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The Survivors Trust 
Application Form

	Post:
	Helpline Service Manager and Forum Co-ordinator
	Closing Date:
	13th April 2026

	Hours:
	37 hours per week 
	
	



please email completed forms to: Christine.sharif@thesurvivorstrust.org
Personal Information

	[bookmark: surname]Surname:      
	[bookmark: forename]Forename(s) :      

	Home Address
[bookmark: address]     
	Do you hold a full, current driving Licence and are not currently disqualified from driving?



Do you have a car at your disposal which could be used for work? 


	Postcode
[bookmark: postcode]     

	

	E-mail Address:      
	Home / Mobile Tel No:      

	Do you have the right to work in the UK?      
(you will be required to provide proof of this should you be offered the role)

	Do you have any unspent convictions*? (if yes please provide details below)      


*Rehabilitation of offender act 1974 and the Exceptions Order 1975

	Are you related to anyone at TST? 

If yes, please give details
     
	What is the earliest date that you could start this role?        




	DECLARATION

I declare that, to the best of my knowledge and belief, all statements contained in this form are correct.  I understand that should I conceal any material fact, I will, if engaged, be liable to the termination of my contract of employment.
	

	
Signed:      
	
Date:      

	









Present and previous Employment

	What is your present job title?
     
	Current employment start and end dates:
     
	

	Name and address of employer
     
	Current grade
     
	

	
	Nature of business
     
	

	
	Notice required (if applicable)
     
	

	Please describe your role in the organisation and outline your responsibilities (please continue on additional sheet(s) if necessary – make sure any additional sheets are marked with your name).
     
	














	Please list your previous appointments with the most recent first
	

	Name and address of employer


     
	Position held



     
	Start date : End date



     
	Reason(s) for leaving



     



Education

	Secondary School(s)
	Qualifications gained (with grades attained)

	     
	     

	College/University/correspondence course (state if full or part time)
     
	Qualifications gained (with grades attained)

     



Training

	Name and type of membership/s of any professional bodies 
     

	Job related training courses attended – (continue on a separate sheet if necessary)
     



Experience

	This section of the application form is for you to demonstrate how you meet the requirements of the competencies and principles of the role. (Continue on additional sheets if necessary but make sure they are clearly marked with your name).


     


	Please provide a brief statement (one paragraph maximum) of why you will be suitable for this role.

     



Referees

	We require candidates to provide details of two referees and preferably both should be qualified to comment on your work performance in the last 3 years, particularly in relation to the person specification/competencies required.

One of your referees should be your present or last employer.  If you have not previously been employed then Head Teachers / College Lecturers etc are acceptable as referees.  Friends and relatives are not acceptable referees.

In addition The Survivors Trust reserves the right to approach any other previous employer or manager.

References will be taken up for the appointable candidate once an offer of employment has been made; therefore, you should ensure that your referees are in a position to respond promptly.

If you were known to your referee by a different name, please indicate your previous name.

	

	A.      
	B.      
	









	If your present employer is not named as a referee, do you have any objections to their being asked for a reference?        

	Date(s) not available for interview (if any)
     
Do you require any special arrangements to enable you to attend an interview? (if yes, please specify)
     
	


Disclosure and Barring Service

To protect vulnerable groups The Survivors Trust will request information on an applicant’s criminal record before any offer of work can be confirmed. All applicants for MUST consent to a check of their criminal record being made before employment. Further checks may also be made during employment at the charities discretion.

Sharing of Information

Under Government legislation, TST has to collect and monitor anonymised staff statistics to make sure Government money is targeted and spent in the best way. To help us find out more how people are using initiatives such as New Deal, we will be sharing information on new starters with the Jobcentre and other relevant agencies.

This will be done in line with our entry under the Data Protection Act 1998 and we will only share information from you that is relevant and no more than we need. It will be held securely, used only for statistical purposes and will be destroyed when no longer needed. It will only be given to third parties where it is legal to do so.

	Please indicate if you do not want your information to be shared as detailed above
	[bookmark: Check1]|_|



CANVASSING EITHER DIRECTLY OR INDIRECTLY WILL DISQUALIFY A CANDIDATE FROM APPOINTMENT.
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