North East Young Dads and Lads
Senior Young Dads Worker (Neurodiverse)
Recruitment Pack

Job Advert

	Salary
	£30,321.00 gross per annum (FTE); pro rata for 17.5 hours per week

	Hours
	Part-time (17.5 hours per week), worked flexibly across the week by agreement, with some evening and weekend work expected to meet the needs of the young dads we support

	Location
	Hybrid, home-based with regular travel across County Durham, Tees Valley and Tyne and Wear.

	Contract
	2 years from 1st September 2026

	Probationary period
	Six months

	Responsible to
	Programme Manager

	Closing date
	Midnight, Sunday 16 August

	Interviews
	Friday 21 August



About NEYDL
North East Young Dads and Lads (NEYDL) was founded in 2017 and has grown rapidly to become one of the UK’s most recognised organisations supporting young dads, men aged 25 and under in a fathering role. Our vision is for young dads to be valued and supported as parents. In 2024/25 we supported 217 young dads directly and achieved 100% satisfaction among the young dads we work with.
We are a non-judgmental organisation built on mutual trust, respect and honesty. Many of our staff are young dads themselves or have lived experience relevant to the communities we serve.
About this role
We use the term ‘young dads’ to refer to young dads, expectant dads and non-birthing partners aged 25 and under. This includes people within this age bracket who self-identify as father figures, including kinship carers and non-birthing partners.
We use the term ‘neurodiverse’ as an inclusive term covering young dads who are autistic, have ADHD, dyslexia, dyspraxia or other forms of neurodivergence, whether formally diagnosed, self-identified or awaiting assessment. We recognise that neurodivergent young dads can face additional barriers in accessing parenting support, including in how services are structured, communicated and delivered, and that these barriers are often compounded by stigma, exclusion or a lack of appropriate adjustment.
This is a dedicated role to ensure neurodivergent young dads can access the high quality support NEYDL offers, and that our wider service offer is genuinely accessible to them. You will provide direct, adapted support to neurodivergent young dads, while also building NEYDL’s organisational understanding of how to work effectively and inclusively with this group.
What we are looking for
We are looking for a motivated and experienced worker with a genuine understanding of neurodivergence and its impact on young fathers, and the ability to adapt support, communication and activities accordingly. You will be a confident networker, able to build relationships with both young dads and the services and organisations that support neurodivergent people across the North East.
We particularly welcome applications from people with lived experience of neurodivergence, either personally or as a parent or carer of a neurodivergent child, and from people with lived experience of young fatherhood.
What we offer
NEYDL is a close, inclusive and supportive team that actively invests in the development of its staff. We are a non-judgmental organisation built on mutual trust, respect and honesty. If you join us, you will be part of a team that genuinely believes in what it does.
In addition, we offer:
1. 7.2 weeks’ annual leave per year (pro rata), inclusive of statutory and public holidays
1. 5% employer pension contribution
1. A flexible hybrid working arrangement
1. Regular supervision and fortnightly team meetings
1. Funded professional development and training
1. Mileage paid at 55p per mile for business travel
How to apply
To apply, please send your CV (no more than four pages, including two references who can be contacted if successful) and either:
1. A covering letter of no more than two sides of A4 (Arial, size 12)
1. Or a video of no more than four minutes

In your application, please address:
1. What excites you most about this role and how it connects to your skills and experience, bearing in mind the person specification
1. What relevant lived experience you would bring to this role
1. What experience of engaging with neurodivergent young people, families or communities you would bring to this role

Send your application to caitlin@inspired-hr.co.uk with the subject line ‘Job Application - Senior Young Dads Worker (Neurodiverse)’.
Applications must be received by midnight, Sunday 16 August. For an informal conversation about the role, please email caitlin@inspired-hr.co.uk
Shortlisting: 17 & 18 August. Interviews: Friday 21 August.
NEYDL is committed to equity, diversity and inclusion. We welcome applications from all backgrounds and particularly encourage applications from people with lived experience relevant to the communities we serve.


Job Description

	Job title
	Senior Young Dads Worker (Neurodiverse)

	Responsible to
	Programme Manager

	Responsible for
	No direct reports

	Salary
	£30,321.00 gross per annum (FTE); pro rata for 17.5 hours per week

	Hours
	17.5 hours per week, worked flexibly across the week by agreement

	Location
	Hybrid, home-based with regular travel across County Durham, Tees Valley and Tyne and Wear.

	Contract
	2 years from 1st September 2026



Job purpose
As our Senior Young Dads Worker (Neurodiverse), you will play a key and active role in increasing NEYDL’s reach with, and quality of support for, neurodivergent young dads. You will provide direct, adapted one-to-one and group support, and help build NEYDL’s wider organisational understanding of how to work effectively and inclusively with neurodivergent young dads and their families.
Key responsibilities
1. Outreach
1. Identify neurodivergent young dads, expectant dads and non-birthing people across County Durham, Tees Valley and Tyne and Wear through a comprehensive outreach plan
1. Build relationships with diagnostic, educational and support services relevant to neurodivergent people and their families (e.g. SEND services, autism and ADHD support organisations, educational psychology services, special schools)
1. Work with NEYDL’s wider frontline team to identify young dads already engaged with NEYDL who may benefit from additional neurodiversity-informed support
2. Support
1. Provide effective, high-quality, one-to-one support to neurodivergent young dads, both virtually and in-person, adapting communication and approach to individual needs
1. Establish, coordinate and co-facilitate peer support groups and peer moderated video gaming groups for neurodivergent young dads, where desired
1. Support young dads to register, access and complete DigiDAD e-learning content, adapting support to individual learning needs
1. Support the delivery of training and educational activities that respond to the identified needs of neurodivergent young dads and their families
3. Building organisational understanding
1. Act as a point of expertise within NEYDL on the needs of neurodivergent young dads, supporting colleagues to adapt their own practice where appropriate
1. Contribute to making NEYDL’s wider service offer, including group activities, events and communications, genuinely accessible to neurodivergent young dads


4. Research, monitoring and evaluation
1. Effectively record, monitor and report programme performance via NEYDL’s data management system and evaluation framework
1. Ensure all relevant data is recorded and stored accurately, on time and in line with NEYDL’s Data Protection Policy
1. Comply with monitoring, evaluation and reporting requirements as part of NEYDL’s internal processes and any grant funding or commissioning requirements
1. Support the work of NEYDL’s research partners and independent evaluators as required
5. Collaboration
1. Work in partnership with key stakeholders to improve the service offer for neurodivergent young dads
6. Advocacy
1. Represent NEYDL at external events and meetings to raise awareness of the service and influence other organisations
1. Develop and build effective networks and working relationships with principal stakeholders and supporters
1. Promote, campaign and advocate with and on behalf of neurodivergent young men, ensuring NEYDL continues to be a leading voice for positive change
7. Personal development
1. Attend fortnightly team meetings and internal and external supervision
1. Take responsibility for your own professional development, including identification of training needs
8. Recruitment
1. Support the recruitment and advancement of young dads seeking to progress into meaningful volunteering roles (including DigiDAD content creators, peer researchers, AmbassaDADS, Community Cycling Group Leaders and Community Beekeepers)
1. Strive to ensure that young dads who access NEYDL’s programmes and services are reflective of the diverse communities in which we work
9. Engagement
1. Support NEYDL’s communications and engagement strategy, such as writing copy and sourcing images for annual reports, social media campaigns and local news media
10. Other
1. Deputise for the Programme Manager as required
1. Report to the Board of Trustees in person or in writing on a quarterly basis as required
11. Standard clauses
1. The post holder must carry out their responsibilities at all times with due regard to NEYDL’s Equity, Diversity and Inclusion strategy, policy and statement, and Safeguarding Policy
1. The post holder is responsible for ensuring that policies and procedures relating to health and safety in the workplace are adhered to at all times
1. The post holder must respect the confidentiality of data stored electronically and by other means, in line with NEYDL’s Data Protection Policy
1. This role requires satisfactory enhanced Disclosure and Barring Service (DBS) clearance prior to appointment

This job description is not exhaustive. NEYDL reserves the right to reasonably add to or revise it at any time in agreement with the post holder.


Person Specification
E = Essential; D = Desirable. We will assess candidates through application (CV and covering letter or video) and interview.

Qualifications
	Requirement
	How we will assess this
	E / D

	GCSE or equivalent in English Language and Mathematics
	CV
	E

	Professional qualification in a relevant subject (e.g. education, youth work, social care, health, SEND or a related field)
	CV
	E

	Degree-level qualification in a relevant subject
	CV
	D

	Youth and Community Work or Social Work qualification
	CV
	D

	Specific training or qualification relating to autism, ADHD or other neurodivergent conditions
	CV
	D



Experience
	Requirement
	How we will assess this
	E / D

	Experience of working with neurodivergent people experiencing multiple, complex issues
	CV and covering letter/video
	E

	Experience of working with young men
	CV and covering letter/video
	E

	Experience of multi-agency team working
	CV and covering letter/video
	E

	Experience of establishing and facilitating group work or peer support groups
	CV and covering letter/video
	E

	Experience of working with voluntary sector and community networks
	CV and covering letter/video
	E

	Experience of representing an organisation externally to achieve organisational objectives
	CV and covering letter/video
	E

	Experience of using databases and data recording systems
	CV and covering letter/video
	E

	Experience and understanding of Social Care and Family Law practice relevant to children and families (including Child Protection and Child in Need)
	CV and covering letter/video
	D

	Experience of working with young dads, expectant fathers or non-birthing partners
	CV and covering letter/video
	D



Knowledge and understanding
	Requirement
	How we will assess this
	E / D

	Knowledge and understanding of neurodivergence and its impact on young fathers, including the barriers neurodivergent young dads can face in accessing support
	CV, covering letter/video and interview
	E

	Knowledge and understanding of issues facing young fathers and marginalised young men, including a good understanding of related government and public policy
	CV, covering letter/video and interview
	E

	Clear understanding of safeguarding and child sexual exploitation
	Interview
	E

	Knowledge of statutory and voluntary service provision relevant to the needs of young fathers and families
	CV and covering letter/video
	D



Skills and abilities
	Requirement
	How we will assess this
	E / D

	Excellent communication skills, both written and oral, including the ability to adapt communication style to individual needs
	CV, covering letter/video and interview
	E

	Ability to work collaboratively in partnership with external organisations, families and volunteers
	Interview
	E

	Excellent administrative and data inputting skills
	CV and covering letter/video
	E

	Very organised, with the ability to work on own initiative and manage a complex and varied workload to meet deadlines and targets
	CV and covering letter/video
	E

	Excellent IT skills (Word, email, data recording, Excel)
	CV and covering letter/video
	E

	Good understanding of social media and ability to apply this to benefit NEYDL and reach young men
	CV and covering letter/video
	D



Personal qualities
	Requirement
	How we will assess this
	E / D

	Commitment to, and experience of, collaborating with service beneficiaries in a supportive, sensitive and respectful way
	Covering letter/video and interview
	E

	Commitment to the values, aims and objectives of NEYDL
	Covering letter/video and interview
	E

	Commitment to equity, inclusion and diversity, and a respectful approach to working with people from a diverse range of backgrounds
	Covering letter/video and interview
	E

	Ability to thrive in a fast-paced environment and keep multiple objectives on track
	Interview
	E

	Confident networker, able to work on own initiative as well as part of a team
	Interview
	E

	Resilience when dealing with challenging and sensitive issues
	Interview
	E

	Flexible, adaptable and optimistic, able to work in an ever-changing landscape
	Interview
	E

	Open, non-judgmental, friendly, outgoing and confident
	Interview
	E

	Lived experience of neurodivergence, either personally or as a parent or carer of a neurodivergent child
	Covering letter/video
	D

	Lived experience of young fatherhood or young parenthood
	Covering letter/video
	D



Other requirements
	Requirement
	How we will assess this
	E / D

	Right to work in the UK
	Pre-employment check
	E

	Enhanced DBS clearance (required prior to appointment)
	Pre-employment check
	E

	Full UK driving licence and regular access to a vehicle with business use insurance
	CV
	E

	Willingness and ability to travel locally and regionally to build relationships with young dads, services and stakeholders
	CV and covering letter/video
	E

	Willingness to undertake relevant training and professional development
	Interview
	E
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