
Land & Property Manager – North







Job Title: Land & Property Manager – North

Job Code: WT0345
Salary: £48,423.50 per annum
Contract: Full-Time, Fixed Term Contract 12 Months 
Reports to: Head of Land and Property
Department: Operations
Team: Land and Property 
Location: Homeworker 

This is a homebased role requiring regular travel across the wider Northern region. 
Occasionally travel to remote locations and overnight stays will be required. You would be 
expected to live within the region or reasonable travelling distance. A company vehicle will be 
provided for this role. 



Main purpose of the job

Working as part of a UK wide team the Land & Property Manager will manage all land 
and property acquisition, disposal, legal, tenancy and agricultural aspects of Woodland 
Trust sites in conjunction with the regional estate team, engaging with external 
parties, leading on internal approval processes, assisting with RDPE grant applications 
and instructing the internal legal team or specialist agents or consultants. 
Key Responsibilities:
• Lead land acquisitions and disposals across Northern England, including freehold 

and leasehold transactions.
• Conduct due diligence, inspections and investigations to support property 

transactions and protect the Trust’s interests.
• Deliver regional elements of the Acquisition Plan and progress projects through 

internal approval processes.



Key Responsibilities (Continue):

• Identify and pursue land acquisition, partnership and funding opportunities aligned with Trust 
priorities.

• Maintain professional expertise through RICS CPD and ensure compliance with relevant 
legislation and best practice.

• Deliver and prioritise agricultural activities that support the Trust’s objectives while 
maximising income opportunities.

• Manage grazing arrangements, agricultural tenancies and land management agreements to 
secure effective site management.

• Maintain accurate estate records, renew agreements and issue rent demands in a timely 
manner.

• Advise colleagues on environmental grants, stewardship schemes and land management 
funding opportunities.

• Support applications and claims for agricultural and environmental grant schemes.



Key Responsibilities (Continued):

• Build and maintain relationships with landowners, agents, neighbours and partner 
organisations to support Trust objectives.

• Work with legal advisers, fundraisers, project managers and estate colleagues to deliver 
land-based projects and property matters.

• Provide professional advice on legal, boundary and estate management issues across the 
region.

• Monitor budgets and expenditure to ensure resources are managed effectively and in line 
with Trust objectives.

• Collaborate across regional and national teams to deliver the Trust’s land and property 
priorities.



• Be a leader – taking responsibility 
for inspiring, mobilising and 
supporting others  to deliver on 
our strategic goals..

• Build relationships  – being 
approachable and developing 
positive relationships. Making 
connections internally and 
externally to pursue shared goals, 
expand learning opportunities and 
grow influence. Help others to 
connect and nurture positive 
relationships,.

• Communicate Effectively – being 
clear and adapting 
communication styles to connect 
with others effectively.

• Evolve and continuously 
improve – having the courage to 
question previously held beliefs 
and seeks out opportunities to 
continuously improve the way we 
work

• Create meaningful change – 
being willing and able to shake 
things up and bring about change 
where needed for the good of the 
cause.

• Take effective decisions – 
balancing considered, evidence-
informed decision taking and 
quick, decisive action depending 
on the situation

• Prioritise for impact – building 
visions/ strategies/plans that 
have a clear purpose, set of 
outcomes, monitoring and 
evaluation and activity that is 
prioritised based on the impact 
they will have.

• Deliver results – getting work 
done in a way that is 
environmentally, financially and 
ethically sustainable, is 
considerate of people’s wellbeing 
and always considerate of the 
broader impact.

• Inspire and influence – 
connecting people with what we 
do, inspiring and influencing them 
to stand with us for the benefit of 
the cause.



You’ll have 
experience 

Managing rural property portfolios. E Application/interview

Leading complex, multi-disciplinary projects involving a range of internal and external 
stakeholders. E Application/interview

Planning, monitoring and delivering projects on time and within budget. E Application/interview

Representing an organisation professionally with a range of audiences, both internally 
and externally. E Application/interview

Working in a commercial environment with a focus on achieving value for money. E Application/interview

Coaching and supporting colleagues at a managerial level E Application/interview

You’ll need to 
know

Rural land use policies and their practical application. E Application/interview

The importance of balancing organisational benefits with the costs of delivery. E Application/interview

How to identify, assess and manage risks within a changing external environment. E Application/interview

How to recognise and capitalise on opportunities that support organisational 
objectives. E Application/interview

How to balance quality, cost and organisational objectives when making decisions. E Application/interview



You’ll have a 
desire to Grow Together

Be a leader 
Build Relationships 
Communicate effectively

E Interview

Explore Evolve and continuously improve 
Create Meaningful Change E Interview

Focus Take effective decisions
Prioritise for impact E Interview

Make it Count Deliver Results 
Inspire and influence E Interview

You’ll be 
qualified in

Qualified Chartered Surveyor (Rural Practice). E Application/Onboarding

Full driving licence. E Application/Onboarding

You’ll be 
subject to

Pre-employment checks including Right to Work and confirmation of employment 
history (3-years). E Onboarding
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