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FUNDRAISING MANAGER

Role: 				Fundraising Manager– Trusts and Foundations

Location: 	This is primarily a remote role with some in-person days in Westminster

Salary range: 			£16,000 - 18,000 pa for 0.4FTE (£40-45,000 FTE) 

Hours:				0.4FTE (can be worked across 2 or more days)

Benefits: 	We're proud of our small, friendly team and are committed to helping our staff develop and thrive. We provide an employee training budget to support employees to build their knowledge and skills. We also offer paid Value Days, giving you time to volunteer or choose slower, more sustainable ways to travel. We recognise that flexibility is important and will consider flexible working requests where they are compatible with the requirements of the role and the organisation.

Reports to:			Executive Director

Contract:	This is a fixed-term contract for 12 months, with potential to extend

Starting date:			As soon as possible

Deadline for applications: 	9am on 18 November 2026

First interviews:	Interviews are expected to be held in the week beginning 30 November 2026

About us

Peers for the Planet (P4P) is a cross-party group of over 160 members of the House of Lords working to put climate and nature at the top of the political agenda.
​
We help Peers to scrutinise, debate and amend legislation by ensuring they have access to high-quality evidence and expert insight across a wide range of policy areas. We do this by providing analysis, support, specialist briefings, events and practical help, enabling Peers to contribute to debates, ask questions and propose changes to legislation. We also connect Peers with leading expert organisations and we advise partners across civil society, academia and industry on how to engage effectively with parliamentary processes.
​
Since P4P was established in 2020, climate and nature issues have gained far greater prominence in the Lords. Peers from our cross-party group have secured landmark legislative reforms and more ambitious policies across government departments. 

More information about Peers for the Planet can be found at www.peersfortheplanet.org


Role purpose
This is an exciting opportunity for an experienced trusts and foundations fundraiser to join our small but dynamic team. This rewarding role will see you make a real difference in a hugely impactful environmental organisation. 

The Fundraising Manager will work collaboratively with our Executive Director, staff team of five, and Board of senior parliamentarians to coordinate and strengthen fundraising activity across the organisation. The role takes day-to-day ownership of funder stewardship, grant management and prospect coordination supporting the achievement of our fundraising targets and the development of long-term, sustainable income to enable Peers for the Planet to meet its ambitious environmental goals.  

This is a focused role rather than a high-volume fundraising programme. Our fundraising strategy and priority prospect pipeline are already established, with initial research and routes into key relationships identified. You will have scope to shape and refine our approach, while focusing your time on progressing the strongest opportunities.

Working closely with the Executive Director, you will help deliver our fundraising strategy and annual delivery plan. You will manage a portfolio of existing and prospective trusts and foundations, and some individual supporters, develop compelling funding proposals when opportunities arise, and produce a range of funder communications. You will oversee and maintain effective fundraising systems and processes. 

A key priority is to ensure excellent stewardship of the relationships we have with approximately 5-10 existing funders, while maintaining and managing a prioritised pipeline of around 10-15 identified prospects. Many senior funder relationships are held by the Executive Director, senior staff and Board members. The Fundraising Manager will play a central coordinating role, managing day-to-day relationships with grant managers and proactively progressing cultivation and stewardship plans.  The Executive Director and senior colleagues will lead key funder meetings and pitches, with the Fundraising Manager driving preparation, coordination and follow-up.  

As part of delivery of the fundraising strategy, you will work with senior colleagues and Board members to jointly develop opportunities, build funder relationships and secure a small number of significant new funding partnerships.   

You will have genuine opportunities to shape our approach to fundraising, manage your own responsibilities and priorities, and support the wider team to contribute effectively to fundraising and communications.  


Role profile

 Funder Relationship development and management:  
· Maintain strong stewardship of a small number of existing funders through regular communication, reporting and proactive relationship management. 
· Manage a focused portfolio of prospects at the £60k-£200k level, working closely with the Executive Director and Board members to develop and implement cultivation plans, build relationships and develop new funding opportunities with relevant trusts and foundations. 
· Coordinate the organisation’s engagement with key funders and prospects, ensuring that responsibilities, actions and next steps are clearly agreed and followed up.   
· Research priority prospects to inform cultivation plans, and support colleagues to manage these relationships effectively through each stage of the fundraising pipeline. 
· Brief senior staff and board members ahead of meetings with key funders and prospects.  
· Undertake occasional targeted prospect research, as required, to identify new potential funders and replenish the pipeline. 
· Work with the team on occasional events to support donor stewardship and relationship-building. 

Proposal writing and grant applications: 
· Lead the preparation of a small number of high-quality, compelling funding proposals, tailored to meet the specific interests and priorities of funders. 
· Work with the Finance and Operations Manager to develop accurate project budgets, and support full cost recovery wherever possible.  

Monitoring, reporting and communications: 
· Coordinate grant management, and annual narrative and financial reporting for around six current grants – with input and support from the wider staff team.  
· Work with colleagues to produce effective funder communications, including contributing fundraising content to one impact report and four newsletters per year, and provide fundraising input to relevant blogs and social media content. 

Operations and finance: 
· Work with the Finance and Operations Manager to maintain an up-to-date understanding of organisational budgets, funding gaps and income targets, using this information to inform fundraising priorities. 
· Maintain accurate records, systems and processes, including the database and pipeline, to support effective relationship management. 
· Help produce quarterly fundraising updates for Board meetings. 


Collaboration and team support: 
· Work closely with colleagues to ensure that funding proposals, reports and communications accurately reflect Peers for the Planet’s programmes, impact and strategic priorities. 
· Support staff and Board members to contribute effectively to fundraising, providing guidance, information and practical support as required. 


Skills, knowledge and experience

Essential experience
· Proven experience of independently managing a trusts and foundations fundraising portfolio within the not-for-profit sector
· Experience of writing successful fundraising applications
· Experience of funder stewardship, grant management and coordinating timely funder reports.
· Experience of researching funding opportunities

Essential skills and knowledge
· Understanding of how to nurture funders through the key stages of cultivation and stewardship
· Ability to self-organise and manage competing priorities and deadlines
· Excellent verbal and written communication skills, with an eye for detail and an instinct for what resonates with funders
· Equally confident working independently and collaboratively 
· Meticulous record-keeping skills

Desirable
· Experience of using Airtable and/or a donor management database
· Commitment to tackling climate change


Application process
Please apply here with your CV plus a cover letter of no more than 400 words, by 9am on 18 November 2026. Your CV and cover letter should help us to understand your fundraising experience to date. We encourage you to write your CV and cover letter in your own words, without reliance on AI tools – applications that appear to be AI-generated are less likely to be shortlisted. 

We are committed to increasing the diversity of our team and we particularly welcome applications from people currently under-represented in the climate and environment sector. 

Applicants must have the right to work in the UK as unfortunately we can't sponsor visa applications. 
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