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Love people and places
People and places need each other to thrive. We care for 
nature, beauty and history for everyone, for ever.  
We care about places and nature for people. We inspire people 
through our knowledge, enthusiasm and actions. We work 
together to bring places to life for people. We champion the 
variety of places and the people who connect with them.

Welcome everyone
We are for everyone. We play a positive role locally and 
nationally connecting and inspiring people. 
We are understanding and respectful. We are curious and learn 
from others. We collaborate, proactively considering different 
perspectives. We are welcoming and value difference.

Think now and for ever
Be part of creating a lasting legacy for the future by 
valuing what we have, embracing change and moving 
forward. 
We respect and learn from the past to inform the decisions we 
make today. We embrace change and think creatively so we're 
always relevant. We act responsibly and sustainably, avoiding 
waste. We consider the impact of everything we do on people, the 
planet and our financial health.

Make it happen
We move forward with purpose and focus, always aiming 
to simplify and improve. 
We act efficiently to keep it simple. We deliver great service and 
quality. We prioritise effectively and own our actions. We lead 
where we should, and support where we can.
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	What you will deliver: Portfolio Management
	Its about: You will manage a regional portfolio of major donors, charitable trusts and foundations to generate income for the National Trust. You will focus on those who have the ability to make five, six and seven figure gifts, and ensure that timely and strategic approaches are made to maximise income. 
	Its about_3: Collaborating with property, regional  and central teams to produce exemplar proposals  and impact reports that respond to individual donors’ needs and clearly demonstrate the need for external support.
	undefined_3: Working in collaboration
	Its about_4: Working with senior members of staff and external advocates to develop relationships. This will include producing cultivation and solicitation plans, briefings for meetings, project information and written correspondence and materials. 
	undefined_4: Building new relationships
	Its about_5: Proactively engaging with prospective supporters to inspire them to support our work and develop strong relationships through effective cultivation and stewardship. 
You will work closely with the prospect research team to identify new support and create clear cultivation and stewardship plans to increase the number of philanthropic relationships in your region. 

	Its about_6: Excellent record keeping and compliant management of information to ensure that all reporting requirements are fulfilled and that we can utilise data to better target our approaches. 


	Role profile for a: Philanthropy Consultant
	Grade: 5
	KSE: 
• Specialist knowledge of the principles of major gift fundraising and the external landscape of fundraising through philanthropic relationships, including charitable trusts and foundations. 
• Knowledge of tax efficient giving methods
• Knowledge of Fundraising Regulation and compliance and how this applies across a Philanthropy Team 
• Proven ability to network and influence others both externally and internally to enthuse potential donors
• Proven ability to quickly build rapport with a wide range of people
• Excellent written communication skills including report writing and storytelling
• Proven ability to distill complex information to present to an external audience
• High level of personal credibility and proven ability to build effective internal and external relationships at a senior level (e.g. trustees, leaders in industry).
• Excellent attention to detail
• Proven stewardship skills, exceeding donor’s expectations
• Proven consulting skills of listening, building trust and developing a high quality relationships with colleagues in external and internal networks
• Excellent record keeping to ensure accurate financial reporting and to inform future relationships with donors
• Track record of delivering challenging fundraising targets
• Proven experience of cultivating major donors and securing major gifts 
• Proven track record of asking, or facilitating others to ask, major donors for support  
• Proven experience of building a compelling case for support to secure support for the cause
• Proven experience of adapting communication styles to respond to a funders’ needs




	Job Title of line manager: Consultancy Manager
	Financial responsibility: This role will have an income target
	Line management: N/A
	Area of impact: This is a role will manage a regional portfolio of philanthropic relationships. Responsible for growing income through direct fundraising activity with major donors and trusts and foundations.
 

	Nature of impact: 

This role is key to increasing fundraised income supporting core work across the Trust as well as agreed fundraising priorities in the regions.  The role will support achieving regional objectives whilst operating within anationally agreed priorities. 

	Internal/External relationships: Externally managing a range of philanthropic relationships. 
Internally through relationships with the Regional Management Team, Regional Advisory Board, Whole Trust (central) fundraising and Corporate Partnership Teams, General Managers and property staff, Consultancy Managers, Assistant Directors of Operations and Consultancy, and consultants across different disciplines. 

	Author: Laura McHale
	Approved: Lydia Lee
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	YYYY: 2020
	Its about_2: Achieving personal and collective financial targets and to financial and non-financial KPIs, supporting core work at the National Trust as well as a range of agreed projects. You will work closely with the national Philanthropy Team  in addition to Regional Management to set income targets for your portfolio, report on progress and ensure a consistent approach to relationship management across the Trust.  
	You will be responsible for: You will be responsible for generating income from Major Donors and Charitable Trusts, managing your own portfolio and identifying new supporters in your region, as well as providing specialist advice to support regional fundraising plans where appropriate, and facilitating major relationships through other internal stakeholders.  You will maintain a strong knowledge of the external funding environment, identify new opportunities to grow support, engage new funders in our work and inspire them to give. You will build relationships, primarily through face to face interactions, produce exemplar written proposals and impact reports and respond to individual donors’ needs. You will meet with supporters and take them to our special places to engage them with our cause.  You will champion fundraising within the organisation and offer expert help, advice and support. 
	undefined_5: Attention to detail
	undefined_2: Inspiring our supporters
	undefined: Meeting targets
	Organisational Area: Consultancy


