THE HUNSLET CLUB

Job Title		Philanthropy & Fundraising Manager
Reporting to		Chief Executive Officer
Location 		The Hunslet Club, Hillidge Road, Leeds, LS10 1BP / Hybrid Working
Salary		           £40K - £50K depending on experience. 
Role
We are looking for a successful Philanthropy & Fundraising Manager with a proven track record in face-to-face major donor fundraising, or an individual with outstanding transferable skills and experience of working within the charity sector. The individual must thrive on building trusted relationships and be confident in securing significant philanthropic gifts by successfully securing complex, high-value partnerships over the line.

Management Supervision and Guidance 
You will be responsible to the CEO for your daily tasks and duties, and ELT in any other matters.
Purpose
The Philanthropy & Fundraising Manager will create and drive The Hunslet Club’s fundraising strategy by cultivating and securing significant philanthropic support to expand life-changing opportunities for young people across South Leeds. This role is central to building meaningful, long-term relationships with individual donors, trusts, foundations and partners, translating their passion for youth development into transformational investments that strengthen programmes, increase participation and create sustainable impact. The successful candidate will combine strategic vision with confident stewardship, ensuring that funding growth aligns with The Hunslet Club’s mission to help young people achieve their full potential.
Duties and responsibilities
The Philanthropy & Fundraising Manager will work on a full-time basis, or part-time on a pro-rata basis. The primary responsibility of the role is to secure £700,000 and above in philanthropic income over a 18 month period. This will be achieved through identifying, researching and cultivating individual donors, corporate supporters, trusts, foundations and strategic partners, using research tools and publicly available information to build and manage a strong portfolio of prospects, particularly those with an interest in supporting young people and communities.
To be successful, the postholder will develop an excellent understanding of The Hunslet Club, its mission and its inspirational youth and community work, and will help to develop and articulate a compelling case for support. The role will involve achieving a clearly defined set of Key Performance Indicators, providing high-quality stewardship to maximise donor retention, and maintaining, developing and leveraging existing relationships with current supporters. The postholder will work closely with colleagues across the organisation, including Executive/Senior Leadership and Trustees, to ensure effective involvement in fundraising activity where appropriate. 
The successful candidate will organise suitable events and cultivation opportunities to build long-term relationships with potential supporters. Attendance at events, meetings and conferences will be required, with support from Executive/Senior Leadership and Trustees.
The successful candidate will also be expected to volunteer at a minimum of three cross-club community events per year and to carry out other reasonable duties as requested by the Executive Leadership Team.
Person Specification
Applicants will be expected to demonstrate their experience, skills, knowledge and attributes from the below:
	Selection Criteria
	Requirement
	Assessment

	Experience

	A proven experience and track record of personally securing gifts of £25,000+ from major donors, or strong transferable skills.
	Essential
	EoI / PR / I

	Experience in personal communication in asking for high level funds.
	Essential
	PR / I

	Experience in developing contacts of high net worth, with a high conversion into donors.
	Essential 
	EoI / PR / I

	Experience of stewarding high net worths to maintain high levels of engagement over a significant period.
	Essential
	EoI / PT / I

	Ability to align funding requests with donor interests and capacity, ensuring mutually beneficial outcomes that support The Hunslet Club’s mission and long-term sustainability.
	Essential
	PR / I

	Experience of working with Executive/Senior Leadership Teams and Trustees. 
	Essential
	EoI / I

	Skills, Knowledge and Attributes

	A strong understanding of fundraising techniques and processes.
	Essential
	EoI / CV / I

	An excellent understanding of what motivates individuals and organisations to give.
	Essential
	EoI / PR / I

	Excellent written and verbal communication skills, with a strong ability to listen and influence.
	Essential
	EoI / CV

	Ability to communicate confidently and professionally with a wide range of people, inspiring enthusiasm for the work and values of The Hunslet Club.
	Essential
	PR / PT / I

	Ability to develop, manage and maintain strong, long-term relationships with donors.
	Essential
	PR / PT / I

	Confident, motivated and enthusiastic, with a positive and proactive ‘can do’ attitude.
	Essential
	PR / PT / I

	Strong teamwork and collaborative skills, with the ability to work effectively across the organisation.
	Essential
	PR / I

	Excellent organisational skills, with the ability to manage multiple priorities and deadlines.
	Essential
	EoI / PT / I

	Ability to work flexibly, including some evenings and occasional nights away from home, as required.
	Essential
	I

	Ability to deliver presentations to Trustees, Executive/Senior Leadership and large audiences.
	Desirable 
	PR 

	Knowledge and understanding of issues affecting young people, particularly those from disadvantaged backgrounds.
	Desirable
	PR / I


EoI = Expression of Interest Letter
CV = Curriculum Vitae
PR = Presentation
PT = Prioritisation Task
I = Interview
Application Process
If you are interested in this opportunity please send an expression of interest letter detailing why you want to apply for this role and what experience you have to fulfil the requirements linked to the above person specification, along with your CV to drobbins@hunsletclub.org.uk, rgrant@hunsletclub.org.uk and jbaker@hunsletclub.org.uk. Please note applications which do not include both the expression of interest letter and CV will not be considered.
All applicants must confirm that you are eligible to work in the UK, provide details of your current or most recent remuneration package and your notice period. Please also inform us of any reasonable adjustments we would need to make  to assist you in the selection process. 
Shortlisted applicants will be asked to prepare for a Presentation, complete a Prioritisation Task and an Interview with the CEO, Executive Leadership Team and a Trustee(s).
Closing date for applications: XX/XX/XXXX

