[image: Logo, company name

Description automatically generated]


Head of Scaling- Maternity Cover
[bookmark: _gcvmd2qsgj5r]Location: Remote, with regular travel
Salary: £60,000-£65,000 p.a.
Contract: 12 month fixed-term contract
Reporting to: CEO	Comment by Guest User: TBD with Matt whether this is the right level and whether its based on day rates, etc.

About Our Future
In every town, brilliant people are already working to make things better. They spot what’s needed, bring others with them, and start creating change. But too often, they’re doing it in spite of the system, not because of it. Short-term funding kills momentum. Distant rules block action. And the people who live there rarely get to decide what happens next.

Our Future exists to change that. We help local people take control of their town’s future, together. We support a shared vision, connect energy and ideas, and help long-term investment flow to what matters most, as decided by the people who live there.

We’re proving what’s possible when local people lead and the system gets behind them. In North East Lincolnshire and now in other places too, we’re building momentum and showing what this looks like in practice.

Role Overview
We’re looking for someone who’s passionate about building a hopeful future across the country. As Head of Scaling (maternity cover), you’ll lead delivery of our plans to scale impact, including the growth of the Our Future model nationally, supporting towns to adopt via diverse scaling delivery models, and the delivery of tools and products to support this work. You’ll also be asked 

You’ll support the infrastructure, partnerships and programmes that help towns take control of their future. This is a hands-on leadership role that blends strategy, delivery and movement-building. You’ll work alongside others to turn ambition into action and build something that lasts.

This role begins with a c.2-month handover period working alongside the current Head of Scaling, with a focus on getting up to speed with Our Future's newly developed scaling strategy and preparing for its delivery. From May 2026, the organisation will be transitioning from strategy development into active delivery- and this will be the primary focus of the cover period. The incoming Head of Scaling will play a central role in driving that transition forward, turning plans into action across all areas of the scaling programme.

This is a UK-based role, open to candidates based anywhere in the country. It’s remote-first, with co-working support if helpful. Some travel is expected, including to London and operational locations around the UK every couple of weeks.

Key Responsibilities

As acting Head of Scaling, you will be asked to deliver on Our Future’s scaling plans, with a focus on:

Delivery of Scaling Plans:  
· Pipeline support activities, such as the identification of new places for scaling in line with plans, and creation of offers and pathways for towns to continue their journey with us
· Testing and iterating delivery models, including identifying the next places to pilot different approaches and undertaking preparatory work for new models such as cohort delivery
· Continue building & maintaining trusted relationships with key stakeholders including local authorities, national organisations and funding partners
· Building and maintaining a network of expert partners across civic participation, investment, community business and place-based change 

Continued codification & dissemination of tools and products to support scaling: 
· Continued codification of Our Future's model, packaging it for key audiences to raise awareness and support delivery across diverse scaling models (working closely with the Data & Insights Lead)
· Work alongside the Head of Comms to ensure a coherent shared narrative, aligned communications deliverables and coordinated scheduling
· Formalise, build & maintain Communities of Practice to contribute towards national movement-building 

Contribution wider Our Future team & ambitions: 
· Supporting the CEO and advisors with business development, opportunities and organisational priorities as they arise 
· Working alongside the Head of Comms to ensure joined-up messaging, shared narrative and coordinated delivery 
· Coordinating closely with the Data & Insights Lead to ensure scaling activity is evidence-informed and streamlined 
· Offering support to Place Leads and Operations as needed, pitching in across the organisation at key moments 
· Contributing to cross-organisational initiatives, shared learning and team culture-  helping build the kind of organisation that can sustain long-term impact

Experience and Skills

What you’ll bring:
· A strong track record in designing and delivering complex, multi-stakeholder programmes across locations
· Experience creating learning models, training content or codifying strategies into tools and playbooks
· A background in developing and maintaining partnerships across sectors including public, private and community
· Strong communications experience across multiple channels and audiences
· Ability to test, learn and iterate while maintaining delivery focus and momentum


Knowledge and Understanding
· A working understanding of social investment, grant funding or income models that support long-term change
· A deep belief in the potential of people and places, and an understanding of what helps communities thrive
· Experience with community development, civic engagement or place-led regeneration
· Familiarity with UK policy and funding landscapes that influence regeneration
· Experience navigating and connecting across sectors, including local government, corporates and funders

Personal Qualities
· Self-starter with entrepreneurial energy, with particular strength in delivery, actioning complex plans
· Natural movement builder who brings people in and builds excitement
· Good at planning ahead while managing complexity and delivery
· Relational and grounded, with the ability to build trust quickly
· Optimistic and determined — you believe in the possibility of transformation and help others believe too
· Flexible and pragmatic problem-solver who adapts as things evolve
· Skilled communicator, presenter and facilitator who can act as a representative of Our Future
· Comfortable holding strategic vision and delivering operational detail
· Aligned with Our Future’s values — joyful, generous and action-oriented

Requirements of the Role
· Can be based anywhere in the UK. The role is home-based with co-working support if needed
· Willingness to travel to London and operational locations approximately every two weeks
· Right to work in the UK

What We Can Offer

· A four-day working week (Monday to Thursday), with a focus on outcomes not hours. We prioritise wellbeing and flexibility, but we’re also a small and agile team. When key moments or deadlines come around, we all pitch in and support each other.
· Five weeks annual leave plus bank holidays and extra time off over Christmas
· A 10% employer pension contribution, with a 3% employee contribution
· A values-led culture built on trust, flexibility and shared purpose

Equality, Diversity and Inclusion

We want Our Future to reflect the diversity of the communities we work with. We welcome applications from people of all backgrounds and lived experiences. If you’re excited by this role but unsure whether you meet every requirement, please consider applying or getting in touch for a conversation.
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