
Head of Fundraising – The Country Trust 
Employed contract 

Hours: 30-35 per week  

Salary/contract rate: £50-55,000 FTE depending on experience

Location: Ideally within easy reach of Chelmsford/London. 

Hybrid/homeworking 

Employed contract – benefits 

Annual leave: 25 days annual leave plus Bank Holidays (FTE) 

Benefits: Workplace pension, flexible working 

Reporting to: CEO 

The role 

To be the charity’s strategic lead for fundraising, shaping and expanding our income streams, 

strengthening systems and processes, and building and contributing to a high-performing team 

equipped to deliver our fundraising plans. 
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A flexible and fulfilling opportunity in a growing, energetic charity 

As a nation, we’ve lost our connection with the land that sustains us all, with big and urgent 

ramifications for health, sustainability and equality. The children who most need that connection 

with the land are those least able to access it.  

We’re changing this through our high quality and impactful food, farming and countryside 

experiences, empowering children in the most disadvantaged communities in the UK.  

We are very ambitious for the children we serve.  Our task is urgent and important, and we need a 

new, very senior colleague who can lead the growth and development of our fundraising. You’ll 

share our belief that you grow by learning from others.  

Why work for The Country Trust?

- For over 45 years we have been working with farmers to bring the countryside alive

for children least able to access it – over 600,0000 children so far and counting! Over 13,000

children have learnt to cook and grow and develop food confidence through our Food

Discovery Programme, over 15,000 children have been on our Countryside Discovery

Residentials, and last year we took 20,000 children on to farms, over 13,000 children took

part in our exciting programme Farm in a Box, and over 30,000 people in our fully digital

Plant Your Pants Soil Health campaign.

- Our Theory of Change and our carefully designed and extensive evaluation, including our

new Indicators of Change Report, mean that we have a good understanding of the difference

we are making and are constantly learning and improving our offer for the children we

serve.

- We are in an exciting period of change as we work towards a new Strategic Plan from

January 2027, and your contribution as a very senior leader will be vital. You’ll be working

with an organisation with deep roots but with plenty of space to grow.

- Though likely to be primarily home-based, you need to be comfortable to travel to meet

colleagues, team members, funders, and it will be vital to your role to see our programmes

in action across the country. NB we are not active in the SW, most of Wales or Scotland.

- You will work with our CEO, a Senior Leadership team of 9 and a fundraising team of 4 (part-

time). You will work closely with the Digital and IT Teams, and of course, our programme

delivery team of c.40 colleagues.
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Is this the role for you? 

We want our team to better reflect the amazing diversity of the children and communities we work 

with. We are excited about the connections, creativity, and inspiration that this will bring and most 

of all we are committed to finding the right people for the job. 

Below we have outlined the skills we believe are important for this role. If you are passionate and 

interested but are not sure whether you have the right experience, contact:  

senior-recruitment@countrytrust.org.uk to discuss your application further. 

We are looking for someone who…. 

… is a skilled practitioner… 

Developing and delivering a long-term fundraising strategy that supports sustainable growth and 

diversification across grants & trusts, corporate donors, major donors, individual giving, legacies 

and Gaming/Streaming for Good, in order that we can bring more opportunities to more children. 

Ready to drive forward systems and processes for data recording, management and analysis. 

… is an excellent communicator…   

With an excellent capacity to listen to colleagues, partners and supporters, to work with others to 

shape ideas, and confident to engage with multiple stakeholders at all levels, internally and 

externally. You’ll be an inspiring presenter with a compelling writing style. You’ll love to learn and 

to share learning. 

… is a versatile and skilled senior leader… 

While this role will oversee a team of four, you’ll be hands-on and deeply involved in the systems 

and practices you implement, managing high value relationships, raising significant funds, and 

ensuring excellence in both strategy and delivery. 

… sees the bigger picture… 

Able to wrestle with competing priorities, to work with others to find solutions, to think and plan 

strategically across teams, to be consistent and fair, to collaborate, to think boldly and be excited 

by possibilities, but also sometimes make difficult decisions not to do things. Warning: At The 

Country Trust we are never short of ideas and passion!   

… will be a great team member…   

We know that our whole is greater than the sum of our parts. We are an organisation full of 

possibilities, with a skilled delivery team, and a strong senior leadership team. We are looking for 

someone who wants to bring their skills and experience to a dynamic, collaborative environment 

and wants to help others to grow and succeed.    

mailto:senior-recruitment@countrytrust.org.uk
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Essentials:  
 

Personal specification 

• An understanding of the reality of the lives of disadvantaged children and a commitment to 

providing quality food, farming and countryside opportunities to these children.  

• Evidence of having led successful fundraising and income generation at Head of Department 

level, leading fundraising managers to achieve their potential as individuals and as a team.   

• Background in overseeing Individual Giving Campaigns, developing and securing significant 

Corporate Partnerships, major donations from individuals including legacies, and securing 

significant income from Trusts and Foundations. 

• Confidence in creating and implementing effective fundraising strategy.   

• Experience in growing existing and establishing new income streams e.g. Gaming and 

Streaming for Good.   

• Strong financial literacy, with experience of financial management including budget building 

and monitoring, financial forecasting and resource planning. 

• Excellent oral and written communication skills, someone people warm to and a 

compelling storyteller and with the confidence to engage with people from all 

backgrounds, whether a committed giver, a High Net Worth Individual, a company 

representative, a Content Creator, or a Director of a Trust or Foundation. 

• The ability to build successful, effective partnerships – our Strategic Plan goals are 

dependent on working with and through others. 

• Strong IT skills: Microsoft Office 365. Familiar and comfortable with Excel, Microsoft Word, 

PowerPoint & Outlook. A commitment to user engagement in IT development, testing and 

rollout - we use CiviCRM as our database and all development is in house. 

• Ability to find, analyse and use data to shape effective decision making and income 

generation. 

• Excellent understanding of digital marketing tools and platforms, including social media, 

email marketing, and online donation systems. 

• A strong working knowledge of guidelines and procedures relating to fundraising regulation 

and data protection, and a commitment to the highest standards of fundraising practice. 

• Personal knowledge/passion for food, farming and the countryside. 

 

Desirable 

• Experience of line managing a dispersed workforce. 

• Within easy travelling distance of our Chelmsford office. 
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Responsibilities: 

 

• Provide strategic leadership and direction for all fundraising activity, ensuring a systematic 

and dependable approach to income generation, but with a touch of flair! 

• Develop a happy, high performing, engaged and resilient team. 

• Drive innovation in fundraising activity in order that The Country Trust can stand out from 

the crowd – improving current approaches but also developing new behaviours, projects and 

activities to win new funding.   

• Develop and deliver a long-term fundraising strategy aligned with our new Strategic Plan, 

that supports sustainable growth and diversification across grants & trusts, corporate donors, 

major donors, individual giving, legacies, Gaming and Streaming for Good and other 

emerging income streams. 

• Build and manage relationships with key funders and donors to achieve your own fundraising 

target. 

• Work with our IT team, other SLT colleagues and Fundraising Managers to develop, test and 

embed the move of all fundraising systems, processes and reporting to our CiviCRM database 

(currently a Work in Progress). 

• Work with our IT Team and Digital Team to develop and build committed giving, donations 

and legacies, including the underlying infrastructure and the donor stewardship processes. 

• Lead by example in the embedding of the use of the new systems, and the iterative 

development/improvement process. 

• Keep abreast of digital fundraising trends and technologies, adapting strategies to remain 

competitive and innovative.  

• Align fundraising with broader organisational messaging and branding. 

• Maintain oversight of funding applications and pitches, ensuring they are well-structured, 

hold a compelling narrative, and are of the highest quality. 

• Implement systems, processes, and KPIs to monitor performance, track pipelines, and drive 

continuous improvement. 

• Develop effective communication processes with your SLT colleagues to ensure we raise 

funds for the work we want to deliver, and we deliver the work we have raised the funds for, 

to the highest quality and in a timely fashion, and that our reporting, storytelling and 

acknowledgements surprise and delight our donors. 

• Provide strategic fundraising insight and reporting to the Senior Leadership Team and Board. 

• Ensure all Country Trust fundraising complies with the Fundraising Regulator, GDPR and that 

our internal fundraising policies are applied. 



The Country Trust is a registered charity no. 1122103 and is a company limited by guarantee registered in England no. 6436266 Registered 
address and head office: Moulsham Mill, Parkway, Chelmsford, CM2 7PX 

President:  The Duke of Westminster 

• Ensure the effective line management of direct line reports in accordance with The Country

Trust’s policies and processes, providing regular support and performance monitoring.

• Support the development of appropriate resources through the Team and in collaboration

with Digital to ensure that individuals either donating or raising money through events or

community activity can be properly supported and recognised.

• Assess that The Country Trust has the appropriate systems, processes and platforms in place

to ensure fundraising activities and behaviours can be implemented in the most effective

and timely ways.

• To be a powerful advocate for our cause.

The role has a high degree of accountability for areas of activity which will have significant long-

term impact on the achievement of The Country Trust’s mission.  This is not an exclusive or 

exhaustive list. Its purpose is to provide a broad outline of the role, within which the changing 

needs of The Country Trust’s work, and annually set objectives, can be accommodated. 

Personal attributes and behaviour:  

• Strategic and organisational awareness – demonstrates an understanding of The Country

Trust’s purpose, values and objectives, and how the role contributes to delivering positive

outcomes for participants and partners.

• Personal responsibility – takes ownership for delivering high-quality work, following through

on commitments and maintaining high professional standards.

• Professional credibility – builds trust and positive relationships quickly, representing The

Country Trust confidently, appropriately and with authenticity and integrity.

• Results-focused and motivated – strives for excellence, understands what good performance

looks like, and works proactively to achieve meaningful and measurable impact.

• Sound judgement – able to make timely, well-reasoned decisions, drawing on evidence,

experience and an awareness of risk.

• Collaborative approach – works effectively with colleagues and volunteers, values diverse

perspectives, and contributes positively to a supportive team culture.

• Commitment to learning – demonstrates a love of learning and a willingness to reflect, learn

and adapt.
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Our Values: 

In addition to the above, we are seeking someone who is committed to equity, diversity, inclusion 

and belonging, and to living our values, which are: 

• We want everyone to know that their contribution is welcome and valued

• We are active participants in a world which inspires and sustains us

• We think the quality of our connections with others has an important effect on who we can

be and what we can do

• We aspire to be child centred, no matter what our role is

• We believe you grow by learning from others

Everything else you need to know: 

The Country Trust makes a pension contribution of 3% (when qualifying earnings in the month are 

above the threshold) and the employee makes a contribution of 5%. 

• A flat rate of £10/month can be claimed by homeworkers towards the cost of expenses.

• The Country Trust will meet all agreed expenses and petrol costs incurred (following the

HMRC rate currently at 0.45p pence per mile for cars, or 0.20p for bicycles).

• FTE annual leave allocation is 25 days plus 8 bank holidays.

Safeguarding: 

The Country Trust is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. This is to be achieved 

through effective recruitment and retention of competent, motivated staff members who are suited 

to, and able to deliver their roles.  All eligible post holders are subject to a satisfactory enhanced 

check with the Disclosure and Barring Service and regular training is mandatory.   

Key Dates: 

Closing date: 11:59pm, Sunday 13th September
Interviews from: Monday 21st September

This position is being re-advertised; previous candidates need not apply.

Enquiries: 

Contact senior-recruitment@countrytrust.org.uk 

mailto:senior-recruitment@countrytrust.org.uk
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