
 
 

Trustee – The Lifescape Project 
 
 
The Lifescape Project is a quickly growing UK-registered charity whose mission is to 
protect and restore wild, natural landscapes. We use the skills and expertise of our 
multi-disciplinary team (spanning science, law, economics, technology and culture) 
to develop projects that pursue this mission.  
 
We use the approach of combining disciplines to design and deliver our work 
because the biodiversity crisis is driven and impacted by social, economic, legal and 
other complex factors. It is increasingly recognised that the urgent transformative 
change needed for a sustainable future on our planet is most effectively achieved 
through this approach. The Lifescape Project has a unique ability to apply these 
diverse areas of expertise to our mission whilst maintaining the agility of a smaller 
organisation in delivering our work.   
 
Working in pursuit of our 2020-2026 strategy, the Lifescape Project has seen rapid 
growth in its impact, team and revenue since commencing work in 2020. Our annual 
revenue has increased from £265,000 in FY 2020/2021 to £1.3m in FY 2025/2026, 
with further growth expected in the current FY. Our team has grown from just one to 
a team which will number 23 at the time of the new trustees joining.  
 
Our trustees play a vital role in making sure that the Lifescape Project ("Lifescape") 
achieves its purpose. Trustees oversee the management and administration of the 
charity. They also ensure that Lifescape has a clear strategy and that our work and 
goals are in line with our vision: We want to live in a world rich in wild landscapes, 
providing a sustainable future for life on earth. 
 
Just as importantly, trustees support and challenge the executive team to enable 
Lifescape to grow and thrive, to achieve our mission of catalysing the creation, 
restoration and protection of wild landscapes by through building and employing our 
expertise in science, technology, law, economics, and culture. 
 
 
You can see details of our projects at https://lifescapeproject.org/what-we-do/ and 
our current trustees and staff here: https://lifescapeproject.org/who-we-are/#team. 
Our most recent annual report can be found at 
https://lifescapeproject.org/resources/. 
 
  
 
Duties include: 
 

• Support and provide advice on Lifescape’s purpose, vision, goals and 
activities.  

• Approve operational strategies and policies, and monitor and evaluate their 
implementation. 

https://lifescapeproject.org/what-we-do/
https://lifescapeproject.org/who-we-are/#team
https://lifescapeproject.org/resources/


 
 

• Oversee Lifescape’s financial plans and budgets and monitor and evaluate 
progress.  

• Review and approve Lifescape’s financial statements. 
• Keep abreast of changes in Lifescape's operating environment, and ensure 

that key risks are identified, monitored and controlled effectively. 
• Provide support and challenge to Lifescape’s CEO . 
• Contribute to regular reviews of Lifescape's own governance. Attend Board 

meetings, prepared to contribute to discussions. 
• Apply your expertise and knowledge and make use of your professional 

networks to contribute to the promotion of Lifescape's objects and aims, and 
to enhance the charity’s reputation.. 

 
As a small charity, there are times when trustees need to be actively involved 
beyond Board meetings. This may include assisting with recruitment, developing 
internal policies, ad-hoc reviews of strategic decisions or providing guidance to the 
executive team on specific subject areas within your expertise.  
 
 
 
What we are looking for 
 
We are looking for people willing to bring energy, enthusiasm and commitment to the 
role. 
 
Prior experience of working or volunteering for, or acting as trustee of, an NGO 
would be an advantage but is not required. We will provide a full induction and 
training.  
 
For this round of trustee recruitment, we welcome interest from all candidates who 
believe they have something to offer. We are particularly interested in candidates 
with experience in the following areas:  
 

- Planning and delivering conservation or rewilding programmes in Europe, or 
in Eastern or Southern Africa; or having relevant professional networks in 
those geographies. 

- Environmental economics / natural capital accounting. 
- Major donor or grant fundraising for charities.  
- Strategic communications.  

 
 
 
Personal skills and qualities 

• Ability to think creatively and strategically, exercise good, independent 
judgement and work effectively as a board member. 

• Effective communication skills and willingness to participate actively in 
discussion.  



 
 

• A strong personal commitment to our mission to protect and restore wild 
landscapes globally.  

• A strong personal commitment to equality, diversity and inclusion. 
• Commitment to Nolan’s seven principles of public life: selflessness, integrity, 

objectivity, accountability, openness, honesty and leadership. 
 
We are happy to consider trustees based in any geographic location.  
 
We are committed to building a team that represents a variety of backgrounds and 
perspectives, and are keen to broaden the diversity of thinking on our board. Prior 
experience of serving on a board is not required, and you don't need to meet every 
single requirement listed in order to apply. 
 
Our top priority is finding someone who is as passionate about Lifescape's mission 
and vision as we are and has time to commit to it 
 
 
 
Terms of appointment 
 
Terms of office 

• Trustees are appointed for a three-year term of office, subject to renewal at a 
designated board meeting. 

• This is a voluntary position, but reasonable expenses are reimbursed. 
 
Time commitment 

• Trustees attend quarterly board meetings which last approximately two hours. 
These are usually scheduled towards the end of the UK working day (e.g. 
5pm – 7pm) but timings can be varied if required.  

• Board meetings are usually held virtually, with one in-person meeting a year 
(see below).  

• An agenda and pack of supporting materials will be circulated in advance of 
the meeting. We would normally recommend allowing at least an hour to read 
these and prepare for the meeting.  

• In addition, we may call ad hoc meetings of the board as needed, e.g. to 
discuss strategy or where an urgent board approval is required.  

• Lifescape is a remote organisation and relies on periodic in-person meetings 
to bring team members together. The trustees are asked to attend an annual 
offsite, which may be held in the UK or abroad. Travel, accommodation and 
meals are paid for and organised by Lifescape. The length of the annual 
offsite varies depending on location but is usually four days, requiring trustees 
to spend at least three nights away from home. 

 
Committee membership  
 

• The board delegates certain functions to committees. We currently have a 
Governance Committee and a Finance & HR Committee. There may be new 



 
 

committees in future. These committees meet approximately once a month, 
and the timing of the meetings is flexible to suit the availability of participants.  

• If you would like to see the Terms of Reference for either committee, then 
please let us know. We would be delighted if new trustees were keen to get 
involved in our committee work. 

 
 
How to apply 
 
To apply, please send your CV (max two pages) and a statement of no more than 
500 words explaining your interest in and suitability for the role to 
enquiries@lifescapeproject.org.  
 
Applications close at the end of 31st July 2026, although we may close applications 
earlier if we receive a sufficient number of qualified candidates before this date. 
 
There will be at least one interview for candidates who pass the first stage of review. 
 
If you have any questions about the role or the application process, please email 
enquiries@lifescapeproject.org. If you require any information in a different format, 
please let us know. 

mailto:enquiries@lifescapeproject.org
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