
 
 

Press Officer (12 month contract, 1.0 FTE) 
 
Location: London - we are open to applications outside of London but there is a 
requirement to be in our London office 25% of the time. 
Salary: £42,287  
Hours: Full-time, which for NEON is 28 hours a week - the equivalent of a 4 day standard 
work week. This can be done over 4 or 5 days, that’s totally up to you. Hours are generally 
flexible, with some core meetings everyone has to be at. ​
Benefits:  a 28-hour week, 7.5% employer matched pension, genuinely flexible working, 20 
days holiday per year (25 days pro rated for a 4 day week), plus bank holidays and Christmas 
break, a progressive Parenting Policy, Sabbatical Policy, and a generous staff development 
budget 
Reporting to: Head of Media 
Application deadline: 13 October  2026, 11.59pm 
Interview dates: First round of interviews: 20th and 21st October 2026​
​ ​ ​    Second round of interviews: 26th October  2026 
This role requires that you are resident and have the right to work in the UK 
 
About the Spokesperson Network 
The Spokesperson Network trains and supports people to speak on television and radio. We 
are substantially boosting the number of progressive, diverse voices in this space to 
challenge opposition narratives and boost coverage of underrepresented issues. 
 
The programme works by training, coaching and providing PR booking support for 
spokespeople from civil society working on social, environmental and economic issues. So 
far we’ve had over 11,000 high-profile media bookings including Question Time, Newsnight, 
Good Morning Britain, LBC, Channel 4 News, BBC 5 Live, Today, Sky News and ITV News 
plus many more. 
 
Purpose of the role 

 
The Press Officer is central to our flagship Spokesperson Network programmes, 
placing people in broadcast media on a regular basis,  developing and maintaining 
media contacts and meeting the needs of participants on the Spokesperson Network. 
 
Your main day-to-day role will be identifying opportunities for members of our 
Spokesperson Network, and then coordinating between them and producers to 
secure TV and radio opportunities for them. You will build relationships with journalists 
- and increasingly seek our print and digital opportunities too.  
 



 
Most days will involve spotting opportunities in the news early in the day that would 
be relevant for the spokespeople we have on our books, checking in with the various 
spokes to see who is available, formatting pitches to put out on our media list and 
then fixing up the details when media bids come in to ensure that bookings happens 
smoothly and effectively.  
 
Requests for the members of the Spokesperson Network happen regularly outside of 
office hours and during the weekend. Part of this role will involve sharing responsibility 
to be available to respond to these bookings and fix them up when they happen. You 
will be recompensed for this with TOIL.   
 
This project is part of a wider Communications Hub in which you’ll play an active role 
helping to develop the overall strategy and direction of the project.  
 

What you will be doing 
Here are the key responsibilities of this role: 

1.​ Identify relevant stories in the news and subsequently pitch and book 
spokespeople into broadcast media (television and radio) and respond to 
media requests.  

2.​ Train spokespeople to speak in the media and provide media skills training for 
campaigners and other organisations. 

3.​ Build new media relationships to widen the range of producers working with 
the Spokesperson Network 

4.​ Support spokespeople, taking into consideration the ways in which broadcast 
media work interacts with people's identities and lived experience.  

5.​ Work with others in the Comms Team on the development and 
implementation of effective messaging. 

6.​ Identifying clippable content, creating clips. 
7.​ Play an active role in the wider Comms Hub, attending and feeding into key 

messaging and narrative development. 
8.​ Play an active part in the whole NEON team, contributing to organisation-wide 

plans 

 

Who you are: 

●​ Experience in journalism, communications or media relations  
●​ Experience of building and maintaining relationships with journalists 
●​ Proven understanding of anti-oppression work and commitment to tackling all 

institutional forms of oppression, bigotry and exclusion 
●​ Experience working in the economic and social justice campaigning 



 
community in any kind of capacity 

●​ Excellent writing and editing skills, including an eye for detail 
●​ Excellent interpersonal skills and communicating appropriately with different 

stakeholders 
●​ The ability to meet tight deadlines and manage multiple priorities  
●​ Ability to work well under pressure, at a fast pace, meet the demands of a 

dynamic organisation and accommodate changing circumstances 
●​ Ability to work well in a team and also independently. 
●​ An affinity with NEON’s aims and objectives and organisational values of 

solidarity, generosity and respect 
 
 Preferred/Optional  

 
●​ Experience of working with an organisation with a substantial media profile  
●​ Experience of coordinating media responses in hostile situations 
●​ Experience in working in or with the range of groups that are in the NEON 

network  
 

  
Values and behaviours 

●​ Personal commitment to NEON’s purpose of building the strength of 
movements for social, economic and environmental justice 

●​ Commitment to eradicating oppression and building connections with 
marginalised groups 

●​ Ability to reflect and learn, including sharing failures and uncertainties. Openly 
taking feedback from the team and members of the community on your 
behaviours and work 

●​ Commitment to learning how to align your actions with the values of NEON: 
solidarity, generosity and respect 

●​ Growing levels of self-awareness, including an understanding of how your 
background has shaped the opportunities afforded to you and how you relate 
to people from different backgrounds 

●​ Willingness to develop emotional intelligence, including a growing ability to 
empathise with and appreciate others, creating opportunities for those you 
work with to grow and develop 

●​ Ability to work across all levels and demonstrate a team-player and ‘can do’ 
attitude. 

 
About NEON:  
NEON is a capacity and infrastructure building organisation that seeks to accelerate the 
transition to a new economy by building the power of social movements - because without 



 
strong social movements we lack the power we need to win. We deliver trainings, develop 
resources, facilitate collaboration and work in partnership with key movement allies, 
especially in the climate, housing and migration movements. Our focus is on strengthening 
the organising, communications and strategy skills of social movement organisations, as 
well as deepening movement alignment, as we believe these are key to building collective 
power. As part of our work, we are looking to change the starting point in social movements 
from “what do we agree on” to “what can we win together?”  
 
We also aim to mirror the change we want to see in social movements in the way we run 
the organisation internally. To that end, we are committed to building a workplace centred 
on joy, care and justice, whilst maintaining healthy boundaries of what a workplace is. We 
do this because it is important to live our values and principles, and because strategically 
an organisation with a healthy culture and strong foundations ensures we are always one 
step ahead in the fight for a just and sustainable future. 

To build a culture and community that lasts, we organise around three values:  

● Solidarity - we’re here to change the system and that requires working together across 
issues and sectors that aren’t normally in the same room. This means placing 
anti-oppression at the heart of our work and building the power of people most often 
affected by injustice to change the leadership of our movements  

● Generosity is about sharing our time, resources and learning with one another as we 
support each other’s work. It means being open and honest with one another, especially 
when we hit problems, and thinking creatively about how we positively build from there 

● Respect is the bottom line for all relationships in NEON. It means being respectful of 
different backgrounds and life experiences and giving space for all voices to be heard. This 
often means listening more than we talk and being open to changing ourselves as a result of 
what we hear. ​
​
You can also check out our website for more info on NEON.  

 
How to apply 

 
We don’t want to make this process too complicated so please complete this application 
form.​
​
We'd also be really grateful if you could complete our Equal Opportunities Monitoring form. 
This is optional, anonymous, and separate from your application, so it won't be seen by the 
shortlisting panel or affect your application in any way. 

https://neweconomyorganisers.org/
https://docs.google.com/document/d/19-xzTMeW2uqHHWYDmBSFesww-cGFyN-h644mlksxzqg/edit?usp=sharing
https://docs.google.com/document/d/19-xzTMeW2uqHHWYDmBSFesww-cGFyN-h644mlksxzqg/edit?usp=sharing
https://forms.gle/KJXctVYGW8UoyNNB9


 
 
We know that people from certain backgrounds and identities are often excluded in 
progressive movements and we’re committed to doing what we can to correct this.  
So: 
 
1.​ We particularly welcome applications from marginalised groups, especially people of 

colour and other ethnic minorities, people who identify as LGBTQIA, Disabled people and 
those who identify as working class or have done so in the past. 

2.​ We know the work goes way beyond "diversity", it's about making the space inclusive 
too. So we are continuously working on that at NEON. So far this includes tangible things 
like a flexible work policy so people have genuine flexibility around where and when they 
work and a 28 hour week as standard; a gender-neutral parenting/leave policy, an 
anti-oppression strategy which is held at senior level given how important it is to the 
organisation. It also includes the day-to-day work of creating psychological safety for 
everyone at NEON and celebrating the wisdom of black, indigenous, queer, Disabled and 
other cultures in the way we work and behave 

 
There are no formal education requirements for this role. As long as you can show us you 
have the skills we don’t mind where you got them from! Also important to us is your potential 
to learn and grow in the role so even if you don’t have 100% of the skills listed we want to hear 
from you. If you fancy a chat about the role or have any questions about NEON in general, 
you can reach out to Matthew Butcher or Molly Fleming via email on 
jobs@neweconomyorganisers.org. You can request a call back via this email if you prefer. 
 
We will treat the data you provide in your application in accordance with our Privacy 
Policy. 

 
Dates:  
Application deadline: 13 October  2026, 11.59pm 
Interview dates: First round of interviews: 20th and 21st October 2026​
​ ​ ​    Second round of interviews: 26th October  2026 

mailto:jobs@neweconomyorganisers.org
mailto:jobs@neweconomyorganisers.org
https://uploads-ssl.webflow.com/61b87eb103605e2019d77138/629e18669798caca9e0d6c5e_005_Data%20notice%20for%20job%20applicants.pdf
https://uploads-ssl.webflow.com/61b87eb103605e2019d77138/629e18669798caca9e0d6c5e_005_Data%20notice%20for%20job%20applicants.pdf

