asyluri matters

CAMPAIGNS & POLICY MANAGER, Yorkshire & Humber

Job Title: Campaigns & Policy Manager

Location: Currently hybrid, home based with a shared office in Leeds; otherwise open to
flexible working arrangements from anywhere across Yorkshire & Humber

Hours: Full time (35 hours per week)

Salary: £39,984 PA

Leave: 28 days per annum

Contract: Permanent

Reporting to: Director

Closing date: 10am, Monday 20 July 2026

Interview date: Tuesday 11 August 2026 via Zoom.

Asylum Matters is looking for a dynamic campaigner & policy manager committed to upholding the
rights of people seeking asylum in Yorkshire & Humber and across the UK at a critical time.
Asylum Matters plays a significant role in working towards positive change for refugees and
people seeking asylum.

We are a small team based around the UK, working locally and nationally with an extensive
network of partners to advocate for progressive change in the asylum system. We work with
frontline organisations and people with lived experience across the UK on a range of issues that
affect people in the asylum system. We co-lead the award-winning Lift the Ban coalition campaign,
that brings together over 300 organisations calling for the right to work for people seeking asylum.
We convene the Communities not Camps campaign against large scale sites and military barracks
and for community based accommodation, we lead the Fight for Asylum Rights campaign against
hostile anti-asylum policies, and we work to Stop Asylum Poverty through developing an evidence
base of the lived experience of people in the asylum system.

We are a facilitator of collaboration and joint action. Our work helps strengthen collective advocacy
on asylum reform and ensures it is informed by the reality on the ground. We became an
independent charity in 2021 and have ambitious plans for the future as we seek to maximise the
potential of our collaborative campaigning model and identify opportunities for change at local,
regional and national levels, in a challenging external environment.

The successful candidate will work in partnership with local organisations and networks in
Yorkshire & Humber to develop and implement strategies for achieving change locally and
nationally. They will have experience of developing and delivering impactful campaigns that have
achieved change. They will be an effective communicator, able to build strong partnerships and
work collaboratively with partners. They will be proactive, able to spot influencing opportunities
and quickly mobilise support to respond to them. They will have a commitment to the vision of a
fairer and more effective asylum system, and to empowering and working with those with direct
experience of it.

In addition to campaigning locally with partners, The Yorkshire & Humber Campaigns Manager will
hold a policy advocacy skillset and help us respond to government policy proposals across our
work, by developing template consultation responses for sector partners to use, by developing
evidence submissions highlighting the lived impact of government asylum policy, by drafting policy
briefings for parliamentarians and local authorities on asylum issues, by drafting policy research
reports and by helping shape our campaigning objectives to deliver more progressive asylum

policy.


http://lifttheban.co.uk/

We are particularly keen to hear from people with lived experience of the UK asylum system,
anyone with lived experience who meets the essential criteria will be granted an interview. The
successful candidate must have the right to work in the UK.

Job Description
These are the Main Responsibilities of the role:
Campaigning

e Develop and implement strategies for promoting change in Yorkshire & Humber and across
the UK, including local activism, movement building and campaigning, National
Parliamentary campaigning, public campaigning and private influencing.

Influence local decision-makers such as MPs, councillors, metro-mayors and others;
Gather local evidence and case studies to support UK-level campaigns and ensure
Yorkshire issues inform UK policy debates.

e Support local organisations and networks to campaign on local issues including working to
influence local & regional authorities, and other key local stakeholders
Share campaigning ideas and good practice with other regions and nations;

Work deeply with Lived Experience campaigners, ensuring at all times their voice is heard
and centred in our work.

e \Working with the Campaign & Media Manager to cultivate media opportunities for local
partners to advance campaign aims, and acting as a regional spokesperson for Asylum
Matters.

Movement Building

e Work collaboratively with and support local campaigns and networks working on asylum
and refugee issues, in keeping with the aims and values of Asylum Matters;

e Strengthen existing networks by building campaigns capacity and expertise and broadening
engagement with local groups and activists;

e Support and encourage people with experience of seeking asylum to engage in and lead
campaigns;
Proactively identify and mobilise support around influencing opportunities;
Engage with organisations and individuals beyond the refugee and asylum sector to build
support and joint working;

Policy Work

e Support Asylum Matters national work by responding to government consultations, requests
for submission of evidence and develop template responses that can be shared with sector
partners

e Build relationships with other expert sector partners to collaborate within the asylum policy
environment

e Ensure that the needs of people seeking asylum and the small, under resourced, frontline
charities working with them are reflected in our policy resources

e Support campaigning across Asylum Matters work through the provision of effective policy
interventions, including policy briefings, consultation responses, reports and research



Support the Asylum Matters team and our campaigners to stay up to date on relevant policy
issues and changes

Organisational

Oversee Asylum Matters’ activities in Yorkshire & Humber, in line with our aims and values;
Oversee expenditure within Yorkshire & Humber, maintaining appropriate records;

Ensure proper monitoring, evaluation and reporting of campaigns activities;

Undertake other tasks as relevant and commensurate with the post.

Person Specification

These are the essential elements that you must establish in order to be shortlisted, please ensure
that you write your covering letter around each element of the 8 essential criteria below. You
should demonstrate your understanding of each essential point with examples of how you have
done this before in other work in your cover letter in order to be shortlisted. Please note that your
experience in each element does not have to be in the UK — we very much welcome applications
from people who may not have worked in the UK before.

Essential - these are the points you need to write your supporting statement around. It often helps
the shortlisting panel if you can write a paragraph to each of the following 8 points, using your
work or volunteer experience to demonstrate how you meet each point. If you are unable to meet
each of the points below the panel will not be able to shortlist your application.

1.

Experience of participating in the development and implementation of an advocacy or
campaigns strategy, and/or a demonstrable willingness & ability to learn and develop this
skill.

At least two years experience of working in a policy role, either paid or unpaid, and a
demonstrable insight into UK asylum policy

Experience of writing policy briefings, consultation responses and evidence submissions

Knowledge of how to influence local and national decision-makers, councils,
parliamentarians and other campaign targets

Ability to collaborate, build strong partnerships and coalitions, and maintain positive working
relationships with individuals and organisations

Excellent oral communication skills including ability to deliver presentations and talks to a
variety of audiences

Ability to be proactive and flexible and to work independently

A strong insight and understanding of the diverse experiences & needs of people seeking
asylum in the UK

Desirable - These are not essential for you to demonstrate in the application.

9.

Knowledge of how the asylum system operates and how it impacts people seeking asylum



10. Experience of enabling people directly affected by injustice to advocate for themselves
11. Direct experience of the asylum process

12. Written and oral English language skills - this will be assessed organically via the
application and interview process

13. Experience of working with the media

Asylum Matters requires all staff members to undertake reasonable travel across the region in
which they’re based in order to attend events and face to face meetings as appropriate. We also
have regular team away days which will require some travel and an overnight stay, usually four
times a year.

Application process

Please email a CV and supporting statement (no more than two pages) outlining how you meet
the 8 Essential person specification criteria above to info@asylummatters.org. Alternatively you
can submit your CV and supporting statement via the portal on Charity Job.

Please note that we do not accept generic covering letters, and we will be unable to shortlist any
application that has not demonstrated how they meet the 8 essential criteria in their covering letter.
While we welcome the use of Al as a tool for knowledge, we want to know your views, passion
and your work experience, we would suggest that you refrain from asking Al to write your
supporting statement to maximise your chances of being shortlisted.

If you would like an informal conversation about the role and application process, please contact
info@asylummatters.org

The closing date for applications is 10am, Monday 20 July 2026.
Interviews will be held via Zoom, on Tuesday 11th August 2026

Shortlisted candidates will be given interview questions and tasks in advance to ensure a fair and
open recruitment process.

We are sorry that we are unable to provide feedback to unsuccessful candidates.


mailto:joanna@asylummatters.org

