[image: ][image: A blue and black logo

Description automatically generated with medium confidence]













JOB DESCRIPTION
Fundraising Manager
REPORTS TO: Head of Communications, Marketing and Fundraising
LOCATION: York or Burgess Hill – mixture of remote and office
MAIN PURPOSE 
We are seeking an experienced and strategic Fundraising Manager to lead and grow a diverse income portfolio across multiple fundraising disciplines.
This is a leadership role responsible for contributing to and delivering a national fundraising strategy aligned to Brainkind’s organisational priorities, financial sustainability goals, and growth ambitions.
The postholder will manage and develop a small fundraising team, embed high-performance standards, and drive income generation across statutory trusts and foundations, major donors, corporate partnerships, community fundraising, events, and individual giving.
MAIN TASKS AND RESPONSIBILITIES
Strategic Leadership
Conrtibute to, develop and deliver a multi-year fundraising strategy to achieve sustainable income growth.
Set and manage annual income targets exceeding £500k to £1m.
Identify new income streams aligned to Brainkind’s service model and expansion priorities.
Work closely with senior leadership to align fundraising with operational and strategic objectives.
Income Generation (All Disciplines)
Lead and oversee income generation across:
Trusts & Foundations – Develop compelling proposals for health, social care and rehabilitation funding.
Corporate Partnerships – Secure and manage mutually beneficial local partnerships.
Community & Events Fundraising – Grow supporter-led activity nationally.
Individual Giving & Digital Campaigns – Strengthen acquisition, retention and legacy programmes.
Statutory & Health Sector Funding (where applicable outside commissioned services).
Team Management
Line manage, coach and develop a small fundraising team.
Foster a high-performance, collaborative culture.
Set KPIs and ensure strong pipeline management and reporting.
Relationship & Stakeholder Management
Act as an ambassador for Brainkind externally.
Build strong internal relationships with operations, clinical teams, finance, and communications to gather impact data and case studies.
Work closely with marketing/communications to strengthen brand-led fundraising campaigns.
Governance & Compliance
Ensure compliance with fundraising regulations and best practice (e.g. Fundraising Regulator, GDPR).
Monitor ROI and cost-effectiveness across fundraising activities.
PERSONAL DEVELOPMENT, SUPERVISION AND TRAINING
To ensure that all essential and core training is undertaken and remains current, in line with requirements of the role.
Participate in regular support and supervision from line management.
Continuously develop professional knowledge and expertise, attending and participating in learning and development events, meetings, conferences, and workshops (as requested/approved by line management) to ensure up to date knowledge relevant to the role. 
Attend and participate in regular team and other meetings, both internal and external
May be required to carry out training in addition to this substantive post.
POLICIES AND PROCEDURES
The post holder will be expected, at all times, to be familiar and comply with the local Code of Conduct, relevant to their location
The post holder will be expected, at all times, to be familiar and comply with the written policies, procedures and guidelines for good practice, issued by the organisation.
Ensure the Health & Safety policy and procedures are adhered to at all times
Take personal responsibility for own health and safety and report incidents and potential hazards as necessary.
Brainkind operates in a constantly changing environment and as such work priorities and objectives may change. The organisation reserves the right to make reasonable changes to the job purpose and accountabilities.
SOCIAL CARE COMMITTMENT
When working for Brainkind all employees are required to work responsibly and be accountable for their actions, upholding dignity and the rights and health and wellbeing of our Service Users and their Colleagues.
CONFIDENTIALITY
All staff are required to respect the confidentiality of all matters they may learn relating to their employment, other members of staff and the general public.
This job description is intended to be a dynamic document, subject to agreed alteration and development in line with the evolution of the role.
Staff members name: ___________________________
Signature: ___________________________
Date: ___________________________
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