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Job Description 
	Job Title:
	Therapist / OT / SaLT

	(Starting) Salary:
	NHS Band 5 – NHS Band 7

	Contract Type:
	Full Time / Part Time / Term-time only

	Benefits:
	Pension scheme with employer contributions of 3%, 4%, or 5% to match employee contributions, available after three months in post.
Season ticket loan or bicycle purchase loan scheme available.

	Hours:
	37.5 hours, Monday to Friday 8:45 to 16:45, with 30-minute lunch break
Occasional evening meetings or events outside normal working hours may also be necessary.

	Holidays:
	25 days annual leave plus bank holidays, increasing by one additional day per year after two years of service, up to a maximum of 28 days after 5 years. Holidays must be taken during school holiday periods. 
Entitlement is pro rata for part-time staff. 

	Reports to:
	Class Lead and professional clinical supervision within therapy governance

	Probationary Period:
	Sixth months (where applicable)

	Location:
	Full Time Onsite



Role purpose
The Therapist delivers specialist assessment and intervention to support learner communication, sensory, motor, and independence outcomes. The role works within a transdisciplinary model, working in collaboration as part of a transdisciplinary team to ensure therapy expertise is embedded in classroom practice. 
Operationally, the therapist is accountable to the Class Lead for day-to-day delivery within the class, while clinical governance and professional standards are maintained through professional supervision arrangements. 

Key accountabilities 
· Accountable for clinical assessment, intervention planning and therapy outcomes. 
· Accountable for integrating therapy strategies into daily classroom delivery and supporting staff to implement approaches. 
· Accountable for high-quality clinical records, reports and professional compliance. 
· Accountable for contribution to annual reviews/transitions as required. Accountable for safeguarding and risk awareness in practice.
Main Responsibilities
· Delivery / practice: Deliver individual and group therapy; coach staff on strategies; support focused provision. 
· Outcomes / planning: Assess needs; develop therapy programmes; provide recommendations and reports; support transitions. 
· Collaboration / transdisciplinary working: Attend meetings; work with teachers and BAs; contribute to shared planning. 
· Leadership / supervision: Band 6/7 roles may supervise junior staff and therapy assistants as required. 
· Quality assurance / documentation: Maintain records; contribute to audits/service development. 
· Safeguarding / compliance: Follow safeguarding and health and safety requirements.
Decision-making authority 
· Can make clinical decisions within scope and professional standards; can recommend adjustments to class practice; escalates operational barriers and risks via Class Lead and clinical escalation route.
Training and Development, and Progression criteria
· Maintain CPD and supervision requirements (role dependent). 
· Progression: Band 5 to Band 6 to Band 7 via competence, caseload complexity, supervision contribution, and leadership in service development.


Person Specification
	
	Essential
	Desirable

	Education & Qualifications
	· Recognised OT / SaLT qualification
· HCPC registration (and RCSLT membership for SaLT)
	· Evidence of CPD and relevant post qualification training e.g. Zones of Regulation
· Member of relevant Clinical Excellence Network (CEN)
· Sensory Integration training

	Knowledge, experience, and technical skills
	· Experience with autistic learners.
· Strong assessment and communication skills.
· Experience working with autistic children and young people 
· Experience of using formal and informal assessment tools 
· Experience of working in an interdisciplinary team 
· Ability to be flexible in provision of therapy sessions due to nature of learner’s needs 
· Flexible working across settings 
· Knowledge of a range of therapeutic approaches 
· Knowledge of relevant assessment tools 
· Knowledge of a range of approaches to assessment, intervention and outcomes relevant to autistic children and young people 
· Knowledge of current policies relating to health, social care and education 
· Knowledge of clinical governance 
· Awareness of evidence based practice relevant to autistic children and young people 
· Knowledge of standards of record keeping 
· Knowledge of Safeguarding policies and procedures 
· Knowledge of child development 
· Knowledge of Occupational Therapy theory and practice relevant to working with children with special needs and their families 
· Experience of goal setting and clinical progress report writing
	· AAC experience
· Interdisciplinary teamwork
· Training delivery
· Service development contributions.
· Evidence of CPD
· Evidence of providing advice, training/workshops to parents and carers
· Experience of working with Teaching and Learning practitioners
· Experience of caseload management
· Knowledge of what to consider when making differential diagnosis
· Knowledge of outcome measures
· Knowledge of EHCP’s and developing IEP’s/annual review reports

	Other Requirements
	· Enhanced DBS
· Professional registration maintained
· Participation in clinical governance and supervision.
· Attendance at mandatory training.
	



BeyondAutism is committed to safeguarding and promoting the welfare of children and young adults. The post-holder must uphold safeguarding responsibilities at all times.
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Included, Not Excluded - Every autistic learner. Every choice. Every future.
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