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Rising Sun Application Form
	Post applied for: HSN IDVA

	Title (Miss/Mrs/Ms/Mx etc):
Full name:
Address:
Telephone no.:
E-mail address:
How / where did you hear about the role?



	Education and Qualifications

	Type of qualification
	Subject/Title
	Grade/level
	Date completed

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	Employment History 
Please begin with the current or most recent; the past ten years is sufficient, but please add any other roles if relevant. If a role was not full time, please state days per week.

	Job Title
	Employer
	Role/responsibilities (please give a brief description of what the work involved)
	Dates
From – To (mm/yy)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	Relevant training or other work related experience (e.g. voluntary work)

	Course / Organisation
	Dates
	Brief Description

	
	
	

	
	
	

	
	
	

	
	
	



	Personal statement 
Please say why you are applying for this job, explaining how you meet the requirements of the person specification, and include any other relevant experience. (Continue on another page if necessary)

	



	Right to work in the UK
All applicants must have the right to live and work in the UK on application: we are not registered with the home office for visa sponsorship and are obliged to check the Right to Work of every new team member. 

	Do you have the unrestricted right to live and work in the UK?
	

	Rehabilitation of Offenders Act
This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974. You must therefore disclose any Criminal convictions, including spent convictions, suspended sentences and bind over orders

	Have you ever been convicted of a Criminal Offence or received a Caution? If yes, you may be asked to supply details. 
	YES/NO

	Please note that all posts require a DBS Check.



	Car/Driving 

	Do you hold a Full Driving Licence?
	

	Do you have access to a vehicle for this job?
	

	Please give details of any current endorsements and any pending offences
	



	Personal relationships 
Personal relationships are defined as: 1) a family relationship; or 2) a sexual/romantic relationship

	Do you have a personal relationship with any existing member of staff or volunteer at Rising Sun? 
If yes: please state the nature of your relationship
	



	References (Please provide two referees: one of which should be your current or most recent employer. They will only be contacted after a job offer is made and accepted.)

	Reference 1

	Name:
	 

	Organisation:
	 

	Job title:
	 

	Relationship to applicant:
	 

	Phone number:
	 

	Organisation email:
	 

	Reference 2

	Name:
	 

	Organisation:
	 

	Job title:
	 

	Relationship to applicant:
	 

	Phone number:
	 

	Organisation email: 
	 


[bookmark: _Hlk173146481]Safeguarding Statement
Rising Sun is committed to safeguarding those we provide a service to. The successful candidate will be required to undergo a DBS (Disclosure and Barring Service) check, a ‘right to work check’ in accordance with UK government Home Office guidelines, and to provide two references.

APPLICATION INFORMATION
To apply for the role, please send your completed application to recruitment@risingsunkent.com by 30th September 2026. 
We may screen applications and invite suitable candidates to interview on a rolling basis, and reserve the right to close recruitment before the advertised date, so we advise applying early to avoid disappointment. 
It is important that the post holder has the required personal attributes and holds values and ethics in line with those held by the organisation; therefore, an applicant with the willingness to learn and be flexible may still be considered if they have qualities, which do not directly match all of the above criteria.
Please note that the successful candidate will be offered the job subject to a DBS (CRB) check and suitable references. 

Contact Details
For further information about Rising Sun, visit our website www.risingsunkent.com. If you have any questions about your application or wish to discuss the role further please contact Emma at emma19@risingsunkent.com or 07394 567034.

We request no contact from agencies or media sales please. 

Equality Monitoring Form
We would be grateful if you would please complete our anonymous Equality Monitoring Form by clicking on the following link: https://forms.office.com/e/jFiKr1hmri
We will provide equal opportunities to any employee or job applicant and will not discriminate either directly or indirectly because of any protected characteristics. 
All information will be treated in confidence and will not be seen by staff directly involved in the appointment. The data will be stored securely, separately to applications, in line with Data Protection law. All personal data collected for reviewing equality of opportunity in recruitment, selection and, if relevant, employment, is done in accordance with Data Protection Law. 

Filling out this form is voluntary: if you'd rather not share some of this information with us, each question has a 'prefer not to say' option or you can leave it blank. All applicants will be treated the same whether or not they provide this information. If you have any questions about the form, please contact recruitment@risingsunkent.com. 
Thank you for completing this form.
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RisingSun
Ending domestic abuse. Together.




