
Job Description 
 
Job Title:       Charity Fundraiser  
 
Organisation:      Queen’s Crescent Community Association (QCCA) 
 
Hours:                     1 year contract, 2 days/week (part-time) with possible extension.  

     Flexible working and freelance considered. 
 
Responsible to:  Head of Fundraising  
 
Salary:      £38,000-£43,000 pro rata depending on experience. 
 
Deadline:               Friday 27 November 2026. Shortlisted applicants will be invited for interview 
w/c 7 December 2026 
 
Job description 
 
About QCCA 
QCCA is one of Camden’s most respected voluntary sector organisations, based in the 
borough’s most deprived area. Each year, we support around 3,000 local residents to live 
happier, healthier and more connected lives. We run a large youth service, an older people’s 
programme, a food bank, Healthy Families activities, and a busy Advice & Advocacy service. 
95% of our services are free, and demand continues to rise each year. 
 
To meet this growth, we are seeking an experienced and ambitious Fundraiser to strengthen 
and diversify our income. 
 
The Role 
This position is suitable for either: 
1. A Generalist/Trusts and Foundations Fundraiser 
We welcome applicants with experience across the fundraising mix, including: 

• Trusts and foundations (likely to constitute the majority of the work) 
• Individual giving 
• Community fundraising 
• Events 
• Stewardship and supporter engagement 

Experience in small–medium charities is desirable. We want to understand how you can add 
value across QCCA’s growing income needs. 
 
2. A Corporate Partnerships Fundraiser 
We are also very keen to hear from candidates with experience in corporate fundraising. 
You will have the opportunity to grow a corporate programme from early foundations, building 
on: 

• One major, long-standing corporate partner 
• Regular approaches from companies seeking volunteering or social value opportunities 

We are especially interested if you have: 
• Experience converting corporate interest into multi-year partnerships 
• A network of CEOs, CSR leads, HR professionals or corporate contacts 
• Confidence in developing mutually beneficial opportunities 

 



We’d welcome applicants: 
• Returning from a career break 
• Looking to move from full-time to part-time work 
• A fundraiser from a larger organisation who now wants to see their work make 

immediate community impact 
• Someone ambitious who enjoys growing new fundraising areas 

 
QCCA is small but dynamic. Over the past year we’ve hosted high-profile events with 
supporters including Michael Palin, Alan Rusbridger and Alastair Campbell. We’re looking for 
someone who shares our ambition. 
 
Working Environment & Benefits 
Our friendly, closely-knit team is based in our vibrant community centre in Queen’s Crescent, 
Camden, North London. 
We offer: 

• Remote and flexible working options 
• Free gym on-site for all staff members 
• 30% discount for staff on payroll in our two Ofsted-rated ‘Good’ nurseries (Holly Lodge 

& Caversham Nursery) – ideal for staff with young children 
(https://qcca.org.uk/nurseries/) 

• Supportive team culture 
 
EQUAL OPPORTUNITIES  
QCCA is committed to equal opportunities for all, in terms of service provision and 
employment. As an employee of the company, it is your responsibility to ensure equality of 
access to jobs and services to women, black and ethnic minorities, LGBTQ+ people, and 
people with disabilities, regardless of marital status, age, creed, religion and unrelated criminal 
convictions. 
 

Requirements  Essential Desirable 

Proven track-record in fundraising  *  

Ability to identify new funding opportunities *  

Good writing skills and track record of preparing 
successful proposals, for corporate partners and/or grant 
applications  

*  

Existing relationships with corporates and/or funders  *  

Ability to maintain accurate records of applications, 
deadlines, reporting requirements and other data *  

Experience maintaining individual donor relationships  * 

https://qcca.org.uk/nurseries/


Experience running community fundraising events, 
including income-generating events  * 

Confident communication and presentation skills  * 

Experience working for small-medium-sized charities, 
especially those with annual income under £2m  * 

Basic knowledge of database marketing, especially via 
email  * 

Experience of a job-share or working as part of a small 
fundraising team  * 

Satisfactory DBS disclosure *  

 
 
 


