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Title:                		Practice Education Facilitator: Physiotherapy
Location:             		Head Office, Coventry
Responsible to:  		Wellbeing Lead

Overall Aim of the Job

To lead on the Student Practice Education Project – a scheme to oversee Physiotherapy student placements across ExtraCare’s Birmingham and Midlands locations. 
To support, co-ordinate and facilitate the project for the integration and co-ordinated supervision and evaluation of students from various Allied Health Professional (AHP) disciplines into working with older people across all ExtraCare’s locations.
To work with healthcare teams and all stakeholder Health Education Institutions (HEIs) across Birmingham to achieve this goal.
Responsible for
Being the link between ExtraCare and their partners –including all Birmingham HEIs, Birmingham and Solihull AHP Faculty, to facilitate the smooth running of the student placement programme, ensuring that all stakeholders receive a high-quality service.

Creating placement opportunities that involve providing relevant rehabilitation interventions for individuals in the Social Care sector within other ExtraCare locations.

To evaluate, measure and disseminate the experience of the project from the resident, student and management perspectives. To showcase best practices and impact on services, residents, student learning and development and multi-agency partnerships.

Enhance cooperation between practice areas and academia.

Main Duties

· Work with HEIs to identify students to be allocated to the project.

· Preparation of placement protocol and governance for practice educators and students. Work independently but with the guidance of HEI protocols and other relevant principles.

· Implement robust student induction with the inter-professional practice educators, academic staff from partner HEIs to support by increasing confidence in this new model of practice education.

· To identify and address the training needs of the staff having supervision responsibilities from NHS Trusts and HEIs, including peer support groups and online resources.

· To promote inter-professional understanding and cooperation for the benefit of the resident and the service as a whole.

· To facilitate quality student placement experiences supporting the responsiveness and timely input of rehabilitation to all people referred to a community service.

· Promote and deliver integrated training and resources to support new models of working that will support placement expansion.

· Produce a portfolio of training material, including online resources and activities for the preparation of the placement experience.

· Produce an evaluation tool to be completed by the students, residents and educators following each placement cycle. This will inform the need for change and development of the programme.

· Keep accurate databases / electronic records in order to provide timely and accurate reports on Student Placement Activity as requested by HEIs or other relevant stakeholder.

· Travel between our locations as appropriate to complete the responsibilities listed above. 

· Ensure that timely and accurate records are kept ensuring that the associated income generated as a result of the project is collected by ExtraCare.  

Management and Leadership Responsibilities

To effectively act as the line manager for students placed within the programme.
To act as the direct lead for the supervision of students within the team, while reporting overall to the Wellbeing Lead.
To be responsible for the supervision and guidance of colleagues within the team.

[bookmark: _Hlk160453292]Key Relationships

To establish effective working relationships by partnering with HEIs by building positive relationships with their Senior teaching staff and Student Placement teams within HEI.

Working with Wellbeing Advisors, Operations and colleagues within Extracare.

Performance Management
All employees have a responsibility to participate in regular appraisal with their manager and to identify performance standards of the post. As part of the appraisal process every employee is responsible for participating in identifying their own training and development need.
Safeguarding
It is the responsibility of every member of staff to safeguard and protect vulnerable adults from abuse. All staff are expected to undertake mandatory training relevant to the role. All staff should familiarize themselves with the Trust Policy on “Safeguarding Vulnerable Adults” which is available on the Trust’s intranet.
The Trust is committed to the safeguarding of children and young people and has signed up to the Birmingham Safeguarding Children Board Policy and Procedures with which the post holder must be familiar with and adhere to. It is the post holder’s responsibility to attend mandatory training with regard to child protection as per the Trust’s Policy and Guidance.
Health and Safety
· To ensure that all work is carried out in line with ExtraCare’s Health & Safety Policies.
· To be alert for hazards for self, other staff, residents and visitors and to report such findings immediately.

Other Responsibilities
· To be aware of the vision, mission and values and general policy and procedures of The ExtraCare Charitable Trust, and to be committed to its aims and objectives.
· To be fully responsible, conversant and compliant with all ExtraCare’s policies and procedures, along with any changes which may be implemented from time to time.   
· To attend own regular 1:1 supervisions and annual Performance Development Review.
· To attend relevant training, in agreement with Line Manager.
· Any other duties that may be required from time to time.

This job description will be reviewed annually.



Person Specification
	Job Title:
	Practice Education Facilitator: Physiotherapy


	Hours of work:
	37.5 hours per week

	Pay scale:
	



	Criteria
	Essential requirements
	Desirable requirement
	How this will be assessed a)application form/ b)interview/ c)assessment / 
d) presentation
e) evidence of qualifications

	Experience
	Significant experience in working with students and overseeing HEI placements.
Experience of managing other colleagues within the team. 
Experience in managing older people, long term conditions and providing treatment plans 
Experience or knowledge of primary care or referral to primary care 
Evidence of continuous professional development 

	 
	CV/Application
Interview


	Skills and Competency
	Excellent written and oral communication skills 
Good interpersonal skills and can demonstrate ability to work with others 
Competent in computer skills 
Ability to work as a member of a multidisciplinary team (MDT) and can demonstrate awareness of MDT functioning
Communicate and collaborate with students/practice education team/location teams
Manage time effectively
Provide an induction for new students  
Implement quality improvements - modify placement based on feedback/evaluation

	
	CV/Application
Interview

	Qualifications, knowledge and understanding
	Band 6
HCPC registered



	Teaching Qualification

	CV/Application
Interview



	Values and behaviour
	An honest and open approach to internal communication.

A genuine commitment to equal opportunities by their promotion and application in the workplace and in relation to residents and the wider community through creating an inclusive environment.  

Ability to understand and promote the Charity’s values: Empowerment, Collaboration, Compassion, & Transparency. 
Excellent team player.

	
	Interview




	Job created:
	January 2022

	Review to be carried out:
	January 2026

	Date review completed and department:
	September 2026 wellbeing Lead
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