ROMSEY MILL

Creating opportunities with young people and families

RECRUITMENT MONITORING FORM

Romsey Mill is working to ensure equality of opportunity in its employment practices -
the type of monitoring information below helps Romsey Mill to ensure that its Equality &
Diversity Policy is working to the benefit of all concerned - if you choose to answer the
following questions, you are assured that the information you provide will be used solely
for monitoring purposes, will be treated in the strictest confidence and classed as
sensitive within the definition of “sensitive information” under the Data Protection Act -
you may return this form under separate cover and you are reminded that you do not
have to provide this information.

Where did you see this post advertised?

Position applied for:

Age:
Are you: Male Female
Do you have a disability which is relevant to this application? YES/ NO

If yes, please describe:

If you have a disability please let us know if there is any adjustment which you feel
should be made to the recruitment process to assist you in your application:

Do you practice a religion or belief that you would like us to be aware of? YES/NO
If yes, is there any adjustment which you feel should be made to the recruitment

process to assist you in your application (for instance, avoiding Friday afternoon
interview times):
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Please tick appropriate boxes:

How do you describe your ethnic origin?

White

British

Irish

Irish Traveller
Roma Gypsy
Other White

Mixed
White & Black
White & Asian
Caribbean
African
Other Mixed

Asian or Asian British
Indian
Pakistani
Bangladeshi
Other Asian

Black or Black British
Caribbean
African
Other Black

Chinese or Other Ethnic Group
Chinese

Other Group

THANK YOU FOR YOUR CO-OPERATION
You are reminded again that you do not have to provide this information
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