
 

 

  



 

 

  



 

 

  



 

 

  



 

 

  



 

 

  



 

  



 

 

 

 

 

 

Dear Candidate  

 

Thank you for your interest in joining The Fawcett Society as our Fundraising Manager.  

 

This is an important role for Fawcett at a meaningful point in our development. We have 

strong ambitions for the next phase of our work, and we are looking for someone who can 

help turn those ambitions into well - run  and effective fundraising day to day. Trusts and 

foundations will be at the heart of the role, but we are also looking for someone who can 

help us strengthen and grow our wider fundraising over time.  

 

What makes this role distinctive is not just the technical side of fundraising, though that 

matters a great deal. It is also about judgement, autonomy and curiosity. We are a small 

organisation, and this is a manager - level role with real ownership. It will  suit someone who is 

comfortable taking responsibility, improving how things work in practice, and working 

closely with others to make the most of opportunities as they emerge.  

 

You would be working in close partnership with our Head of Income and Organisational 

Development, who leads the strategic side of this work. This role is its operational 

counterpart: grounded in delivery, but with real scope to shape how fundraising works and 

develops at Fawcett.  

 

Y ou would be joining Fawcett at a time when women’s rights feel both urgent and 

contested. We are committed to being more forthright & more campaign -driven, in the 

face of growing misogyny.  We are a broad church; an inclusive feminist organisation.  We 

want colleagues who are comfortable working in that context: people who can bring their 

own perspective  and contribute to a culture of thoughtful dialogue, mutual respect and 

shared purpose.  

 

We are also interested in people who are open to using digital tools, including AI, in 

thoughtful and practical ways , not as a substitute for judgement, but as one of the ways we 

can work well  and make our capacity go further.  

 

If this feels like the kind of role where you could bring strong fundraising skill,  sound 

judgement , embrace innovation  and take a collaborative approach, we would be very glad 

to hear from you.  

 

 

  



 

 

 

Job Title : 

Fundraising Manager  

 

Salary:  

£40,000 FTE  

 

Location:  

Remote, with occasional travel to London and UK -wide events (travel costs 

covered)  

 

Contract:  

Permanent  

 

Hours:  

Full time or  part time , flexible (22.5 hrs minimum)  

 

Reports to:  

Head of Income and Organisational Development  

 

Closing date:  

12 July at 23:59  

 

Interviews:  

Expected week of  20 July  

 

 

 

  



 

 

 

Position: Fundraising Manager 
Salary: £40,000 per annum (FTE) 
We always publish the salary for our roles. We do not seek salary history as part of the 
recruitment process. 
Location: Remote, with occasional travel to London/UK-wide events (travel costs covered) 
Hours: Full time or part time (22.5 hrs minimum), flexible. Full time hours at Fawcett are 
37.5 hours per week. 
Reports to: Head of Income and Organisational Development, or such other manager as the 
organisation may reasonably designate. 

 
Purpose of the role 
The Fundraising Manager exists to strengthen and sustain Fawcett’s income generation by 
owning its day-to-day operational delivery, with trusts and foundations at its core. The role 
ensures income activity is well managed, values-led and aligned with organisational 
priorities, while helping build broader income opportunities over time. 
 

KEY RESPONSIBILITIES 
 
Income Generation 
Own the day-to-day operational delivery of Fawcett’s fundraising activity, ensuring it is well 
managed, well-coordinated and aligned with agreed organisational priorities.  
Own trusts and foundations fundraising as the core area of direct delivery within the role, 
including prospecting, applications, reporting and stewardship.  
Maintain oversight of the practical performance of fundraising, identifying issues, barriers or 
missed opportunities and working with colleagues to ensure they are addressed.  
Apply judgement, evidence, and professional curiosity to fundraising to identify where 
approaches may need to be adjusted or escalated to support sustainable and values-
aligned return on investment.  
 
Income Development and Growth 
Help strengthen and grow Fawcett’s fundraising over time, in line with agreed priorities, 
organisational capacity and Fawcett’s values.  
Identify, scope and progress opportunities to improve or expand fundraising across other 
agreed income streams, which may include areas such as high net worth giving, legacies, 
corporate partnerships or other emerging routes.  
Coordinate internal input and, where appropriate, external support or specialist expertise to 
help develop new approaches and strengthen delivery.  
Keep wider income opportunities under review, using evidence and judgement to assess fit, 
feasibility, likely value and where further focus is warranted.  
 
Fundraising Practice, Stewardship and Compliance 
Ensure fundraising activity is supported by clear systems, accurate records and consistent 
follow-through, so that opportunities, commitments and relationships are well managed.  



 

Embed strong stewardship across fundraising, ensuring funders, donors and supporters 
receive timely, thoughtful and appropriate communication.  
Handle routine fundraising queries and operational issues, applying sound judgement on 
compliance, due diligence, ethical considerations and reputational risk, and escalating 
where needed.  
Be responsible for ensuring that fundraising considerations are reflected in membership-
related decisions and activity, including the implications of changes to pricing, giving 
models, stewardship and Gift Aid.  
 
Cross-Team Collaboration and Organisational Contribution 
Work collaboratively with colleagues across campaigns, policy, communications, supporter 
experience and leadership to ensure income generation is joined up with organisational 
priorities and plans.  
Support senior colleagues with the preparation, coordination and follow-through required 
for strategic fundraising relationships and opportunities where appropriate.  
Contribute to organisational planning and reporting by bringing clear income insight, 
including surfacing risks, opportunities and areas where current assumptions or 
approaches may need to be reviewed.  
Contribute to an inclusive, anti-racist and values-led organisational culture, and undertake 
wider organisational responsibilities consistent with the role. 
 
General Responsibilities 
Undertake other duties commensurate with the role, and contribute to organisational 
responsibilities including compliance with relevant policies and procedures  
Maintain accurate, up-to-date and accessible records relating to your work, ensuring that 
information is appropriately stored in organisational systems (e.g. CRM, project 
management tools and shared drives) to support continuity, transparency and effective 
collaboration across the organisation. 
Identify and proactively share relevant opportunities that could benefit the organisation, 
including grants, awards, partnerships, pro bono support or in-kind offers, drawing on your 
subject knowledge and networks. Where appropriate, take a lead role in progressing these 
opportunities, or collaborate with relevant colleagues (e.g. fundraising, communications or 
delivery teams) to develop and submit applications. This includes contributing to 
maximising the organisation’s impact and return on investment by ensuring that appropriate 
opportunities are not missed. 
 

 

 

 

 

 

 



 

PERSON SPECIFICATION 
 
Fundamental Essential Criteria 
Demonstrable experience of independently owning trusts and foundations across the full 
lifecycle, including prospect research, high-quality bid and report writing, and stewardship.  
Ability to operate autonomously and bring structure, planning and follow-through to 
fundraising in a small organisation.  
Sound judgement and strong understanding of fundraising practice, including stewardship, 
Gift Aid, compliance, ethical considerations, reputational risk and when to escalate.  
Understanding of the opportunities and challenges of fundraising in a politically sensitive, 
values-led campaigning context, and the judgement to operate effectively within it.  
 
Other Essential Criteria 
Experience of coordinating input from colleagues to develop accurate, credible and 
fundable proposals.  
Ability to maintain oversight of fundraising activity, identify barriers or opportunities, and 
take appropriate action to improve delivery.  
Commitment to the values and mission of the Fawcett Society, including anti-racist and 
intersectional feminist practice. 
 
Desirable Criteria 
Experience of developing or supporting income streams beyond trusts and foundations, 
such as major donors, legacies, corporate partnerships or individual giving.  
Experience of improving fundraising systems, processes or pipelines in a small or growing 
organisation.  
Experience of working in a campaigning, policy, membership or social justice context.  
Experience of supporting senior colleagues with higher-value or more strategic fundraising 
relationships.  
Confidence using data, insight or digital performance information to inform fundraising 
decisions and improve income-related activity. 
Confidence using, or willingness to learn to use, digital and AI-enabled tools to support 
efficient, high-quality fundraising delivery. 
 
Equality, Diversity & Inclusion 
We particularly welcome applications from disabled candidates, older candidates, and 
Black and racially minoritised candidates, who are currently underrepresented in our 
organisation. Each applicant will be individually assessed regardless of age, gender, 
ethnicity, sexual orientation, disability, religion, or belief. We will use positive action on the 
basis of race and/or disability in case of a tie-break situation. 
 
How to apply 
Submit your application via this form which includes four questions and a CV upload. We 
ask that you complete our anonymous Equal Opportunities Monitoring form here.  
If you need any reasonable adjustments to apply for this role, please contact us at 
recruitment@fawcettsociety.org.uk. 

https://forms.monday.com/forms/60dcac0fd2e2a202859075df63d4ed5d?r=euc1
https://forms.monday.com/forms/2928d0cb2bfe900ee918022f1473292e?r=euc1
mailto:recruitment@fawcettsociety.org.uk?subject=Job%20application:%20reasonable%20adjustment%20request

