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Please download this file in Word before filling it in.
When completed, please email the form and your CV to:
office@thisisgrowth.org


All appointments are subject to satisfactory evidence of the successful candidate’s right to undertake the work in the UK. Right-to-work checks will be conducted consistently for all successful candidates. GrowTH is not able to provide visa sponsorship for this role.

	CONFIDENTIAL APPLICATION FOR EMPLOYMENT

	PLEASE TYPE CLEARLY, COMPLETING ALL SECTIONS OF THE APPLICATION.


	Post applied for:
	

	How did you become aware of this vacancy?
	



	1)  PERSONAL DETAILS

	
	
	
	

	Surname:
	
	First Name(s):
	

	
	

	Home Address:
	

	
	Postcode:
	

	Telephone:
	
	Email:
	

	


	2)  EMPLOYMENT

	PRESENT/MOST RECENT POSITION:


	Employer:
	
	Type of Organisation:
	

	Job Title:
	
	Salary:
	
	Start date:
	

	Brief description of duties:
	


	Are you still employed:
	YES/NO
	If yes, notice required:
	

	If no, date ended:
	
	Reasons for leaving:
	



	3)  FAITH

	
As a Christian organisation, GrowTH requires its employees to identify with its Christian ethos and values (GrowTH adheres to the Evangelical Alliance Statement of Faith). Due to the nature and context of this role, there is an occupational requirement for the postholder to be a practicing Christian who can actively support and represent GrowTH’s Christian ethos. Please explain how you meet this requirement, including relevant church involvement or Christian ministry experience. 



	Church currently attending:

	








	4)  SUPPORTING STATEMENT

	
With close reference to the Job Description and Person Specification please give an account of your experience, knowledge, skills, and training that meet the requirements of the post.  Please include any other information you feel is relevant in support of your application, such as your reasons for applying and what you can offer to GrowTH. 


	


































	What are your strengths (relevant to this position)? 

	







	What are your weaknesses (relevant to this position)? 

	









	5)  CONVICTIONS



	Do you have any unspent convictions or unspent conditional cautions under the Rehabilitation of Offenders Act 1974?
[You do not need to disclose spent convictions or cautions]

	YES/NO

	If yes, please give details here: 



	6)  REFERENCES 

	Please submit 2 referees, at least 1 of which must be from an employer

	
Present/most recent employer:  May we contact this referee if you are selected as the preferred candidate and have received a conditional offer?
	
YES/NO

	Name & title:
	

	Organisation Address:
	

	
	Postcode:
	

	Telephone No:
	
	Fax No:
	

	Email address: 
	

	
Personal Reference of at least 2/3 years standing or Minister/Elder of church you attend:

	Name & profession:
	

	Address:
	

	
	Postcode:
	

	Telephone No:
	
	Fax No:
	



	7)  DECLARATIONS



	Do you have the legal right to work in the UK?
	YES/NO

	I understand that where relevant and proportionate to the duties of the post, a conditional offer may be subject to an occupational health or fitness assessment? GrowTH will consider any reasonable adjustments before making a final decision. 
	YES/NO

	I understand that GrowTH will normally contact referees only for the preferred candidate and in accordance with its Recruitment Privacy Notice. We will not contact your current employer before the stage stated in this recruitment process without your permission.
	YES/NO

	I confirm that I have read GrowTH’s Recruitment Privacy Notice (at www.thisisgrowth.org/privacy-notice), which explains how GrowTH will collect, use, share, retain and protect my personal information during the recruitment process.
	YES/NO

	I confirm that the information given on this form is correct and any misleading or falsification of information may be proper cause for rejection or, if employed, cause for dismissal.
	YES/NO

	I understand that appointment will be subject to the appropriate level of criminal-record check where the duties of the post are legally eligible. The required level of check will be stated in the job description or recruitment information
	YES/NO



	Signed:
	

	
Date:
	



	
For any questions regarding the application form please contact:

	

office@thisisgrowth.org


	

Charity number 1161226



CONFIDENTIAL


	8)  EQUAL OPPORTUNITIES MONITORING FORM

	
GrowTH is actively opposed to discrimination and is working towards equality of opportunity for all who apply to us for employment.

To help monitor our policy of equal opportunities, we would be grateful if you would complete this form and return it with your application.  It will be separated from your application when it reaches us.

Your help in this matter is entirely voluntary and will in no way affect your application.



	Post applied for:
	

	1. Gender:
	

	2. Date of Birth:
	

	3. I would describe my ethnicity as:



	
	Ethnicity
	White
	Black
	Mixed
	Other

	
	Asian
	
	
	
	

	
	Caribbean
	
	
	
	

	
	African
	
	
	
	

	
	SE Asian
	
	
	
	

	
	British European
	
	
	
	

	
	European Non-British
	
	
	
	

	
	Irish
	
	
	
	

	
	Other
	
	
	
	

	
	Mixed
	
	
	
	



	4. Do you consider yourself to be disabled under the Equality Act 2010?

	YES/NO/PREFER NOT TO SAY

	5. I heard about this position from:
	



Do you require any reasonable adjustments to complete the application process, attend an interview or participate in an assessment? If so, please contact Jacqueline Chiu (jacqueline@thisisgrowth.org). Information about adjustments will be handled separately from the selection process.

Thank you for taking the time to fill in this application. 
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