MACMILLAN

CANCER SUPPORT

Role Profile

New Partnerships Lead

Role Purpose...

You will
provide

inspire some of the UK’s biggest and most loved brands to raise funds, build awareness and
support for people living with cancer.

Lead and inspire the New Partnerships Team to rapidly expand our pipeline of new business
opportunities and secure new large scale, strategic and high impact corporate partnerships.

Corporate partnerships are an integral part of our plans to reach everyone living with cancer, as well as
ensuring that support is accessible right across the UK. In this role, you will find new ways to strengthen
the connection between the private sector and how we deliver change, both locally and nationally.

In this role, your accountabilities and responsibilities are...
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Develop and deliver a strategy to significantly grow corporate income and impact.

Lead and develop a high performing, ambitious and resilient team of four Senior Managers and
two Managers to secure new six- and seven-figure partnerships that drive income and impact to
achieve or exceed an agreed annual target

Identify strategic partnership opportunities enabling Macmillan and the corporate partner to
achieve their mutual objectives

Foster a team culture of collaboration across Macmillan to maximise the impact and financial
value of partnerships

Lead the team to ensure effective pipeline management and prioritise opportunities with the
greatest strategic fit and financial value.

Lead the development of new products and propositions to diversify the pipeline and secure new
corporate partnerships

Work as part of the Corporate Partnerships leadership team to achieve the overall team strategy.
Utilise and encourage the use of data and insight to manage performance and prioritise
opportunities across the team.

Represent Macmillan to instigate and secure high-value strategic partnerships, often influencing
board-level decisions.

Work closely with Macmillan Trustees and senior leaders to leverage networks.

Build Macmillan’s profile across relevant corporate networks and forums.

You will actively keep abreast of the latest partnership trends, market and competitor activity
and ensure your team have a deep understanding of company organisation priorities.

Translate complex internal strategies into clear, compelling high-value propositions for corporate
audiences.

Be familiar with and adhere to all relevant Macmillan policies and procedures at all times.

Any other duties as reasonably required in line with skills, knowledge, and experience to
contribute to Macmillan’s wider success.
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To do this role, you will have...

e Authentic and inspirational leadership skills, that focus on collaboration, empowerment and high
performance to create an ambitious and motivated team.

e Experience of managing a team to secure large scale, multi-year partnerships (desirable £2m plus
target per annum) in either the charity or commercial sector

e A high level of personal presence, at ease working with and influencing a diverse range of
successful and high-profile individuals.

e A passion for Macmillan’s work, for sharing our story and for raising the funds to support and
enable the work that we do.

e Experience of developing and delivering a successful new business strategy to significantly grow
income and impact

e A commercial mind, able to assess the value of the Macmillan brand and build appropriately
costed proposals for prospective partners.

e Extensive experience of building high quality, strategically aligned proposals and pitching to
senior stakeholders, including C-suite.

e Excellent verbal and written communication skills, with the ability to translate complex topics
into compelling ideas.

e Experience using insight and data to drive fundraising or sales effectiveness.

e Experience of managing pipelines using a CRM system e.g. Salesforce, Raiser’s Edge or similar,
and creating dashboards to track and monitor team performance

e Atrack record of innovating and constructively challenging the status quo to achieve growth,
including innovating products and propositions and identifying opportunities to deliver higher
income targets. Experience of senior stakeholder engagement at board level.

e Ability to lead and collaborate on complex cross-org initiatives.

e Experience of budget planning and forecasting

In this role, you will work with different people and teams, they are...

e Executive and Leadership teams

e Corporate Partnerships & Philanthropy division

e Centre of Clinical Expertise colleagues

e Marketing and Communications teams

e Services

e Insight & Performance team

e Finance team

e External stakeholders including C-suite executives, CSR/ESG directors, Corporate affairs leaders,
Heads of brand, marketing and innovation

In this role, you will achieve...
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e The agreed annual income target, securing high value, high impact, mutually beneficial corporate

partnerships.

e A high-performing team of motivated, talented individuals.

e A bold, ambitious strategy to acquire a portfolio of sector-leading corporate partnerships at

Macmillan.

e A portfolio of innovative partnerships that are delivering financial return, creating significant
social impact in line with our mission and meeting or exceeding financial targets.
e Mutual value for our supporters, leveraging Macmillan’s assets to create tangible commercial

benefit.

e Effective collaboration with the Partnership Management team to support with the retention

and growth of existing partners.

Directorate: Partnerships

Reporting To: Head of Corporate Partnerships

Number of Direct Reports: 3 -5

Role Profile: Please X
Generic O

Unique X

Safeguarding

Division: Corporate Partnerships & Philanthropy

Location: Hybrid — London

Job Level: 4 Date Reviewed:
June 2026
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At Macmillan, we are committed to safeguarding the well-being of all service users, employees and

volunteers who are involved in or affected by our work. All children and adults, regardless of age, disability,

sex, racial heritage, religious belief, sexual orientation, or gender identity, have the right to equal

protection from all types of harm or abuse and the right to be treated with respect.

All employees and volunteers have a duty to prevent the abuse of children and adults and report any

safeguarding concerns to the relevant person.
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