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Background information

About Just Fair
Just Fair is a UK civil society organisation 
that works to achieve lasting, positive 
change through the promotion and 
protection of economic, social and 
cultural rights.

Our vision is for a fairer and more just 
society for all. Our mission is to lead and 
inspire work to respect, protect and fulfil 
economic, social, and cultural rights in 
the UK. 

Just Fair is the only UK-wide organisation 
solely dedicated to advancing economic, 
social, and cultural rights (ESCR). 

We are the thought leader and advocate 
for the recognition and enforcement of 
these rights in UK law and policy. 

Our work drives change at local, national, 
and international level to ensure that 
rights are enjoyed both in law and 
practice.

We are known for our expertise in policy, 
research, and practice, and for our ability 
to bridge the gap between the lived 
experiences of those most affected by 
rights violations and the local, national 
and international policy forums where 
decisions are made. 

At the heart of our approach is a deep 
commitment to centring the voices 
of people with both lived and learned 
experience, ensuring that our work is led 
and shaped by those at the sharpest end 
of injustice.

‘...the review has drawn up a clear 
and consistent image of Just 
Fair’s value: its contribution lies 
not only in the work it is delivering 
now, but in how that work is 
helping shape what becomes 
possible over time. 

By strengthening capacity, 
building connections, shaping 
shared understanding and 
creating credible routes into 
accountability and influence, 
Just Fair is helping lay the 
foundations and help develop the 
pathways through which more 
durable change can take root. In 
a context where progress is often 
slow and contested, this work is 
both necessary and strategic. 

It reflects an organisation 
that is not only responding 
to immediate challenges, 
but actively cultivating the 
conditions for a fairer, more  
equal and more just society  
to emerge.’

Cultivating the conditions for change: 
Just Fair’s contribution to building 
a fairer UK. Institute for Voluntary 
Action Research (IVAR). April 2026

https://justfair.org.uk/
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As a convenor and connector, we are 
building a diverse and growing network of 
organisations, campaigners, and activists 
working to promote ESCR, underpinned 
by strong relationships across the UK. 

Our impact is recognised through 
strategic initiatives, cross -sector 
collaboration, and local partnerships that 
deliver meaningful, measurable change.

We have an engaged and active Trustee 
Board and a small, hardworking and 
friendly staff team.   

Our current Director, Jess McQuail, is 
moving on from the organisation after 
over six years in the role.  You can read 
Jess’ announcement here.

We are a registered charity, no. 113184 and 
Private Company Limited by guarantee, 
company no. 07394478.  

Our team all work remotely from home, 
with IT equipment provided.  We do not 
have an office base but consider flexible 
hot desk options where required.

Further information

	· Just Fair: Our strategy for  
2025-2028 

	· Cultivating the conditions for 
change: Just Fair’s contribution 
to building a fairer UK An 
independent evidence review  
of Just Fair’s recent work:  
IVAR April 2026

About you
Our ideal candidate is an experienced 
and values-driven leader with a strong 
commitment to human rights and social 
justice. 

You will bring significant experience of 
senior leadership, fundraising, partnership 
development and influencing change, 
alongside the ability to lead and support 
a high-performing team.

A skilled communicator and relationship 
builder, you will be confident working 
with funders, policymakers, partners and 
people with lived experience. You will 
combine strategic thinking with practical 
delivery, helping to strengthen Just 
Fair’s impact, influence and long-term 
sustainability.

We are committed to supporting 
professional development and flexible 
working.

https://justfair.org.uk/a-message-from-our-director-jess-mcquail/
https://justfair.org.uk/wp-content/uploads/2025/09/Just-Fair-Strategy-2025-2028.pdf
https://justfair.org.uk/wp-content/uploads/2025/09/Just-Fair-Strategy-2025-2028.pdf
https://justfair.org.uk/wp-content/uploads/2026/04/Just-Fair-IVAR-Independent-review-of-Just-Fairs-work-2026.pdf
https://justfair.org.uk/wp-content/uploads/2026/04/Just-Fair-IVAR-Independent-review-of-Just-Fairs-work-2026.pdf
https://justfair.org.uk/wp-content/uploads/2026/04/Just-Fair-IVAR-Independent-review-of-Just-Fairs-work-2026.pdf
https://justfair.org.uk/wp-content/uploads/2026/04/Just-Fair-IVAR-Independent-review-of-Just-Fairs-work-2026.pdf
https://justfair.org.uk/wp-content/uploads/2026/04/Just-Fair-IVAR-Independent-review-of-Just-Fairs-work-2026.pdf
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Job description and person 
specification

Title:	 Director

Reporting to: 	 Chair and Trustee Board 

Direct reports: 	 Head of Programmes and Partnerships, Strategic Lead –  
	 Right to Health, Advocacy and Communications Officer,		
	 Researcher, Finance Officer, Operations Support Officer

Location: 	 Home based in the UK, within easy reach of London

Hours: 	 28 per week to be delivered flexibly

Salary:  	 £68,000 - £73,000 per annum (pro rata)

Pension:	 8% employer contribution

Contract:	 Permanent

Role purpose
To lead Just Fair’s strategy, organisational development and sustainability, building 
influence and partnerships to advance economic, social and cultural rights across 
the UK.

Key responsibilities

1. 	Strategic leadership

	· Lead the development and delivery of 
Just Fair’s vision and strategy

	· Position ESCR at the heart of debates 
on human rights, poverty, inequality, 
economics and public policy

	· Identify opportunities for influence, 
innovation and partnership

	· Champion and embed Just Fair’s 
values and human rights-based 
approach across all areas of work

2. 	External leadership and advocacy

	· Act as a leading voice on ESCR in the 
UK

	· Build relationships with policymakers, 
civil society, funders and partners

	· Represent Just Fair in national and 
international forums

	· Shape policy agendas through 
advocacy, public engagement  
and campaigning
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3. 	Organisational leadership

	· Lead, support and develop a small, 
high-performing team

	· Foster a collaborative, inclusive and 
values-driven organisational culture

	· Develop and maintain effective 
systems, processes and ways of 
working

	· Champion equality, diversity and 
human rights principles across all work

4. 	Fundraising and financial 
sustainability

	· Lead organisational fundraising and 
income generation

	· Develop and maintain strong 
relationships with funders

	· Lead financial planning and contribute 
to the organisation’s long-term 
sustainability

	· Work with the trustees and staff to 
secure and diversify income

5. 	Governance

	· Work closely with the Trustee Board to 
ensure strong governance

	· Support the Trustee Board in strategic 
decision-making

	· Maintain legal, regulatory and financial 
compliance

	· Maintain accountability, transparency 
and organisational integrity

6. 	Programme and organisational 
development

	· Lead and contribute directly to 
research, advocacy, communications 
and programme work

	· Promote high-quality, impactful and 
evidence-based output

	· Develop and support partnerships 
with a wide range of organisations and 
networks

	· Ensure Just Fair’s work actively 
implements its values and amplifies 
lived and learned experience 
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Person specification

Essential experience

	· Experience of senior management 
and leadership in a civil society 
organisation, in a relevant field (e.g. 
human rights, policy, social justice, 
advocacy)

	· Experience of staff management

	· Experience of developing and 
managing complex programmes and 
associated monitoring, evaluation, 
learning and communications

	· Experience working collaboratively with 
a range of stakeholders

	· Experience of influencing public policy 
and/or public debate

	· Experience of fundraising and building 
relationships with trusts, foundations 
and other strategic funders

	· Experience of media engagement

Knowledge and understanding

	· Knowledge of ESCR in the UK

	· Strong understanding of poverty, 
inequality and social justice issues in 
the UK

	· Strong knowledge of the rights and/or 
social justice and/or new economy civil 
society sectors in the UK

	· Understanding of how policy change 
happens and how to achieve influence

	· Understanding of human rights-based 
approaches, and how these apply 

	· Understanding of participatory 
approaches and working alongside 

people with lived and learned 
experience

Skills and abilities

	· Strategic thinker with the ability to 
translate vision into action

	· Strong communicator, able to engage a 
range of audiences

	· Relationship-builder with experience of 
partnerships and collaboration

	· Ability to lead a small organisation 
effectively, flexibly and creatively

	· Sound financial and organisational 
management capability

Personal qualities

	· Deep commitment to human rights 
and social justice

	· Collaborative, inclusive and values-
driven leadership style

	· Ability to work with complexity, 
ambiguity and limited resources

	· Integrity, judgement and resilience

Desirable

	· Knowledge of international human 
rights mechanisms (e.g. UN processes)

	· Experience engaging with lived 
experience or grassroots groups

	· Experience of public campaigning

	· Experience of organisational growth or 
change
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Application process

9:00 Monday  
5 October 2026

Closing date for 
applications 

Wednesday 14 October 
2026 

Interviews 1
in London

w/c 19 October  
2026 

Interviews 2
in London

How to apply
Please complete the following:

	· A CV.  Please include the names of two 
referees, who will not be contacted 
unless you are successful in your 
application.

	· A cover letter which sets out how 
you meet the criteria in the person 
specification.  This should be no more 
than two sides of A4.

Applications that do not include both 
documents will not be considered. 

Please submit your application through 
Charity Job.  We aim for our recruitment 
processes to be as accessible and 
equitable as possible.  Potential 
applicants can email recruitment@
justfair.org.uk to request more 
information on the role, or alternative 
ways to apply.  Please do not send your 
application to this inbox.

Due to the volume of applications, only 
shortlisted candidates will be contacted. 
If you have not heard from us by the 
interview date, please assume your 
application has not been successful. 

As a small team, we are unfortunately 
unable to provide feedback on 
applications that are not shortlisted. 

As part of any recruitment process, 
we collect and process personal data 
relating to job applicants.  

We are committed to being transparent 
about how we collect and use that data 
and to meeting our data protection 
obligations.  Please read the Privacy 
Notice attached.

Diversity, equity and 
inclusion
Just Fair is committed to promoting 
equal opportunities in employment and 
creating a workplace culture in which 
diversity and inclusion is valued, and 
everyone is treated with dignity and 
respect.  

As part of our zero-tolerance approach 
to discrimination in any form, any job 
applicants will receive equal treatment 
regardless of Protected Characteristic 
such as age, disability, gender 
reassignment, marital or civil partner 
status, pregnancy or maternity, race, 
colour, nationality, ethnic or national 
origin, religion or belief, sex or sexual 
orientation.  We are aware political 
opinion is also a Protected Characteristic 
in Northern Ireland. 

mailto:recruitment@justfair.org.uk
mailto:recruitment@justfair.org.uk


c/o Doughty Street Chambers  
54 Doughty Street, 
London, WC1N 2LS 
www.justfair.org.uk

Follow us on Bluesky
@justfairuk.bsky.social

Follow us on LinkedIn
Just Fair

Registered as Economic, Social and Cultural Rights in the UK
Charity number: 1141484
Company number: 07394478

http://www.justfair.org.uk
https://bsky.app/profile/justfairuk.bsky.social
https://uk.linkedin.com/company/just-fair-escr-in-the-uk
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