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Join the Fawcett Society

We are the Fawcett Society, the UK’s leading charity campaigning
for women’s rights and gender equality. For more than 150 years,
we've campaigned for women and girls. To live free from fear and on
equal terms with men.

Across the UK, women’s rights are being pushed down the agenda.
Misogyny is rising in politics, online, and in public life. Progress that

once felt secure is being rolled back.

We will not let that happen.

Joinus and help us fight back.



Why work with us?

1. Meaningful impact: At Fawcett, you work will contribute directly to
advancing women'’s rights and tackling misogyny. Whatever your role, you
will be key in driving change for women and girls in the UK.

2. Collaboration: We foster a collaborative and inclusive culture. Our
team is made up of passionate people, determined to create real change.
We have different life experiences and skills; your voice and ideas will be
valued and encouraged.

3. Our history: We take the responsibility of our heritage seriously. For
150 years, we've been fighting for the rights of women across the country.
We continue to adapt to the ever-changing challenges.

4. Small but mighty: A small team, but full of determination. Because of
our size, we can be agile and responsive. We encourage curiosity. We
want to always look at how to improve, how to do things differently.

5. Work life balance: We know you have a personal life. We offer flexible
working, generous holiday, wellbeing support, and a team culture that
respects your life outside of work.

6. Inclusive workplace: We foster an environment where diversity thrives
and everyone has the chance to succeed. We invest in training and anti-
racism work to ensure that our internal and external work reflects the
diverse experiences of women.



Benefits

» A 5% employer/ 3% employee pension contribution
» 36 days annual leave (inclusive of bank holidays)

» Employee Assistance Programme, giving access to health and
wellbeing support, including to counselling services

» Enhanced sickness and maternity pay
» Generous family-friendly policies

» Opportunities for professional development and career progression,
through training and coaching

What the team has to say

Don’t take our word for it, check out some quotes from the current staff
team about their experiences of working at Fawcett:

“Teamwork and flexibility make Fawcett a fabulous place to work.
Everyone is so supportive and helpful, and we really value each other.
Being paid to be a feminist is the best job ever!”

“I can honestly say | love working at Fawcett! | have never worked with
such a dedicated and passionate team of hard-working women. Knowing
that every member of the team is a feminist and wants to make a
difference to the lives of women is a very good feeling... going to work and
declaring yourself'a feminist and being able to be part of a team making
change happen is an absolute privilege. | am proud to be team Fawcett. As
a remote part time member of the team, | am able to balance caring
responsibilities alongside my job and have the autonomy to work
Independently with regular support”.



Encouragement to apply

We know that women and people from marginalised backgrounds are less
likely to apply for roles unless they meet every single criterion listed. If this
role excites you and you feel you could do it well, we strongly encourage
you to apply even if you don’t meet 100% of the requirements.

We care about values, potential, and how you approach your work, not just
whether your experience matches the role line-by-line.

Ifthere are gaps in your experience that you think could be mitigated
through training or development, do feel free to set that out in your
application.

How we recruit

At Fawcett, we aim to make recruitment as fair and transparent as
possible.

This means:

e Applications are reviewed by human assessors; we do not use Al
screening tools.

» Applications are assessed against the criteria listed in this pack, with
particular focus on the fundamental essential criteria.

e Structured questions are used to ensure all candidates are assessed
consistently.

e Interview questions are shared in advance so candidates can prepare.

* We aim to keep recruitment processes proportionate and not require
excessive unpaid work from candidates.



Application Guidance

We want all candidates to have a fair opportunity to showcase themselves. The
guidance below is intended to help you present your application clearly.

Focus onthe criteria

Applications are assessed against the criteria listed in this job pack, with
particular focus on the fundamental essential criteria. Before applying, take
time to review the person specification and consider how your experience
connects to the requirements of the role. You do not need to meet every
desirable criterion to apply.

Show, don’t tell

Strong applications usually demonstrate experience through examples, rather
than making general statements. For example:

Instead of writing “l am a strong communicator.”, try explaining:

- a situation where you needed to communicate something clearly

- what you did

- what the outcome or feedback was

This helps us understand your skills and judgement, not just the claim itself.

Be clear about your role

When describing examples, make sure it is clear what your role or contribution
was. For example:

- Did you lead the work?

- Did you collaborate as part of'a team?

- Were you responsible for a particular part of the project?

Specificity about your contribution gives us clarity about your experience.

Use clear examples

When responding to application questions, it can help to briefly describe:
- the situation or context

- the actions you took

« the result or impact

Examples can come from paid work, volunteering, community activity,
education, or other relevant experience.

Don’t worry about using the “right” language

We are interested in the substance of your experience, not whether you use
specific sector terminology. Clear, straightforward explanations are always
more helpful than buzzwords or generic statements.

Passion for the cause

Commitment to our work is important for roles at Fawcett. At the same time,
applications are assessed against the role criteria, so be sure to demonstrate
how your skills, knowledge and experience align with the role requirements.



A note from our chief executive, Penny

Dear Candidate
Thank you for your interest in joining The Fawcett Society as our Fundraising Manager.

This is an important role for Fawcett at a meaningful point in our development. We have
strong ambitions for the next phase of our work, and we are looking for someone who can
help turn those ambitions into well-run and effective fundraising day to day. Trusts and
foundations will be at the heart of the role, but we are also looking for someone who can
help us strengthen and grow our wider fundraising over time.

What makes this role distinctive is not just the technical side of fundraising, though that
matters a great deal. It is also about judgement, autonomy and curiosity. We are a small
organisation, and this is a manager-level role with real ownership. It will suit someone who is
comfortable taking responsibility, improving how things work in practice, and working
closely with others to make the most of opportunities as they emerge.

You would be working in close partnership with our Head of Income and Organisational
Development, who leads the strategic side of this work. This role is its operational
counterpart: grounded in delivery, but with real scope to shape how fundraising works and
develops at Fawcett.

You would be joining Fawcett at a time when women'’s rights feel both urgent and
contested. We are committed to being more forthright & more campaign-driven, in the
face of growing misogyny. We are a broad church; an inclusive feminist organisation. We
want colleagues who are comfortable working in that context: people who can bring their
own perspective and contribute to a culture of thoughtful dialogue, mutual respect and
shared purpose.

We are also interested in people who are open to using digital tools, including Al, in
thoughtful and practical ways, not as a substitute for judgement, but as one of the ways we
can work well and make our capacity go further.

If this feels like the kind of role where you could bring strong fundraising skill, sound
judgement, embrace innovation and take a collaborative approach, we would be very glad
to hear fromyou.

Py it



The role at a glance

Job Title:
Fundraising Manager

Salary:
£40,000FTE

Location:
Remote, with occasional travel to London and UK-wide events (travel costs
covered)

Contract:
Permanent

Hours:
Full time or part time, flexible (22.5 hrs minimum)

Reports to:
Head of Income and Organisational Development

Closing date:
12 July at 23:59

Interviews:
Expected week of 20 July
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Job description & person specification

Position: Fundraising Manager

Salary: £40,000 per annum (FTE)

We always publish the salary for our roles. We do not seek salary history as part of the
recruitment process.

Location: Remote, with occasional travel to London/UK-wide events (travel costs covered)
Hours: Full time or part time (22.5 hrs minimum), flexible. Full time hours at Fawcett are
37.5 hours per week.

Reports to: Head of Income and Organisational Development, or such other manager as the
organisation may reasonably designate.

Purpose of the role

The Fundraising Manager exists to strengthen and sustain Fawcett’s income generation by
owning its day-to-day operational delivery, with trusts and foundations at its core. The role
ensures income activity is well managed, values-led and aligned with organisational
priorities, while helping build broader income opportunities over time.

KEY RESPONSIBILITIES

Income Generation

Own the day-to-day operational delivery of Fawcett’s fundraising activity, ensuring it is well
managed, well-coordinated and aligned with agreed organisational priorities.

Own trusts and foundations fundraising as the core area of direct delivery within the role,
including prospecting, applications, reporting and stewardship.

Maintain oversight of the practical performance of fundraising, identifying issues, barriers or
missed opportunities and working with colleagues to ensure they are addressed.

Apply judgement, evidence, and professional curiosity to fundraising to identify where
approaches may need to be adjusted or escalated to support sustainable and values-
aligned return on investment.

Income Development and Growth

Help strengthen and grow Fawcett’s fundraising over time, in line with agreed priorities,
organisational capacity and Fawcett’s values.

|dentify, scope and progress opportunities to improve or expand fundraising across other
agreed income streams, which may include areas such as high net worth giving, legacies,
corporate partnerships or other emerging routes.

Coordinate internal input and, where appropriate, external support or specialist expertise to
help develop new approaches and strengthen delivery.

Keep wider income opportunities under review, using evidence and judgement to assess fit,
feasibility, likely value and where further focus is warranted.

Fundraising Practice, Stewardship and Compliance
Ensure fundraising activity is supported by clear systems, accurate records and consistent
follow-through, so that opportunities, commitments and relationships are well managed.
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Embed strong stewardship across fundraising, ensuring funders, donors and supporters
receive timely, thoughtful and appropriate communication.

Handle routine fundraising queries and operational issues, applying sound judgement on
compliance, due diligence, ethical considerations and reputational risk, and escalating
where needed.

Be responsible for ensuring that fundraising considerations are reflected in membership-
related decisions and activity, including the implications of changes to pricing, giving
models, stewardship and Gift Aid.

Cross-Team Collaboration and Organisational Contribution

Work collaboratively with colleagues across campaigns, policy, communications, supporter
experience and leadership to ensure income generation is joined up with organisational
priorities and plans.

Support senior colleagues with the preparation, coordination and follow-through required
for strategic fundraising relationships and opportunities where appropriate.

Contribute to organisational planning and reporting by bringing clear income insight,
including surfacing risks, opportunities and areas where current assumptions or
approaches may need to be reviewed.

Contribute to an inclusive, anti-racist and values-led organisational culture, and undertake
wider organisational responsibilities consistent with the role.

General Responsibilities

Undertake other duties commensurate with the role, and contribute to organisational
responsibilities including compliance with relevant policies and procedures

Maintain accurate, up-to-date and accessible records relating to your work, ensuring that
information is appropriately stored in organisational systems (e.g. CRM, project
management tools and shared drives) to support continuity, transparency and effective
collaboration across the organisation.

|dentify and proactively share relevant opportunities that could benefit the organisation,
including grants, awards, partnerships, pro bono support or in-kind offers, drawing on your
subject knowledge and networks. Where appropriate, take a lead role in progressing these
opportunities, or collaborate with relevant colleagues (e.g. fundraising, communications or
delivery teams) to develop and submit applications. This includes contributing to
maximising the organisation’s impact and return on investment by ensuring that appropriate
opportunities are not missed.
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PERSON SPECIFICATION

Fundamental Essential Criteria

Demonstrable experience of independently owning trusts and foundations across the full
lifecycle, including prospect research, high-quality bid and report writing, and stewardship.
Ability to operate autonomously and bring structure, planning and follow-through to
fundraising in a small organisation.

Sound judgement and strong understanding of fundraising practice, including stewardship,
Gift Aid, compliance, ethical considerations, reputational risk and when to escalate.
Understanding of the opportunities and challenges of fundraising in a politically sensitive,
values-led campaigning context, and the judgement to operate effectively within it.

Other Essential Criteria

Experience of coordinating input from colleagues to develop accurate, credible and
fundable proposals.

Ability to maintain oversight of fundraising activity, identify barriers or opportunities, and
take appropriate action to improve delivery.

Commitment to the values and mission of the Fawcett Society, including anti-racist and
intersectional feminist practice.

Desirable Criteria

Experience of developing or supporting income streams beyond trusts and foundations,
such as major donors, legacies, corporate partnerships or individual giving.

Experience of improving fundraising systems, processes or pipelines in a small or growing
organisation.

Experience of working in a campaigning, policy, membership or social justice context.
Experience of supporting senior colleagues with higher-value or more strategic fundraising
relationships.

Confidence using data, insight or digital performance information to inform fundraising
decisions and improve income-related activity.

Confidence using, or willingness to learn to use, digital and Al-enabled tools to support
efficient, high-quality fundraising delivery.

Equality, Diversity & Inclusion

We particularly welcome applications from disabled candidates, older candidates, and
Black and racially minoritised candidates, who are currently underrepresented in our
organisation. Each applicant will be individually assessed regardless of age, gender,
ethnicity, sexual orientation, disability, religion, or belief. We will use positive action on the
basis of race and/or disability in case of a tie-break situation.

How to apply

Submit your application via this form which includes four questions and a CV upload. We
ask that you complete our anonymous Equal Opportunities Monitoring form here.

If you need any reasonable adjustments to apply for this role, please contact us at
recruitment@fawcettsociety.org.uk.
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https://forms.monday.com/forms/60dcac0fd2e2a202859075df63d4ed5d?r=euc1
https://forms.monday.com/forms/2928d0cb2bfe900ee918022f1473292e?r=euc1
mailto:recruitment@fawcettsociety.org.uk?subject=Job%20application:%20reasonable%20adjustment%20request

