Build strong professional relationships through excellent communication and interpersonal skills.
	E
	A + I + R

	Lead with integrity, modelling organisational values and ethical leadership.
	E
	A + I + R

	Inspire trust, confidence and commitment within teams.
	E
	A + I

	Manage complex situations, conflicts, and challenges with professionalism and sensitivity.
	E
	A + I

	Make informed decisions and take timely action when required.
	E
	A + I

	Prioritise effectively and organise both personal workload and team responsibilities.
	E
	A + I

	Demonstrate resilience and composure under pressure.
	E
	A + I + R

	Show empathy and understanding of the needs of vulnerable young people and their families.
	E
	A + I + R

	Promote a positive organisational culture aligned with Really NEET’s EPIC ARC values, Three Seeds' purpose and 2030 vision.
	E
	A + I + R

	Act as a visible leader in safeguarding and promoting staff and young people’s wellbeing.
	E
	A + I + R

	Confidence using Microsoft Office systems.
	E
	A
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