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Regional Development Manager 
1 x north (including Northern Ireland), 1 x south (including Wales)
About the Limbless Association
The Limbless Association is a national charity supporting people living with limb loss and limb difference across the UK.
We believe passionately that no amputee should cope alone. Through our advice services, volunteer visitor programme (peer support), amputee learning hub, outreach activities and community connections, we support individuals and families through every stage of their (non-clinical) rehabilitation journey and beyond.
As a small but ambitious charity, we are committed to growing our reach, strengthening partnerships and ensuring amputees can access compassionate, practical and life-changing support wherever they live.
Job Description
Job Title
Regional Development Manager
Salary
Circa £35,000 per annum pro rata (depending on experience)
Hours
28 hours per week
Contract
Permanent
Reporting to
Services Development Lead
Responsible for
Network Development Officers and Outreach Coordinators (where applicable) Local regional volunteers and outreach roles where applicable

Location
Home-based with regular travel across the UK, including attendance at meetings and events at the LA’s HQ in Billericay and other locations as required.
Benefits
· 25 days annual leave plus bank holidays 
· Flexible working arrangements 
· TOIL policy 
· Opportunity to shape and grow national services 
· Meaningful work supporting the amputee community 
· Professional development opportunities 
Job Purpose
This is an exciting opportunity to join the Limbless Association at a key stage in its development.
The Regional Development Manager will lead on developing and strengthening the charity’s regional presence, partnerships and outreach activity across the UK.
The postholder will build strong relationships with healthcare professionals, rehabilitation centres, LA members, volunteers, corporate supporters, commissioners and key stakeholders to increase awareness of LA services, improve referral pathways and ensure amputees and their families can access high quality support.
This role will help identify unmet need, grow engagement opportunities and strengthen regional support networks to ensure that people living with limb loss feel informed, supported and connected.
Developing regional opportunities for income generation through a variety of initiatives is a key aspect of this role; local grant funding, commissioning, sponsor and donor support.
Main Duties and Responsibilities
· Develop and implement regional engagement and development plans aligned with organisational objectives. 
· Build and maintain strong relationships with rehabilitation centres, clinicians, private and NHS partners, community organisations and stakeholders. 
· Increase awareness of LA services and improve referral pathways into support services. 
· Support the growth and sustainability of regional hubs, outreach activities, volunteer involvement and peer support opportunities. 
· Working closely with the Services Development Lead and Programme Development Manager to identify gaps in provision and opportunities for regional service growth. 
· Represent the organisation at regional meetings, conferences, events and stakeholder forums. 
· Support volunteer recruitment, engagement and retention across regional activities. 
· Work collaboratively with internal teams to ensure joined-up service delivery. 
· Monitor and evaluate regional activity and contribute to impact reporting. 
· Support funding applications and partnership opportunities through evidence based approaches and relationship development. 
· Seek sector and wider sector engagement opportunities with the aim of influencing regional agendas, promoting inclusive and accessible support opportunities for amputees and their families. 
· Ensure safeguarding, health and safety and data protection requirements are maintained. 
· Undertake any other duties commensurate with the role. 

Person Specification
Essential Experience
· Experience in community development, stakeholder engagement and partnership management. 
· Experience working within the charity, healthcare or social care sector. 
· Experience building and maintaining professional relationships with a wide range of stakeholders. 
· Experience organising outreach, engagement or community-based activities. 
· Experience monitoring and evaluating activities or services. 
· Experience in delivering community fundraising and supporter initiatives.
Desirable Experience
· Experience working with volunteers. 
· Experience within disability, rehabilitation or health-related services. 
· Experience working within a national or geographically dispersed organisation. 
· Experience in grant funding approaches and impact reporting.
Essential Skills and Knowledge
· Excellent communication and relationship-building skills. 
· Ability to work independently and manage competing priorities. 
· Ability to work to set timescales and budgets.
· Strong creative, organisational and planning skills. 
· Ability to engage confidently with professionals and service users. 
· Good report writing and IT skills. 
· Understanding of inclusive and person-centred approaches. 
· A commitment to professional development.
Desirable Skills and Knowledge
· Understanding of the limb loss sector and challenges faced by amputees. 
· Knowledge of partnership development and community engagement approaches. 
Personal Qualities
· Compassionate and empathetic 
· Motivated and proactive 
· Flexible and adaptable 
· Collaborative and approachable 
· Professional and diplomatic 
· Passionate about improving outcomes for amputees 
Other Requirements
· Willingness to travel extensively across the UK. 
· Occasional evening and weekend work. 
· Enhanced DBS check required. 
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