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Job Description
Job Title: 		Development and Income Manager
Responsible to: 	Chief Executive Officer
Location: 		The Limehouse Project, 789-791 Commercial Road, London, E14 			7HG
Contract: 		Full -Time 
Salary: 		(To be confirmed)
Hours: 		35 hours per week
Job Purpose
The Development and Income Manager will lead the Limehouse Project’s fundraising and income generation activities to support the organisation’s long-term financial sustainability and strategic growth.
The post holder will be responsible for developing and delivering a diversified income strategy, securing funding from trusts and foundations, statutory bodies, corporate partners, and individual donors. Working closely with the Chief Executive Officer and senior management team, the Development and Income Manager will build a strong pipeline of funding opportunities and develop strategic partnerships that support the organisation’s mission and services.
The post holder will have a proven track record in fundraising from major trusts and foundations, local and central government institutions, Corporate sector, individual giving and community fundraising.
This is a key leadership role that will strengthen the organisation’s financial resilience and ensure that the Limehouse Project can continue delivering high-quality services to local communities.
Key Responsibilities
Income Generation and Fundraising Strategy
The Development and Income Manager will lead the development and implementation of the organisation’s fundraising strategy. This will include identifying new funding opportunities, developing a diverse funding portfolio, and ensuring that income targets are achieved.
The post holder will be responsible for securing funding from a range of sources including charitable trusts and foundations, statutory bodies, corporate partners, and community fundraising initiatives. They will proactively identify new opportunities and build a robust pipeline of potential funding streams.
The role will require the preparation and submission of high-quality funding applications, tender bids, and partnership proposals that clearly demonstrate the organisation’s impact and value.
Trusts, Foundations and Statutory Funding
The post holder will research and develop relationships with grant-making organisations and commissioners. They will prepare and submit compelling funding applications and manage relationships with existing funders.
They will ensure that all grant requirements are met, including reporting and monitoring obligations, and work closely with service managers to collect relevant outcome and impact data.
Corporate Partnerships and Individual Giving
The Development and Income Manager will develop and grow corporate partnerships that meet with the organisation’s mission and values. This may include corporate sponsorship, employee engagement programmes, corporate social responsibility partnerships, and payroll giving initiatives.
They will also explore opportunities to develop individual giving programmes, community fundraising activities, and supporter engagement initiatives to strengthen unrestricted income.

Strategic Development and Partnerships
Working with the Chief Executive Officer, the post holder will contribute to the organisation’s long-term strategic development. This will include building collaborative partnerships with other voluntary sector organisations, local networks, and stakeholders to support joint funding bids and consortium opportunities.
The Development and Income Manager will also represent the organisation at relevant meetings, networking events, and partnership forums to raise the profile of the Limehouse Project.
Monitoring, Reporting and Impact
The post holder will work closely with service teams to ensure that accurate monitoring and evaluation information is collected and used effectively in funding applications and reports.
They will be responsible for maintaining a clear funding pipeline, tracking funding deadlines, reporting requirements, and income targets. Regular progress reports will be provided to the Chief Executive Officer and Board where required.
Internal Collaboration
The Development and Income Manager will work collaboratively with service managers and the finance officer to ensure that funding proposals fits with organisational priorities and budgets.
They will support colleagues in understanding funder requirements and contribute to strengthening a culture of impact measurement and storytelling across the organisation.
Person Specification
Essential Criteria
· Proven experience of successful fundraising from trusts, foundations, or statutory funders
· Demonstrated experience in writing successful funding bids and grant applications
· Experience developing fundraising strategies or income generation plans
· Strong relationship-building and partnership development skills
· Excellent written communication and proposal writing skills
· Strong organisational and project management abilities
· Ability to work independently while collaborating effectively with a small team
· Commitment to equality, diversity and inclusion and understanding of community-based work
· Experience working within the voluntary or community sector
· Understanding of the social and economic issues affecting diverse communities in Tower Hamlets

Desirable Criteria
· Experience of statutory tendering processes
· Understanding of current funding priorities of local and central government departments, trusts and other funders
· Experience developing corporate partnerships or individual giving programmes
· Experience using monitoring and evaluation data to demonstrate impact
Values and Approach
The Development and Income Manager will be expected to demonstrate the core values of the Limehouse Project, including a strong commitment to community empowerment, equality of opportunity, cultural sensitivity, and collaborative partnership working.
The role requires initiative, creativity, and strategic thinking, alongside a strong commitment to supporting services that improve the lives of disadvantaged communities.
Additional Information
The post holder will be expected to work flexibly when required to attend occasional evening or community events.
The Limehouse Project is committed to safeguarding and promoting the welfare of children, young people, and vulnerable adults. The successful applicant may be required to undertake a DBS check.

The Limehouse Project is an equal opportunities employer and welcomes applications from candidates from diverse backgrounds.
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