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INTERIM CEO

« Job Title: Interim Chief Executive Officer (CEO)

« Organisation: Ubele Initiative C.I.C.

+ Reports to: Executive Chair

« Direct Reports: Senior Leadership Team

- Salary: £100k - £110k

« Location: Hybrid, with a minimum of 3 days per week on site
« Hours: Full time, 37.5 hours per week

» Contract: 12 month fixed term contract

+ Closing Date: 1 May 2026, 17.00

ABOUT UBELE INITIATIVE C.I.C.

Ubele Initiative C.I.C. (“Ubele") is a leading African Diaspora led social enterprise
working across the UK to strengthen communities, build organisational capacity,
influence policy, and deliver sustainable social, economic, and environmental change.

With a turnover of approximately £3 - 4 million, Ubele delivers large-scale national
programmes, community development initiatives, consultancy, training, capacity-
building, and enterprise support.

Ubele is now entering a new phase of organisational development. A strategy has
been established and a programme of change is underway to strengthen systems,
improve ways of working, and support long-term sustainability.

At the same time, the organisation is moving through a planned leadership transition,
with the current CEO and Founder stepping into a Executive Chair role. While a
permanent CEO appointment will follow through a full recruitment process, there is
an immediate need for experienced leadership to maintain momentum and ensure
continuity.

Ubele is therefore appointing an Interim CEO to provide focused leadership during
this period—supporting the organisation to embed change, strengthen operational
effectiveness, and move into a more stable and consistent operating position.



ABOUT THE ROLE

The Interim CEO will provide immediate, focused, time-bound leadership to drive
through an extended period of organisational change, ensuring that Ubele’s existing
strategy and transformation plans are implemented effectively, consistently, and at
pace.
As Ubele has just produced a new 5 year strategy (April 2026 - March 2030) this is not
a role to redefine strategy, but to deliver against it - bringing structure, clarity, and
momentum to implementation across the organisation. The Interim CEO will focus
on:
« Embedding systems, processes, and consistent ways of working
« Strengthening leadership accountability, line management, and performance
oversight
« Improving organisational coordination, decision-making, and operational
effectiveness
« Providing visible, steady leadership to support confidence and cohesion across
teams
Working closely with the Advisory Board and Executive Chair, and Senior Leadership
Team, the Interim CEO will support Ubele to move from a prolonged period of
transition into a more stable, aligned, and effectively operating organisation.

KEY RESPONSIBILITIES

Leadership & strategic delivery

» Lead the implementation of Ubele's strategy, ensuring it is clearly prioritised,
understood, and translated into deliverable plans across the organisation.

» Provide consistent and visible leadership, aligning teams around shared priorities
and maintaining focus on delivery.

» Build and maintain a cohesive and accountable Senior Leadership Team, with
clear expectations for collaboration, behaviour, and performance.

« Work closely with the Executive Chair to ensure continuity of values, culture, and
legacy while progressing organisational change.



Organisational stability and change delivery

Drive delivery of Ubele's transformation programme, ensuring that plans are
implemented with clarity, pace, and discipline.

Bring structure and coordination to change initiatives, ensuring clear ownership,
timelines, and measurable outcomes.

Identify and address delays, barriers, or areas of ambiguity, ensuring momentum
is maintained.

Support the organisation to move from a prolonged period of transition to a more
stable and consistent operating environment.

Ensure change is embedded into day-to-day practice, not remaining at the
planning or design stage.

Operational leadership & management

Provide strong operational leadership across all areas of the organisation,
including programmes, partnerships, consultancy, training, enterprise
development, and community asset management.

Ensure clarity of roles, responsibilities, and decision-making across the
organisation.

Line manage the Senior Leadership Team, holding them accountable for delivery,
team management, and performance within their areas.

Embed consistent performance management practices, including clear
objectives, regular review, and timely intervention.

Strengthen internal systems, processes, and ways of working to improve
coordination, efficiency, and organisational effectiveness.

Ensure policies and procedures are actively used, understood, and adhered to
across teams.

Oversee the development and use of high-quality data, reporting, and
management information to support decision-making and track performance.

Governance & advisory board relations (CIC)

Work closely with the Chair and Advisory Board to ensure strong and compliant
CIC governance.

Provide clear and timely reporting on organisational performance, finances, risk,
and progress against strategic priorities.

Support the Advisory Board to maintain effective oversight and fulfil its strategic
and fiduciary responsibilities.

Ensure appropriate governance structures and processes are in place and
operating effectively.



Finance, risk & sustainability

Provide oversight of financial performance, ensuring robust budgeting,
forecasting, and financial controls are in place.

Hold the Head of Finance accountable for financial accuracy, compliance, and
reporting.

Ensure clear visibility of financial position, risks, and sustainability planning.
Work with the Advisory Board and SLT to support income diversification and
long-term financial resilience.

Funding, partnerships & external relations

Maintain and develop relationships with funders, commissioners, social investors,
and strategic partners.

Act as a credible and confident external representative for Ubele.

Support the organisation to navigate a complex funding environment with clarity
and focus.

Ensure external partnerships align with organisational priorities and capacity.

Legal, regulatory & safeguarding compliance

Maintain overall accountability for safeguarding, compliance, and organisational
risk.

Ensure appropriate systems, policies, and practices are in place and actively
implemented.

Hold SLT members accountable for compliance within their areas.

Ensure regulatory requirements (CIC, employment law, contracts, data
protection) are met.

Person Specification

We recognise this is an interim role with a specific organisational mandate. We are
seeking a leader who can quickly assess, prioritise, and act, rather than someone
looking to reshape the organisation over the long term.

Leadership & change

Significant experience leading organisations through implementation phases of
change, with a clear focus on delivery.

Demonstrated ability to bring structure, pace, and discipline to complex
transformation programmes.

Experience stabilising organisations during or following periods of uncertainty or
extended change.

Confidence in making decisions, setting direction, and maintaining momentum.

Operational & leadership capability

Track record of line managing senior leaders and holding teams to account for
delivery and performance.

Highly developed operational skills, with experience strengthening systems,
processes, and organisational effectiveness.



» Experience embedding performance management frameworks and improving
accountability.
« Ability to balance strategic oversight with close attention to operational detail.

Governance & organisational leadership
« Understanding of CIC governance, regulatory requirements, and Advisory Board
relationships.
» Experience working closely with a Chair and Advisory Board on strategy,
performance, and risk.
« Experience leading organisations of comparable scale and complexity (£3-4m+
turnover)

Funding & external environment
« Experience working within complex funding environments, including grants,
contracts, and partnerships.
« Ability to maintain credibility with funders, partners, and stakeholders.
« Experience supporting income diversification and organisational sustainability.

Cultural competency & values
« Strong understanding of racial justice, community development, and the
experiences of African Diaspora communities in the UK.
« Commitment to equity, inclusion, and community empowerment.
« Ability to lead with clarity, emotional intelligence, and cultural awareness.

Operational, financial & compliance
« Experience overseeing organisational finances, risk management, and compliance
frameworks.
« Strong understanding of performance reporting, data, and evaluation.
« Familiarity with safeguarding and quality assurance in community or social impact
settings.

Additional Information

This is an interim leadership role with a clearly defined mandate to reinforce the
organisations foundations, embed change, and strengthen operational effectiveness.
The focus of the role is on delivery rather than strategy development, and on
ensuring that existing plans are implemented in a structured, consistent, and
sustainable way.

As such, we are seeking someone who can work at pace, make decisions, and bring
clarity and direction, while supporting the organisation through a period of transition.

A visible and consistent presence at Wolves Lane is essential to support leadership
alignment, team cohesion, and organisational effectiveness.

This role involves responsibility for socially impactful and occasionally emotionally
demanding work. A commitment to wellbeing, reflective leadership, and resilience is
essential.

This job description may evolve as Ubele continues its organisational development.



HOW TO APPLY

Please submit your CV and a supporting statement to recruitment@ubele.org.
Applications close 1 May 2026, 17.00. Applicants must be legally eligible to work in
the UK.

Once we receive your application you will be sent a link to our diversity form which
assists us in measuring the diversity within our recruitment processes. This form is
voluntary, anonymous and confidential, only accessible by our HR team. The answers
you give are in no way linked to your application and cannot be traced to your name.

We can offer:

The Ubele Initiative fosters a caring intergenerational creative and flexible work
environment that promotes collaboration, team wellbeing, respect, and professional
development.

Ubele encourages professional development as a part of our culture and values.
Ubele provides opportunities for training in mental health and first aid, collaboration,
and mentorship. Ubele hosts away days, annual retreat, local and international
courses, learning sessions and social events.

Support
+ Access to Bright Wellbeing 24hr advice line and counselling service.
« Access to Health Assured App
+ Access to Bright Safe Health & Safety management software and a variety of
training courses.

The Ubele Initiative CIC is an equal opportunity employer. We celebrate diversity and
are committed to creating an inclusive environment for all employees. We
particularly encourage applications from communities that have historically been
excluded from philanthropy and from underrepresented groups including candidates
who are LGBTQ+, from Black and racially-minoritised communities, with a disability,
impairment, learning difference or long-term condition, with caring responsibilities,
from different nations and regions, and from less advantaged socioeconomic
backgrounds. Please notify us if you require any reasonable adjustments to be made
to the recruitment process by sending an email to recruitment@ubele.org with your
request.

The job description is a broad picture of the post at the time of preparation. It should
not be seen as an exhaustive list of all possible duties and will be subject to review
from time to time. The post holder may be required to undertake such other duties as
may be required.

This vacancy may be closed early if sufficient applications have been submitted.
It is our policy to review all applications within two weeks of the stated closing date.
All candidates will be informed of the outcome of their application.

Thank you for your time and consideration and we look forward to receiving your
application.
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