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Finance Director


Employer: 
Kings Place Music Foundation

 

Date: 


October 2026
Department: 

Finance
Responsible to: 

Executive Director

Responsible for: 
Finance Controller, Assistant Management Accountant
Role Objective: 

The Finance Director provides strategic financial leadership for Kings Place Music Foundation, ensuring the organisation is financially sustainable and has the insight, systems and financial frameworks needed to support its artistic and charitable ambitions.
Working closely with the Executive Director, Directors and Trustees, the Finance Director provides clear financial analysis and advice, including robust cashflow forecasting, helping to identify risks and opportunities and inform decision-making across the organisation.
Alongside responsibility for the effective running of the Finance department, the Finance Director plays an important role in funding strategy, organisational planning, systems development and change, ensuring KPMF continues to make effective use of its resources, technology and data.
As a Director, the role contributes to the strategic direction, business plans, financial accountability, management and operational effectiveness of KPMF in line with the organisation’s vision and objectives.
Key Duties
· Lead KPMF’s approach to long-term financial sustainability, balancing its charitable objectives and artistic ambitions with commercial performance

· Lead the organisation’s financial planning, budgeting and forecasting, including robust cashflow forecasting and active management of short and longer-term cash requirements
· Lead financial planning around KPMF’s funding requirements, working closely with the Executive Director and key stakeholders to ensure that short and longer-term funding needs are understood, planned for and aligned with the organisation’s financial strategy
· Provide the Executive Director, Directors and Trustees with clear financial analysis, insight and advice, identifying risks and opportunities and supporting informed decision-making across the organisation

· Develop a strong understanding of the financial drivers of KPMF’s different activities, using analysis to support decisions around income, costs, margins and the effective use of resources

· Oversee the production of timely and accurate monthly management information, statutory accounts and other financial reporting, ensuring performance against budgets, forecasts and agreed KPIs is clearly understood

· Ensure Trustees have the financial and monitoring information they need to fulfil their responsibilities, including clear reporting on financial performance, cashflow, risk and longer-term sustainability

· Work closely with colleagues across Programming, Marketing, Production, Development and other departments, providing financial advice and challenge and helping teams to understand performance, manage their budgets and make well-informed decisions

· Work closely with the Executive Director and Head of Development on funding strategy, providing financial modelling, analysis and input into major fundraising opportunities and applications

· Identify opportunities to improve efficiency, reduce costs, grow income and improve margins, and contribute financial and analytical expertise to wider organisational planning and change

· Lead the ongoing development of finance systems and processes, making effective use of technology, automation and AI to improve reporting, analysis, controls and efficiency

· Lead on ensuring that finance systems and processes work effectively with other key business systems, including ticketing (Spektrix), event management (Yesplan) and workforce planning (Liveforce), with a focus on data accuracy, efficiency and ensuring operational information supports financial planning, reporting and decision-making
· Ensure effective financial controls, policies and procedures are in place and followed across the organisation

· Oversee the annual external audit and the financial elements of the annual report, together with statutory reporting and compliance requirements including Companies House, Charity Commission, HMRC, VAT, FEU, ONS and relevant charity accounting and SORP requirements

· Maintain oversight of organisational financial risk, including responsibility for the risk register, and ensure significant risks are understood and appropriately managed

· Oversee capital expenditure and longer-term capital planning, procurement strategy, insurance and non-employment-related legal and compliance matters

Team Leadership
· Lead and develop the Finance team, ensuring responsibilities are clear, workloads are appropriately managed and the team provides an effective service across the organisation

· Ensure the Finance team has the skills, systems and understanding of the wider organisation needed to work effectively and efficiently

· Support the professional development of team members through regular one-to-ones, feedback, training and annual performance reviews

· Regularly review the structure, responsibilities, systems and working practices of the Finance team to ensure they continue to meet the needs of the organisation
Additional Duties 

· Act as company Secretary for KPMF & KPMFT 

· To develop, maintain and actively participate in networking groups, to promote Kings Place and its activities

· Ensure that the departmental and organisational annual strategic objectives are met, aligned to a five-year strategic plan and regularly report on progress

· Assisting the Executive Director when required 
· Undertaking any other duties as required as appropriate to the grade and role of the post
· Contribute to the overall leadership of KPMF as a leading figure in the Senior Management Team, attending monthly Heads of Department meetings and Directors’ meetings
· Comply with the KPMF equal opportunities and health and safety policies
· Regularly attend KPMF performances and other events
Requirements: 

Essential
· Qualified accountant (CIMA, ACCA, ACA or equivalent), or qualified by experience
· Significant experience in a senior finance leadership role, with responsibility for financial strategy, planning and organisational sustainability

· Strong commercial and financial judgement, with the ability to balance financial sustainability with the objectives and ambitions of a charitable organisation

· Significant experience of budgeting, forecasting and cashflow management, including longer-term financial planning

· Experience of providing clear financial analysis and insight to support senior-level decision-making.

· Experience of reporting to and working with Boards or Trustees, with the ability to communicate complex financial information clearly and confidently

· Strong technical accounting knowledge, including experience of statutory accounts, audit, financial controls and regulatory compliance

· Experience of working collaboratively with senior colleagues across an organisation, providing constructive financial advice and challenge

· Experience of identifying financial and operational risks and opportunities and developing solutions

· Strong understanding of finance systems and processes, with experience of using technology and automation to improve efficiency, reporting and analysis

· Excellent leadership and people management skills, with experience of developing and supporting a finance team

· Excellent communication and interpersonal skills, including the ability to make financial information accessible to non-financial colleagues

· Strong analytical and problem-solving skills, with the ability to manage competing priorities and operate effectively at both strategic and practical levels

· Experience of working in the charity or non-profit sector

Desirable

· Experience of working in an arts, cultural, venue or events environment

· Experience of supporting fundraising strategy, financial modelling and major funding applications

· Experience of organisational change, systems development or digital transformation

· Experience of using AI and automation within finance, reporting or business processes

· Experience of partial exemption accounting for VAT

· Knowledge of Aqilla or comparable cloud-based finance systems
· Experience of working with finance systems alongside other operational systems, such as ticketing (Spektrix), event management (Yesplan) and workforce planning (Liveforce)

