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The Senior Evidence and Evaluation Manager sits within the Impact and Evidence directorate at 

the heart of Youth Futures Foundation. You will play a central role in building the evidence base 

on what works to support young people into good jobs. Working with three Heads of Evaluation, 

the Deputy Director and the Director of Impact and Evidence, you will help ensure our evaluations 

are designed to generate credible and useful evidence.  
  
Your primary focus will be to lead the management and delivery of evaluation and evidence 

generation for Connected Futures. This programme generates evidence for how local partnerships 

can identify and address barriers within education, employment and support systems that prevent 

marginalised young people from accessing good work. Partnerships work with young people to 

develop and test changes to how organisations, services and employers work locally. Working 

closely with independent evaluators, local partnerships and colleagues across Youth Futures, you 

will lead evaluations that help partnerships learn as their work develops and build credible 

evidence of systems change. Work on this programme tends to employ theory-based evaluation 

methods. 
  
Alongside our Connected Futures work, you may also lead or support other evaluations across 

Youth Futures, according to organisational priorities. These might involve quantitative impact 

evaluations from across our wider evaluation portfolio, for example testing complex youth 

employment support interventions or employer practice to support young people from 

disadvantaged background into work. 
  
You will manage a portfolio of projects across our evaluation portfolio, leading some directly and 

overseeing others while supporting Evaluation Managers. This will require sound judgement about 

the application of developmental, participatory and theory-based evaluation approaches in 

complex and changing settings, and understanding of their application within a wider portfolio of 

evidence generation. 
  
You will lead the synthesis of evidence across Connected Futures, identifying common findings, 

differences between places and implications for policy, practice and future programme design. 

Working with colleagues across Youth Futures, you will support learning within and between 

programmes and lead knowledge mobilisation activity that helps partners, policymakers and 

practitioners understand and use the findings. 
  
You will also contribute to strengthening our ‘evaluation architecture’, developing 

methodological guidance, frameworks and standards, and also supporting the Heads of 

Evaluation on developing internal guidance and standards for our evaluation commissioning. You 

will work with the Heads and Deputy Director of Evaluation to support the development of 

Evaluation Managers. 

  
 

SENIOR EVIDENCE AND EVALUATION MANAGER 

IMPACT & EVIDENCE DIRECTORATE  
 

Term: Fixed term, 12 months - Full Time– 37.5 hours per week 
We offer flexible working and consider alternative patterns of work. 
 

Salary:  £47,226 to £53,364 (subject to skills and experience) 
 

Reporting to: Head of Evaluation  

 
Location: This role can be based at any of our hubs located in London, Birmingham or Leeds. We 

currently operate a hybrid model of two days per week in the office and three days from home. You 

must also be prepared to travel to the other hubs and other locations as required for the purpose of this 

role, which may occasionally require an overnight stay. 
 



 

Key responsibilities  
 
Evaluation  
❖ Critically review evaluation designs and proposed adaptations to ensure approaches are 

high quality, proportionate and cost effective.  

❖ Lead the implementation of evidence generation strategies for Youth Futures’ Connected 

Futures programme, working with the Head of Evaluation, including:  

• ensuring evaluation approaches remain appropriate for complex, place-based systems 

change as partnerships’ work develops 

• aligning evaluation, synthesis and learning activity with programme delivery and key 

decision points 

• identifying evidence gaps and addressing these through ongoing learning activity where 

feasible.   

❖ Lead the planning of meetings for Youth Futures’ expert advisory panel for complex and 

theory-based evaluation (CAT-BEE) including content, format, discussion questions and 

intended outputs, working with the Head of Evaluation.  

❖ Manage a portfolio of evaluations with a primary focus on Connected Futures, leading some 

directly and overseeing others while supporting Evaluation Managers, including: 

• monitoring delivery against agreed plans and resolving or escalating risks and issues 

• managing relationships with commissioned evaluators and consultants, ensuring clear 

expectations, timely delivery and high-quality work 

• liaising with evaluators and local partnerships to refine evaluation frameworks, methods 

and tools as delivery develops 

• supporting partnerships to develop and refine their theories of change, intended 

outcomes and data requirements 

• reviewing evaluation progress and findings to inform programme learning, including 

presenting to CAT-BEE  

• coordinating quality assurance and peer review of evaluation outputs. 

❖ Lead evidence synthesis across Connected Futures, drawing together findings from 

partnership evaluations and other relevant sources. Use the programme theory of change to 

examine progress and test assumptions, identifying shared findings, differences between 

places and the implications of gaps or limitations in the evidence. 

❖ Facilitate learning across Connected Futures partnerships and evaluators, and between 

Connected Futures and other programmes to inform programme development and 

evaluation. 

❖ Work closely with Policy and Communications, Programmes and Grants and Employer 

Engagement colleagues to plan and deliver knowledge mobilisation activity, ensuring 

evidence is translated into accessible, practical outputs and engagement that supports its 

use. 

❖ Provide technical expertise, training and support to colleagues in evaluation design, 

implementation, evidence synthesis and use.  

❖ Manage existing evaluation contracts and budgets. 

❖ Ensure all evaluation activities meet Youth Futures’ governance, ethics, data protection and 

safeguarding requirements, and support meaningful participation by young people. 

Other responsibilities 
❖ Work collaboratively with other Youth Futures’ teams to carry out projects that achieve 

organisational goals, including internal steering groups and committees. 

❖ Work with Heads and Deputy Director of Evaluation to improve team processes and 

evaluation management practice, ensuring we work efficiently and strategically to achieve 

our goals. 

❖ Support the development of Evaluation Managers through technical guidance, constructive 

feedback and shared learning. 

❖ Contribute to Youth Futures’ broader evidence requirements, youth participation strategy, 

and good practice toolkits. 

 



 
 
 
 PERSON SPECIFICATION  

 
 Essential Desirable 

Knowledge, experience and abilities     

Significant knowledge/experience of and a strong interest in evaluation 

methodologies, gained within a commissioning or research setting 
X   

Strong experience critically appraising data, evidence and research literature 

and the ability to draw findings together into clear conclusions 
X   

Excellent track record of project-managing research and evaluation projects X   

Extensive experience effectively communicating research and evaluation 

findings (both in writing and verbally) to different audiences 
X   

Experience contributing to the design and refinement of mixed methods 

evaluations 
X   

Proven ability to foster and sustain positive, collaborative relationships internally 

and externally 
X   

Experience contributing to planning across a portfolio of complex projects to 

achieve meaningful change 
X   

Able to manage a portfolio of complex evaluation projects simultaneously, and 

support others to do so 
X   

Able to establish priorities and manage a complex workload to meet tight 

deadlines 
X   

Experience with data protection, safeguarding and research ethics X   

Sound experience using MS Office 365 and other IT applications, Teams and 

SharePoint and online/remote working tools 
X   

Able to identify and propose improvements to ways of working or processes  X   

Comfortable working with others, including supporting junior colleagues’ 

development to deliver high-quality evaluation projects 
X   

Understanding of how to plan proportionate data collection across multiple 

projects to support evaluation and shared learning 
X   

Experience synthesising evidence across evaluations or research studies, 

identifying common findings, differences and limitations 
  X 

Experience of working with quantitative impact evaluation methods   X 

Experience translating evidence into actionable recommendations considering 

accessibility requirements 
  X 

Knowledge of education and/or labour market policy and delivery contexts   X 

Skills & competencies     

Analytical and methodical X   

Strong knowledge of developmental, participatory and theory-based impact 

evaluation methods suitable for complex, place based evaluations of systems 

change  

X   

Problem solver who anticipates risks and issues, and engages the appropriate 

people to productively resolve them  
X   

Collaborative team member who can also take initiative and work 

independently, and can adjust to the changing demands of a dynamic 

working environment to help the team achieve its goals  

X   

Relevant qualification in an economic, social science or statistical discipline (or 

equivalent experience)  

X   

Passion for improving employment outcomes for marginalised young people X   

A flair for robust evaluation strategy and design, considering a broad range of 

methods and approaches and how they fit together. 

X   

Commitment to equity, diversity and inclusion and to involving young people in 

evidence generation and decision making 

X   

Proactive learner X   

Committed to the value of mixed methods approaches X   

Strategic thinker, able to assess long-term potential, risks and opportunities, 

considering a range of issues and dimensions 

X   

Designs and delivers creative yet practical solutions to complex problems X  

 

 



 

 

MINDSET 
• a genuine personal commitment to Youth Futures mission, vision and values applying these to everyday 

working  

• to thrive when operating in a growing and evolving organisation   

• a proactive and flexible approach   

• a positive and can-do attitude, willing to roll sleeves up to get into details where necessary    

• a commitment to equity, diversity and inclusion, demonstrating inclusiveness, collaboration and respect   

• a commitment to our employee code of conduct and behaviours   

• to contribute to and help build a strong, positive team culture   

• follow internal policies, processes and practices   

 

THINGS TO KNOW  

As part of Youth Futures Foundation’s safeguarding policy, all employees are subject to a basic Disclosure 

and Barring Service (DBS) check, some positions may require an enhanced level disclosure. 

The young people we aim to serve – and the challenges they face - are all unique. We are looking to 

build a team that reflects this diversity. Our commitment to inclusion across race, gender, age, class, 

religion, identity, and experience forms the cornerstone of our work. We are an equal opportunities 

employer, Mindful Employer, Disability Confident and welcome applications from all sections of the 

community. 

We are particularly keen to encourage people with lived experience of the challenges facing young 

people in the labour market, and committed to supporting you in your application. Please contact us if 

you require any additional support. 

Internally, we encourage an open, collaborative and inclusive working environment. 
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4, 5 & 6 November 2026 


