	
	
	




[image: ]

Future Men Application Form

Please note that only information given on this application form will be considered in determining whether or not you will be invited for interview. Please specifically address the criteria detailed in the Person Specification. CV’s will only be accepted as a means of detailing your qualifications and previous experience. 

All applicants must be eligible to work in the UK.

1. Job Details 

Post applied for:  Project Coordinators (Pastoral Engagement Facilitator) 

2. Personal Details

	Your family name
                       
	

	First names

	

	Address

       
	

	Mobile Number

	

	Email address		
	

	If appointed, when could you take up the post?
	

	Do you have a current driving licence?
	

	Where did you see this vacancy advertised?
	

	Have you applied for other positions with FM?
	













3. Education, Training and Development

Starting with the most recent please provide details and dates for all the educational establishments you have attended. Shortlisted applicants will be required to provide evidence i.e. original certificates, of all qualifications listed on the form. You are advised to list qualifications if (1) they are relevant to the job (2) listed in the person specification and/or (3) you can produce original copies of them. (Please continue on a separate sheet if necessary and attach it to your form).

	School / College
Name and Address
	Qualifications

	Brunel University London
	

	Twyford C of E High School
	

	
	

	
	




4. Rehabilitation of Offenders

The amendments  to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website. Further information and support can be found at www.unlock.org.uk.


Do you have any unspent convictions, cautions, reprimands or warnings? (please circle below). If you have answered YES, please provide in the space below details of the conviction(s), the nature of the offence(s) and the date of any conviction(s) and any penalty/ sentence imposed.

Yes/ No

	






5. Present or Most Recent Employer

	Employer’s name and address
	

	Post held
	

	Dates employed (From, to)
	

	Please give a brief description of your duties and responsibilities
	

	Reason for leaving (if applicable)

	



6. Previous Employment and Experience

Please give details of previous paid and voluntary employment. For each job, detail dates of employment, employer, and duties undertaken, starting with the most recent first.

	Employer                                             

	From

	To

	Duties Undertaken
	Reason for leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



7. Periods not accounted for

Please give details of what you were doing during gaps in employment of more than two weeks (but not holidays) e.g. registered unemployed etc

	





8. Please give details of any relevant skills/ experience gained outside employment

	










































9. Supporting Information

Please detail how you meet the person specification for this post, illustrating with examples from work, voluntary or life experiences, and stating why you are applying for this job. (Continue on additional sheet if necessary)

	



















10. References

Please give the name and address of two referees, one of whom should be your current or most recent employer who can comment on your suitability for this post. No references will be sought without your consent.

	Referee 1
	Referee 2


	
	

	
	

	
	

	
	

	
	

	
	




11. Complaints

FM’s recruitment processes are underpinned by a code of principles of selection for appointment on merit on the basis of fair and open competition. If you feel your application has not been treated fairly and you wish to make a complaint, you should contact the HR Team at: The Foundry, 17 Oval Way, London, SE11 5RR. 

Email: info@futuremen.org



12. Availability and interview arrangements

Dates when NOT available for interview 	

We cannot guarantee to avoid these dates but will try to do so.




13. Assistance for Interview

We are working towards Equal Opportunities and we welcome applications from disabled people.

To ensure we do not create any barriers in our selection process and to help us implement our equal opportunities policy effectively, please let us know if you would like us to provide any particular assistance for your interview
	

15. Declaration

I declare that the information I have given on this form is correct and complete. False or misleading statements may be sufficient grounds for cancelling any agreements made, or for disciplinary action to be commenced.



Signed: ______________________________
Dated: ______________
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