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Welcome from the Chair			[image: ]


As Chair of the Board, thank you for your interest in the role of Trustee at Brain Research UK. We are hoping to recruit an individual with enthusiasm and passion for the cause and someone who will enjoy being actively involved in an energised and growing organisation. 

Brain Research UK funds essential neurological research to discover the causes, develop new treatments and improve the lives of those affected.

In the UK, it is estimated that 11 million people are living with a neurological condition.

Altogether, there are more than 600 neurological conditions.  

We fund the best neurological research at centres of excellence throughout the UK:

· We fund ground-breaking basic and clinical research into neurological disease;
· We translate research discoveries into better treatments for patients;
· We support the next generation of neuroscientists and their discoveries.

As the only general neurological research charity, we are committed to funding the best research to help the progress of neurological research to the benefit of all those affected.

In this pack, you will find some information about the charity and our work. In addition, there is an overview of the role and expected responsibilities as well as the experience and qualities that we hope you will bring to the charity.

The Board is delighted to work with an energetic, positive and committed team that is flourishing at this key point in the charity’s development.

We look forward to discussing this with you further.

Best wishes,

[image: ]
Jerry Storrs
Chair of Trustees




Brain Research UK 


About us

The brain is the most complex organ in our body. It weighs just 3lb, yet it controls our emotions, senses and actions. Every single one of them. It is how we process the world around us. So when it breaks down, we break down.

It doesn’t have to be this way.

There are hundreds of neurological conditions. We fund the research to discover the causes, develop new treatments and improve the lives of those affected.

Let’s unite to accelerate the progress of brain research. Today.


Our vision  

Our vision is a world where everyone with a neurological condition lives better, longer.


Our mission 

We will improve the lives of those affected by one of hundreds of neurological conditions through the funding of essential research and accelerating its progress.

We will encourage the brain research community to accelerate progress by sharing knowledge and nurturing future talent. 


Our values 

Unity 	We believe that we are stronger when we bring people together. Scientists and supporters, patients and families, working collectively. 

Humanity 	We link the brain research we fund to its human impact, by sharing real-life stories. We translate our research into words that everyone can easily understand.

Positive energy 	Active. Courageous. Resolute. We are determined to accelerate the progress of brain research. We share real-life stories to inspire people to support us, but remain hopeful, positive and upbeat.

Our values shape our culture. They help guide our decisions at every level. They define how we work, every day. We are forward thinking and collaborative.



Governance 

Brain Research UK (BRUK), the working name of Brain Research Trust, is a registered charity (number 1137560).  Established in 1971, BRUK is the only national charity dedicated to funding research across all neurological conditions, including neurodegenerative and neuromuscular diseases, brain and spinal cord injuries and brain tumours.  In 2010, the charity moved from unincorporated charitable status to a charitable company limited by guarantee (number 07345516).  Trustee indemnity insurance is in place, as is a code of conduct and conflict of interest policy


Funding

In 2025/26, we generated fundraising income of £3,569,645 million, made up as follows:

	38.7%		Legacy income
	37.9%		Events income
	15.2%		Individual giving income
	8.2%		High value income

In addition, we received £446,344 of grant funding from the Medical Research Charities Support Fund for Early-Career Researchers as well as investment income of £418,121.


Research

We fund hypothesis-driven pre-clinical or clinical research addressing the fundamental mechanisms and therapy of: 

· primary tumours of the brain and spinal cord
· acquired brain and spinal cord injuries
· headache and facial pain

Research must address large unmet need and demonstrate a clear pathway to clinical impact in one of these three areas. 

Research grants are awarded through our two annual, national funding schemes, for Fellowships and project grants. 

Outside of the above schemes, we fund research in other disease areas including neurodegenerative diseases and motor neuron disease via endowment funds that are restricted to UCL Queen Square Institute of Neurology in Queen Square.

We are a member of the Association of Medical Research Charities; as a member, we only fund research that has been subject to rigorous assessment, including external peer review.

In 2025/26, we awarded research funding of £2,265,058 to various research institutions in the UK.  






Board of Trustees

Trustees are also directors of the charity for the purposes of the Companies Act.  The Board currently comprises eight members and meets quarterly.  There is one standing Committee of the Board (The Investment Committee, known as ICo) that meets quarterly and monitors our investment policy and portfolio.

Current Trustees:

· Jerry Storrs (Chair and ICo member)
· Jonathan Kropman (Vice Chair)
· Paul Wright (Treasurer and ICo member)
· Jim Gollan (ICo member)
· Vijay Jassal
· Dr Aoife Regan
· Professor Kevin Talbot
· Professor Joanna Wardlaw

Executive Team

BRUK has a current permanent team of 10 comprising:  

· Caroline Blakely (Chief Executive)
· Ben Twyman (Director of Fundraising and Communications)
· Mira Beattie (Director of Business Development)
· Katie Light (Head of Finance)
· Yvonne West (Head of Events and Community Fundraising)
· Dr Tom Simpson (Research Manager)
· Sarah Allerton (Individual Giving and Legacy Marketing Manager)
· Rafe Charles (Communications and Digital Manager)
· Ashleigh Davies (Senior London Marathon Coordinator)
· Julie Alford (Supporter Care Assistant)

· We also have one contractor in Challenge Events and one freelancer in each of Special Projects, Trusts Fundraising and Finance

Scientific Advisory Panel (SAP)

BRUK has a current SAP membership of 10.  The SAP meets periodically and communicates via email, to evaluate and rank research grant applications prior to making its funding recommendations to the Board.  Members of the SAP are independent, drawn from various neurological disciplines, and are actively involved in neurological research. 

Current SAP members:

· Dr Franziska Denk (Chair)
· Dr Harry Bulstrode
· Professor Zameel Cader
· Dr Matt Clarke
· Dr Natividad Gomez-Roman
· Mr Adel Helmy
· Dr Harpreet Hyare
· Professor Alex Leff
· Professor Antionette Maassen van den Brink
· Dr Barry McColl

The role of a Trustee


Summary

We are hoping to recruit a Trustee who is keen to share their legal and commercial skills, knowledge and experience as part of a cohesive Board dedicated to the delivery of sustained success.  

This will be achieved through the funding of world-class research that best fulfils our charitable objects and is faithful to our supporter’s wishes.  

Each member of the BRUK Board is expected to hold themselves, and each other, to account and to the highest standards of governance to ensure the fulfilment of our charitable objects.  

Each BRUK Trustee has the following responsibilities for which they are accountable to the Board:

Strategic leadership

· To provide leadership to the organisation by participating in the determination of the vision and strategic objectives

· To question appropriately, but to share collective responsibility for decisions

· To be well informed about our purpose, services and strategies, and our operating environment

· To uphold and promote our values

Governance

· To attend and contribute to Board and committee meetings, and be punctual or, where attendance is not possible, to submit apologies for non-attendance in advance

· To prepare for, and contribute to Board and committee meetings by suggesting issues for discussion in the agenda (in advance) and by adhering to the agenda at meetings

· To maintain respect for the confidential nature of issues designated as such by the Chair at meetings

· To undertake other functions as required, such as selection panels, working groups

· To ensure balance is maintained between strategic and operational management

· To act with due care and diligence in discharging all legal, regulatory and organisational duties required of a Board member

· To act as a full member of the Board, and not as a representative of any stakeholder or group of stakeholders



External and internal relations

· To challenge and support the CEO appropriately

· To represent BRUK and speak on our behalf when asked to do so by the Chair

· To be mindful of your position and connection in use of social media

· To develop and maintain good relationships with our key stakeholders

Additional responsibilities for this role

· You will help to ensure that the Board honours its collective responsibility to ensure BRUK operates in accordance with its charitable objectives, governing documents and legal obligations, particularly in keeping up to date on evolving Charity Commission (CC) guidance as published from time to time on the CC website

· Bring legal perspective and experience to Board discussions

· From time to time, you may be asked to assist with reviewing of supplier and other contracts and/or considering and assessing external legal advice


Person specification

Knowledge and experience

· A recognised legal qualification together with demonstrable leadership experience

· Expertise in contracts, compliance and/or risk management

· Experience of the voluntary sector, preferably achieved in a non-executive capacity

· An awareness of charity law and regulation would be ideal

Skills, personal style and behaviours

· A keen interest in supporting the fundraising strategy of BRUK to help us achieve maximum impact against our charitable objectives

· You will be energetic and will readily understand that those with neurological conditions, and those who give their support to us, are at the heart of any and all of our actions

· Commitment to the vision and mission of BRUK

· An ability to work as part of a team as well as lead and drive, as appropriate

· A positive and open attitude, with the ability to understand the challenges of a small, dynamic team positioned for charitable growth

· A strategic thinker with vision, flair and enthusiasm

· High levels of integrity 

· Strong communication and interpersonal skills


· A willingness to engage personal networks as and when appropriate to further the work of the charity

· Commitment to equality and diversity

· Willingness and ability to devote the necessary time and effort

· An understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship, supported by an appreciation of the respective roles of the Chair and Chief Executive


Time commitment and Terms of appointment


Time commitment

· Quarterly meetings of the Board take place in Central London either at our office in High Holborn or our investment manager’s office in Marylebone; nearest tube stations being Chancery Lane and Baker Street/Bond Street respectively. The meetings are held from 1100-1300; there may also be an Awayday on an annual or biennial basis. 

· The expected time commitment, after a period of induction, is an average of c3 hours per month on average; this may increase periodically if taking on additional agreed activities  

· If necessary, and on occasion, meetings can be attended remotely via Zoom/dial-in; it is preferred that all Trustees attend meetings in person.  

· In addition, you may be expected to attend occasional events.

Terms of appointment

· This is a voluntary role.

· Currently, the term of appointment is three years, renewable twice. 

Support

· BRUK will pay out of pocket expenses to cover reasonable and necessary travel costs incurred while acting on behalf of the charity.

· A suitable induction programme will be arranged.




Application process and Recruitment timetable


Process

To apply for this role, please email your CV and Supporting Statement (maximum two pages of A4) that includes your reasons for being interested in the role and highlights the key skills and strengths you consider to be most relevant.

Please email your application to our Chief Executive, Caroline Blakely (caroline.blakely@brainresearchuk.org.uk).

Alternatively, applications can be posted to her at Brain Research UK, Fifth Floor, Holborn Gate, 330 High Holborn, London WC1V 7QH


Timetable

Advertisement live: 				7th October 2026 

Applications to be received by: 		23rd October 2026 

Informal discussions to take place: 		week of 26th October 2026

First interview to take place: 			week of 16th November 2026

Final interviews to take place: 		week of 30th November 2026



















Further information

For further information about the charity and the work we do, please do not hesitate to visit www.brainresearchuk.org.uk
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