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Job Description

	Job Role:
	Head of Grants

	Reports To:
	Director of Programmes and Impact 


	Direct Reports:

	Capacity Building Manager 

	Location:

	Hybrid between home and our office in Victoria, London (minimum 2 days in the office)

	Work Pattern:

	Full-time/hybrid.  Part-time hours considered 

	Salary:

	£50k


	Eligibility:
	All applicants must have the legal right to work in the UK





	ABOUT US

	The Childhood Trust (TCT) is London's child poverty charity. We are dedicated to alleviating the impact of poverty for children growing up in poverty in London. While we work to alleviate today’s impact of poverty, we support children and families to build pathways to become happier, healthier, safer and more resilient, breaking the cycles of inequity. Listening to and engaging with young people who have experience of living in poverty, is critical to ensuring our efforts truly reflect their needs and aspirations. 
As a grant-making charity, we award funding to charities actively supporting children in poverty across the capital. This funding is made possible thanks to the partnerships we build with corporate organisations, other trusts and foundations, philanthropic individuals and families, and public donations. Since 2013, The Childhood Trust has raised over £50 million through our matched fundraising campaigns, enabling us to fund impactful child poverty projects across all London boroughs. 
In addition to financial support for charities, our volunteering team manage and deliver our community outreach programme, Transforming Spaces. The team design and deliver transformations to environments where children and families live and grow, from bedrooms to community spaces. 




	ROLE DESCRIPTION

	Job Summary:

	The Head of Grants will take a leading role in shaping The Childhood Trust’s grant-making approach. This is both a strategic and practical role - the postholder will manage the full cycle for our existing grant-making (Big Give) campaign and oversee a small team. Working closely with the Director of Programmes and Impact, Chief Executive, Senior Leadership Team and Board, they will use evidence, learning and sector insight to help design and deliver the next phase of The Childhood Trust’s grant-making programme. This is a role for someone who can work independently, take ownership and make things happen.
The postholder will also use their experience and sector knowledge to recommend and implement new ways of supporting the sector through our new capacity building programme (Thrive Together), ensuring that The Childhood Trust’s grant-making is both innovative and impactful. They will contribute to the development of our youth voice work and ensure that the voices of children and young people are embedded across all aspects of grant-making. 

	 Key Duties & Responsibilities:

	Grant-making and programme development
· Lead the development and continuous improvement of The Childhood Trust’s grant making approach.
· Play a key role in developing and delivering TCT’s next three-year strategy, ensuring grant making reflects organisational priorities.
· Identify opportunities to develop new funding programmes, partnerships and approaches that maximise impact. 
· Stay up to date with developments in the sector, ensuring our funding programmes respond to emerging needs and opportunities.
· Contribute to the development of TCT’s youth voice work, ensuring it is embedded across all grant-making practice.
· Contribute insight and recommendations to the Director of Programmes and Impact, CE and Trustees to support decision-making on future grant-making directions and use monitoring and evaluation data to adapt and improve programmes over time.
Grant-making delivery
· Day to day responsibility for managing and delivering The Childhood Trust's current grant-making programme, in partnership with Big Give, ensuring smooth delivery of our annual campaign, Champions for Children.
· Act as primary point of contact with Big Give ensuring the platform supports us and charities effectively. Develop an engagement plan to support new charities to apply for and participate in Champions for Children.
· Work with the finance team to ensure timely and accurate disbursement of funds to participating charities.
Partnerships and support
· Build and maintain strategic relationships with other London funders, networks and sector bodies to inform and strengthen TCT’s grant-making.
· Oversee the development and delivery of our new capacity building programme, Thrive Together (in person and online through a digital hub) providing tailored advice and support to funded organisations and the wider child poverty sector to maximise impact.
· Represent The Childhood Trust externally, promoting its grant-giving approach and building collaborative networks.
Systems and processes
· Ensure all records are accurate, up to date and well managed, primarily using Salesforce.
· Work with colleagues to improve our grant-making systems. Identifying changes to how we use Salesforce as well as exploring new platforms and tools that could enhance efficiency and accessibility.
Monitoring, evaluation and impact 
· Produce high-quality reports and analysis to inform the Director of Programmes and Impact, wider Senior Leadership Team and trustees.
· Oversee impact reporting, working closely with the Impact Manager to improve the quality and consistency of reporting, ensuring data and insight are used effectively to demonstrate impact and inform future programme design.

Team leadership and internal collaboration
· Senior member of the Programmes and Impact team.
· Line manage and develop the Capacity Building Manager, reviewing capacity and resourcing in the team. 
· Share insight with colleagues across fundraising, communications, volunteering and operations to strengthen organisational learning.
· Contribute to the development of materials and stories that showcase the impact of TCT’s grant-making.




	JOB SEPCIFICATION 

	Essential
· Proven expertise in grant-making within the charity or funding sector, including managing full grant cycles and providing capacity building support.
· Experience designing and delivering funding programmes or strategies, with a track record of adapting them to meet sector needs.
· Knowledge and experience of integrating the voice of children and young people in grant making. 
· Strong understanding of the children and young people’s sector, including current challenges, trends and best practice in funding.
· Experience of testing and developing innovative programmes, including new funding models and capacity-building support.
· Confidence, initiative and experience to work independently, take ownership of strategy implementation and deliver results with minimal supervision.
· Excellent stakeholder and partnership management skills, with experience working effectively with both funders and grantees.
· Excellent organisational and project management skills, with the ability to manage complex programmes.
· Line management experience with a collaborative and supportive approach.
· Strong communication skills, both written and verbal.
· Analytical and data-driven, with the ability to use evidence to inform practice.
Desirable
· Knowledge of CRM tools such as Salesforce 
· Knowledge of child poverty or related issues.
· Understanding of London’s voluntary and community sector.







	THE TEAM

	
We are a small organisation with 17 members in the team.   This role sits within the Programmes and Impact team, currently made up of 7 roles (including this one). 



	GENERAL

	This job description is not designed to be a complete and exhaustive list of all required duties/tasks. All employees are expected to carry out any reasonable request from management in order to support business needs. Job Descriptions are subject to change from time to time. 

	SAFEGUARDING

	The Childhood Trust has a child-centred policy that safeguards the welfare of all children, young people and other people at risk. Our safeguarding policy is designed to protect people from all forms of abuse. Please note that the successful candidate will undergo reference checks and a DBS check prior to starting employment. 



	EQUAL OPPORTUNITIES

	The Childhood Trust is an equal opportunity employer. We do not discriminate on the basis of age, gender, health, sexuality, class, family status, means, ability, colour, ethnic origin, culture, religion or belief. Our goal is to be a diverse workforce that is representative, at all job levels, of the people we serve. All employment is decided on the basis of experience, merit, and business need. We encourage applications from people of all backgrounds and abilities. 
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