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Person Specification
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Job Title: Programme & Partnerships Officer
Service: CoramBAAF / Racial Justice Family Network (RJFN)
Reporting to: RJFN Chair
Salary: £12,800 per annum (£32,00 FTE)
Work Pattern: 14 hours per week, with flexibility across the working week
Contract Type: Fixed Term for 1 year, with the possibility of extension
L — Home-based, with occasional travel to Coram Campus in London and
ocation: . .
other locations for meetings and events

Qualifications

No specific professional or academic qualifications are required for this role. We welcome skills
and experience gained through a range of routes, including employment, volunteering, community

involvement, education and lived experience.

Knowledge, Skills & Experience

activities.

Experience of coordinating projects, activities, networks or partnerships, or Essential
transferable experience demonstrating the ability to move work from planning

through to delivery.

Strong organisational skills, with the ability to manage competing priorities, actions Essential
and deadlines effectively and reliably.

Excellent written and verbal communication skills, with the ability to communicate Essential
clearly and sensitively with a wide range of people.

Strong relationship-building skills and the ability to work collaboratively with people Essential
from different professional, organisational and community backgrounds.

Ability to work independently, use initiative and take ownership of work within a small | Essential
and evolving programme.

A clear commitment to racial justice, equity and anti-racist practice, and an ability to | Essential
apply these values thoughtfully in practice.

Understanding of inclusive engagement and how to enable meaningful participation | Essential
by people with different forms of professional expertise and lived experience.

Confidence using digital tools for remote working, meetings, communications and Essential
information management.

Experience of supporting communications, including websites, newsletters and Essential
social media.

Experience of supporting or organising events, workshops, networks or engagement | Essential
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Knowledge or experience of children’s social care, family justice, children’s rights, Desirable
racial justice or a related area.
Experience of supporting policy, research, consultation, training or influencing Desirable

activity.

Behaviours & Values

Collaborative and relationship-centred, with respect for different perspectives, forms of

expertise and lived experience.
Committed to anti-racist, inclusive and equitable ways of working.
Proactive and comfortable working independently and taking initiative.

Curious and reflective, with a willingness to listen, learn, seek feedback and adapt.

Able to approach sensitive issues with judgement, discretion and care.

Empathetic and thoughtful in working with others, with an understanding of how different

experiences and power dynamics can shape participation.

Committed to creating meaningful and accessible opportunities for participation and to

addressing barriers to involvement.




