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Head of Fundraising 
About us
Greyhound Rescue Wales (GRW) is Wales’ leading charity dedicated to rescuing, rehabilitating and rehoming greyhounds and lurchers. Founded in 1993, we have spent more than three decades championing the welfare of sighthounds and working towards our vision: a Wales without greyhound racing, where every greyhound and lurcher has a home and receives the best possible care.
In April 2026, after 25 years of determined campaigning to improve welfare and regulation within the racing industry, legislation to ban greyhound racing in Wales was finally passed. This landmark achievement marks the beginning of a new chapter for GRW as we expand our reach and capacity across the UK to ensure every greyhound leaving the racing industry has a rescue space, medical support and rehabilitation on the journey towards their forever home.
To help us grow sustainably and strengthen our long‑term impact, we are now seeking to develop our fundraising team with the creation of a Head of Fundraising role. You will lead and work closely with the Trusts & Foundations Officer, Sponsorship & Individual Giving Officer and Community & Events Fundraiser to deliver an annual income target of £400K+.
Job Description
Reports to: Chief Executive Officer
Location: Hybrid with expectation of a regular on-site presence at our rehoming centre in Ammanford.
Salary: £32,000 p.a (F.T.E), pro rated to £12,800 p.a        
Hours: Part-time, 16 hours a week 
Contract: Permanent



Role
The Head of Fundraising is a senior leadership role with overall accountability for the strategic development, operational effectiveness and performance of all fundraising activity at Greyhound Rescue Wales (GRW).
The role will drive, lead and grow our fundraising strategy and has responsibility for developing diverse, sustainable income streams and building strong relationships with supporters, partners, and funders.
The role holds end‑to‑end accountability for income delivery across trusts and foundations, community and event fundraising, and sponsorship and individual giving. 
The Head of Fundraising provides clear leadership to the fundraising team and has line management responsibility for:
· Trusts and Foundations Officer
· Community and Events Fundraising Officer
· Sponsorship & Individual Giving Officer

Role-Specific Responsibilities
The Head of Fundraising is accountable for the following areas. Delivery may be delegated, but accountability remains with the postholder.
Strategy & Leadership
· Shape, develop and deliver the fundraising strategy and associated annual operational plans aligned with organisational priorities and growth plans
· Lead, motivate, and develop the fundraising team, fostering a high-performance and collaborative culture
· Contribute to organisational strategy alongside the Head of Retail and Head of Rescue & Rehoming 
· Provide regular reporting and insights to the CEO and Board of Trustees
· Following agreement of budget and discussions with departmental leads, prepare clear objectives for Fundraising
Income Generation
· Hold overall accountability for fundraising income performance across all income streams
· Grow and manage income across a range of streams, including:
· Trusts and foundations
· Major donors and high-net-worth individuals
· Corporate partnerships and sponsorships
· Community fundraising and events
· Individual giving and digital fundraising
· Legacies and individual giving
· Identify and develop new funding opportunities and innovative approaches to income generation
· Oversee budgets, forecasts, credible delivery plans and income targets
Trusts & Foundations Programme

· Develop and oversee a 1 to 5 year structured trusts and foundation programme in conjunction with our Trusts and Foundations Officer, including:
· A rolling 6–12 month pipeline
· Clearly defined, fundable “off‑the‑shelf” projects
· Oversee the development of a comprehensive funder database
· Work collaboratively with colleagues across the organisation to gather information and shape strong funding cases

Sponsorship & individual Giving Programme

· Develop and oversee a 1 to 5 year structured Sponsorship and Individual giving programme in conjunction with our Sponsorship & Individual Giving Officer
· Oversee the development and delivery of an improved portfolio of new corporate sponsors, members and individual givers
· Oversee the development and delivery of a legacy-giving strategy and programme to increase long-term pledged income
Community & Events Fundraising Programme
· Develop and oversee a 1 to 5 year structured community and events programme in conjunction with our Community & Events Fundraising Officer
· Oversee the delivery, growth and reach of community and event fundraising, particularly the development of high value/high profile events and open challenges (e.g. London Marathon, international bike rides etc.)
People Management 

· Build a resilient and sustainable fundraising team, reducing dependency on individual knowledge and avoiding single points of failure
· Ensure that team members have a clear role purpose, manageable workload and shared accountability
· Be a visible, supportive leader, setting clear expectations, priorities and performance standards
· Develop fundraising team members, building confidence, capability and responsibility
· Encourage a positive, collaborative team culture where people feel trusted, supported and able to take initiative


Stakeholder Relationship Management
· Build and steward strong relationships with funders, donors, corporate partners, and key stakeholders
· Act as a senior ambassador for the charity, representing the organisation externally at meetings and events
· Work closely with communications throughout GRW to ensure compelling, accurate impact storytelling
Governance, Reporting & Compliance
· Ensure all fundraising activity is ethical, compliant, and aligned with relevant regulations and best practice
· Manage risk across fundraising activities and ensure robust systems and processes are in place
· Oversee our CRM system - Beacon - ensuring accuracy and effective use and governance
· Provide the CEO with regular reports for operational use and for reporting to the Board of Trustees
· Introduction of a monthly income, KPI, and pipeline dashboard for the CEO and Board of Trustees


General Responsibilities
We expect all our staff to:
· Take part in any provided training as part of their role
· Be engaged with their role and be confident in sharing their ideas
· Support our Vision and Mission
· Follow our policies and procedures
· Behave in a manner that is compatible with our values








Person Specification
You will need:
· Significant experience in a senior fundraising role, with responsibility for multiple income streams.
· Demonstrable success in developing and delivering fundraising strategies and operational plans.
· Strong experience of grants and trusts fundraising, including pipeline management, bid oversight and income growth.
· Proven people management experience, including performance management and capability development.
· Experience of corporate fundraising, sponsorship or partnership development.
· Experience of legacy fundraising strategy and stewardship.
· Experience of designing or improving operating models, processes or governance within a fundraising or income generation context.
· Strong financial and data literacy, with experience using CRMs and income reporting systems.
· Excellent written and verbal communication skills, with the ability to translate impact into compelling propositions.
· Proven ability to prioritise effectively, manage competing demands and remove delivery blockers.
You will ideally have:
· Educated to degree level. 
· Experience of leading fundraising through a period of organisational growth, transition or constraint, balancing ambition with realistic capacity and delivery confidence.
· Demonstrable experience of stabilising, rebuilding or professionalising a fundraising function, including introducing clearer structures, priorities, systems or governance.
· Confidence operating at senior leadership and Board level, providing constructive challenge, clear advice and evidence‑based recommendations on income risk, feasibility and investment decisions.
· A strong understanding of the Welsh funding landscape, including statutory, trust and foundation funders, and the expectations placed on small‑to‑medium charities.
· A strong personal commitment to animal welfare and the mission of Greyhound Rescue Wales.
[bookmark: _fydv8dootfc4]Benefits and Entitlements
· 28 days leave per year (including bank holidays), pro-rata for roles below 40hrs/wk
· £200/year continuous professional development allowance
· Reimbursement of out-of-pocket expenses (subject to policy and line management approval)
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