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	Job Description

	Job Title:
	Senior Programme Officer (East of England) - National Education Nature Park
(Fixed term contract until 31st July 2027)

	Reports To:
	Team lead and Senior Programme Officer (South West) – National Education Nature Park

	Location:
	Home-based, Hybrid.    
Must live in the East of England region. The role will involve working from home, occasional visits to RHS Hyde Hall, and regular travel to schools and events across the East of England region. Occasional national travel will also be required for team meetings and partnership events.
	Division:
	Learning and Public Engagement



	Organisation Structure (jobs reporting directly and indirectly, peers and manager)

	This role reports to the Team lead Senior Programme Officer (South West) – National Education Nature Park, and sits within the National Education Nature Park team.

This role directly line manages the region’s Programme Officer.

This work falls within the RHS Learning team, which is part of the Learning and Public Engagement Division.

This role will involve working closely with a team of Programme and Senior Programme officers in each region across England.




	Purpose

	To lead on increasing participation of the National Education Nature Park across the East of England region, managing and supporting a programme officer to engage a broad range stakeholders to support Early Years, primary, secondary, FE, SEN and PRU’s in participation of the programme. To develop a regional model to enable awareness raising and widespread programme engagement to schools across the region, drawing in partners, key stakeholders to support schools in their journey through the National Education Nature Park programme.  



	Financial and Management Accountabilities

	This role has oversight of a regional budget, and manages this budget for the travel, accommodation and regional resources needed for themselves and the regional Programme Officer.

This budget management includes accurate monitoring, reporting and ensuring audit trail.

 



	Key Accountabilities 

	

	
	To deliver a regional strategy that meets overarching programme KPIs on settings engaging with the programme, directing priority areas of work for the region and therefore managing and directing the areas for engagement for the team.


	
	To develop a deep understanding of the local context and support available for education settings within the region on environmental education, nature restoration, climate change, climate adaptation and green space access. Including identifying local support available to nurseries, schools and colleges


	
	To line manage the Programme Officer including objective setting, training and development needs, review, guidance and support. 


	
	To manage the Nature Park regional budget and ensure budgetary compliance. 

	
	To provide on the ground insights and education expertise when required for key programme elements developed by the National Education Nature park partners, working with the RHS Engagement Development team. This will involve identifying barriers to participation, opportunities for adoption of the programme by settings and ways of maximising the programmes impact areas (Biodiversity gain, putting nature at the heart of education, Green skill development, improved wellbeing, involving all children and young people).

	
	To ensure all RHS Nature Park grant settings are aware of eligibility of grant and understand how to participate in the Nature Park programme to help plan their funded projects in youth-led approach that increases biodiversity on the education estate, supported by RHS Nature Park grant team.


	
	To champion the role of young people in providing innovative solutions to biodiversity loss and climate change, through the National Education Nature Park programme. 


	
	To provide guidance on National Education Nature Park resources available to schools and stakeholders through the National Education Nature Park website, and to advise teachers/practitioners on how to participate. 


	
	To provide horticultural and biodiversity advice, drawing on the knowledge of wider RHS teams, project partners, and other relevant organisations. 

	
	To facilitate workshops, events and training for adults, children and young people.

	
	To collaborate with RHS Learning colleagues and promote collective RHS offer to education settings where relevant 

	Knowledge and Skills

	

	Essential
	Desirable

	
	Knowledge and experience of the East of England region education or biodiversity sector
	
	Knowledge of nature education and outdoor learning sector

	
	Knowledge and experience of the English state-funded education sector
	
	Knowledge of the requirements of the National Curriculum


	
	Experience of line management
	
	Teaching or training qualification

	
	Knowledge of network and stakeholder development
	
	Ability to communicate scientific knowledge to a variety of audiences


	
	Knowledge of education sector (Early years, primary, secondary, SEN or Further Education) and how these settings engage with external programmes
	
	A natural history, ecology, climate or horticulture related qualification or equivalent experience

	
	A keen interest in plants, gardening, the environment and outdoor learning
	
	Understanding of data collection e.g. in a citizen science project


	
	Passion and creativity to advocate for the programme, including public speaking
	
	Understanding of how to work in partnership with other organisations

	
	Good working knowledge of general administrative systems and processes

	
	

	
	Experience of Health and Safety policies and procedures, including risk assessment’s           
	
	

	
	Knowledge of regional educational, biodiversity or climate change networks
	
	



	Key Interfaces 

	· Nature Park regional teams across England: To support and share best practice across all roles delivering the regional strategy and over arching programme aims
· Nurseries, schools and colleges: To promote the programme and support settings to take up the programme in an independently-led way, aiming for a whole school approach and continuous engagement
· Key stakeholders; Local Authorities, NGOs and charities, environmental and education organisations and networks, Higher Education institutions: to collaborate with and identify common goals, understand support on offer to education settings locally and to help promote the programme to external networks.
· Nature Park partnership and central teams: to ensure good communication and dissemination of updates aswell and contributing to programme development via on the ground insights, evidence and expertise.
· RHS Learning division: To share insights, align approaches, contribute to programme development and support a cohesive national offer.





	Decision Making and Influence

	This role is responsible for directing the regions activities and engagements, in line with the regional strategy to reach KPIs and overarching areas of project impact (Biodiversity gain, putting nature at the heart of education, Green skill development, improved wellbeing, involving all children and young people). As the lead for the region this involves delivering the strategy in a localised, place-based way that takes into account the needs of the region they serve. This work follows RHS policies and procedures, including safeguarding and lone working, which will at times be required. This role is a dynamic, relational role which involves building and maintaining relationships with a variety of contacts and stakeholders. The postholder will be expected to use their initiative to drive forwards self-led work, as well as collaborating as part of a team.

This will involve regular planning and delivery of learning opportunities, as well as influencing and promoting the programme to a wide variety of audiences. The postholder will draw upon their own skills and experience to work with educators and young people to engage them with the Nature Park process and activities, planning workshops, talks and providing support to settings. Decision making will be a key part of this role as they work dynamically in educational environments, considering risk assessments, accessibility and learning adaptations and local contexts.  

Areas of challenge within this role can include adaptability and flexibility to changing educational contexts: there is no ‘typical’ working week as you will be travelling to a variety of settings and audiences, managing differing needs and approaches in each context.  Balancing the diverse needs requires effective planning and time management. Working with educational settings you will be expected to demonstrate strong communication, flexibility, motivation and enthusiasm.  


You may be asked to undertake any other accountabilities as reasonably required.






	
Other Information

	The role may involve evening and weekend work to support workshops, events and public programmes. Activity may take place across multiple sites and community settings.
In the process of recruitment, selection and appointment, the organisation implements a range of procedures and actions including criminal record checks to ensure children and vulnerable people are safeguarded and abuse is prevented.
Undertake any other accountabilities as may reasonably be required in the post.






Approved by:

	Manager (name):
	Richard Irvine

	Date:
	08/06/2026
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