breast cancer awareness

Fundraising Trustee

Voluntary Role, reasonable expenses reimbursed

Help shape CoppaFeel!'s next chapter

CoppaFeel! has never stood still.

From a bold idea around a kitchen table to one of the UK’s most recognised health charities,
we have continued to challenge convention, reach young people with a life saving message
and build a community that believes breast cancer does not need to be diagnosed late.

We are now entering an exciting new chapter.

After a period of exceptional growth, CoppaFeel! has the opportunity to broaden our
reach, deepen our impact and invest in the future. Our challenge now is not simply to
become bigger but become more strategic, resilient and sustainable, while protecting
the authenticity, creativity and entrepreneurial spirit that makes CoppaFeel! distinctive.

That is why we are looking for a Fundraising Trustee to join our Board.

This is an opportunity to help shape what comes next for
CoppaFeel!, bringing your experience, perspective and
constructive challenge to a Board that is ambitious about
the difference we can make.




About CoppaFeel!

CoppaFeel! exists to educate and remind every young personin the UK that
checking their chestisn't only fun, it could save their life.

We are the first breast cancer charity in the UK to create awareness amongst young people,
with the aim of instilling a new healthy habit that could one day save their life. We are a small
team which, collectively, has one almighty big voice.

We were founded out of a need to right wrongs, and when we hear of more people diagnosed
late, or young people dying from this disease, we know there isn’t a more powerful reminder
to get up and out of bed every morning.

CoppaFeel! is about more than discovering a cancer diagnosis. It’s about empowering
ourselves to be proactive about our own health and body, as well as our outlook on life. It’s
about knowing your body; knowing that if you do find something, you know what to do and if
found early, you have many options.

Put simply, breast cancer does not need to be detected late, and as long as we are here and
continue to receive the support of our amazing community, we will do all we can do make
sure this doesn’t continue to happen.

What we are looking for

You'll bring a strong track record in the following areas:

% Growing high value fundraising — philanthropy, major giving or corporate
partnerships

Building long term strategic relationships with major partners or supporters
Unlocking commercial or transformational income opportunities
Diversifying income portfolios and reducing reliance on any single stream

Advising Boards or Executive Teams on fundraising strategy, investment and risk

You don’t need a career built exclusively in philanthropy or corporate
partnerships. What matters is evidence of strategic relationship 8
building, senior influencing, commercial judgement and the ability -
to balance ambition with sustainable growth. ‘e

Experience working with or reaching young people is a bonus. "




As aperson, you're likely someone who:
Thinks strategically, not operationally, and asks the questions others miss

Is comfortable interrogating data, evidence and return on investment
Challenges with respect, humility and good judgement

Is genuinely energised by CoppaFeel!’s mission and the young people it serves

What it’s like around the Board table

We want candidates to know what being a CoppaFeel! Trustee actually feels like.
Our Board is lively, collaborative, energetic, curious, challenging and enjoyable.

There is healthy debate and everyone has a voice. We want Trustees who will contribute
their expertise, listen to different perspectives and be willing to challenge thinking when they
believe something could be better. The Board has a strong relationship with the Executive
Team, with openness and trust at its heart. Trustees are expected to provide strategic
support and constructive challenge, while giving the Executive Team the space to lead

and deliver.

We are also determined to grow without losing what makes CoppaFeel! special — our
personality, authenticity, entrepreneurial spirit and the legacy of our founder Kris.

The Board’'srole

The Board of Trustees is collectively responsible for the governance, oversight and strategic
leadership of CoppaFeel! and for ensuring that we fulfil our charitable objectives.

Trustees will:
% Contribute to setting and evaluating CoppaFeel!’s strategy and objectives.

% Ensure the charity operates within its governing document and the relevant legal and
regulatory framework.

Provide effective oversight of financial management, risk and organisational performance.

Ensure CoppaFeel! remains financially sustainable, well run and focused on its
charitable objectives.

Monitor and support the performance of the Chief Executive and Senior Management Team.
Bring specialist knowledge and experience to Board discussions.

Provide constructive challenge and support to the Chair, Board and Executive Team.

Act in the best interests of CoppaFeel! and uphold their legal and fiduciary responsibilities.

Trustees should be willing to prepare properly for meetings and devote sufficient time and
energy to the role.




Time commitment

Trustees meet quarterly. Meetings are usually around 2.5 hours and are currently
held between10am and12.30pm.

There will also be some additional time commitment for meeting preparation, committee
involvement and occasional advice or support between meetings.

Trustees are unremunerated, although reasonable travel expenses can be claimed.

Trustees serve an initial three-year term and may be eligible for reappointment for further
terms, subject to the charity’s governing arrangements.

This is a chance to join a charity at a genuinely pivotalmoment.

We have already achieved extraordinary things. Now we want to think bigger about
what comes next — broadening our reach, strengthening our sustainability, investing
for greater impact and ensuring that more young people have the knowledge and
confidence to be proactive about their health

We arelooking for Trustees who want to do more thanssitaround a
Board fable.

We want people who will bring curiosity, challenge and expertise. People who
will see opportunities others might miss. People who can help us navigate growth
and change without losing the magic that makes CoppaFeel! CoppaFeel!.

If that sounds like you we would love to hear from you. To arrange a
conversation and to explore the opportunity further please reach out
to eddie@charitybegins.org

Application process

Please send a cover letter and CV to eddie@charitybegins.org

Application Timeline:
Friday 2nd October 5pm - Close

Wednesday 7th October - Candidates informed of outcome
Monday 12th October - Interviews

Monday 19th October - Candidates informed of outcome
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Equality, diversity and inclusivity statement

At CoppaFeel! we support a diverse range of communities and we understand that
diversity within our teamis central and crucial to meeting the needs of the young
people we exist to serve.

We strongly encourage applications from Black, and people of colour, LGBTQIA+ candidates,
candidates with disabilities, from men, and from those with a lived experience of cancer
because we would like to increase the representation of these groups within the charity.

We promote equality, diversity and inclusion in our workplace and make recruitment
decisions by matching the charity’s needs with the skills and experience of candidates,
irrespective of age, disability (including hidden disabilities), gender, gender identity or
gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion
or belief, or sexual orientation. We recognise the value in encouraging a diverse range of
perspectives, skills, experience and knowledge at the charity.

While the successful candidate will be selected purely on merit, in the event of a tie between
two candidates with equal suitability, we may select a candidate with lived experience of the
issues we are seeking to address through our work.




