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ALL WE CAN WORKS IN PARTNERSHIP 
WITH LOCAL ORGANISATIONS IN THEIR 
COMMUNITIES SO THEY BECOME 
STRONGER AND MORE RESILIENT 
THROUGH COLLABORATION. THIS ENSURES 
SUSTAINABLE CHANGE AND INCREASED 
CAPACITY FOR ENDING THE SUFFERING 
CAUSED BY INEQUALITY AND INJUSTICE.

In this role, you will build strong relationships with 
churches and community groups, developing inspiring 
engagement opportunities, and generating sustainable 
income through events and partnerships. This is 
perfect for someone who is passionate about justice 
and feels called to help Christians put their faith 
into action. It will be a role that you can grow into; 
developing your skills in public speaking, fundraising, 
organisation and creative development. You’ll be part 
of a small and mighty team working collaboratively, 
and have the support you need to develop in your role.

At All We Can we are not afraid to work differently, 
with us your working days will be filled with purpose 
and meaning as we strive for a world where every 
community has the power, dignity, and resources to 
lead their own future – creating just societies. Your 
role exists, to deepen engagement with churches 
and supporters across London and the South East, 
inspiring justice seeking action and generating income 
to support All We Can’s mission. The role contributes 
to organisational sustainability by building long-term 
relationships and fostering meaningful supporter 
engagement rooted in faith and justice. 

I LOVE WORKING HERE BECAUSE I’M PASSIONATE ABOUT 
JUSTICE AND EQUALITY. I ALSO REALLY VALUE
ALL WE CAN’S PARTNERSHIP APPROACH WHICH PUTS
 PARTNERS AND COMMUNITIES IN THE DRIVING SEAT.”
 
JAIPREET KAUR 
EXECUTIVE HEAD OF PHILANTHROPY AND PUBLIC ENGAGEMENT

WELCOME
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Image: We believe in the transformative power of
 hope, dignity and resilience © All We Can
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THE ENGAGEMENT OFFICER (LONDON AND SOUTH EAST) PLAYS A PIVOTAL ROLE IN 
DELIVERING ALL WE CAN’S PLANS FOR CONNECTING WITH CHURCHES AND SUPPORTERS. 
BY DEVELOPING AND LEADING IMPACTFUL SPEAKING ENGAGEMENTS, ACTS OF WORSHIP, 
EVENTS, AND FUNDRAISING INITIATIVES WITHIN THE REGION AND BEYOND – PARTICULARLY 
WITHIN CHURCH CONTEXTS – YOU WILL BUILD STRONG, LONG-TERM RELATIONSHIPS THAT 
INSPIRE JUSTICE SEEKING ACTION AND GENERATE SUSTAINABLE INCOME.

Through this work, the role contributes directly to 
strengthening supporter engagement, individual 
discipleship and advancing All We Can’s purpose. 

We welcome applications from people at the 
beginning of their career journey. You may have 
developed relevant skills through volunteering, 
involvement in your church’s activities, school/
college/university, community work or social 
activism. If this role excites you, we encourage you 
to apply even if you do not think you meet every 
requirement listed. 

AS ENGAGEMENT OFFICER, YOU WILL:
•	 Design and deliver talks, sermons, acts 

of worship and workshops to churches, 
communities, and events to inspire justice 
seeking action. 

•	 Build and maintain strong relationships with 
church and community leaders and supporters, 
modeling our people-centred approach 
based on partnership, love, collaboration and 
courage. 

•	 Use data insights to inform your work plan 
for engagement with churches, community 
groups, and events, and to target your 
communications.  

•	 Generate income through engagements 
and events – inspiring church partnerships, 
volunteering, fundraising activities, and regular 
giving. 

ROLE INFORMATION
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•	 Represent All We Can at a variety of 
conferences, festivals, and events. Such as 
Cliff Fest where there is live music, inspiring 
worship and an engaging programme of 
workshops. 

•	 Develop new and creative engagement 
opportunities and fundraising resources 
with the Churches Team and wider Public 
Engagement Team. 

•	 Collaborate with internal teams to deliver 
the Public Engagement strategy, including 
developing campaign concepts and event 
presence. 

•	 Contribute actively to building All We Can’s 
desired organisational culture of Love, 
Collaboration and Courage through:  
 
a. Attending monthly in-person team days and 
engaging with the content of the day and with 
your colleagues in a meaningful way; ensuring 
that you don’t miss more than one team day at 
a time.  
 
b. Prepare for any relevant meetings by reading 
any materials beforehand and contributing to 
those meetings in a meaningful way.  
 
c. Always considering whether your behaviour 
is aligned with and adds value to the 
organisational culture and the reputation of All 
We Can.    
 
d. Be available to attend internal or external 
events which require team representation. 

As we want to work in a collaborative and 
supportive way, we also expect every member of 
the All We Can team to be proactive in building 
good relationships with colleagues across the 
organisation, meaningfully contribute to meetings 
and organisational projects.

This role will be part-time (21hrs/week) and fixed-
term for two years, providing a suitable timeframe 
to assess impact, income growth, and long-term 
viability. 

This role has an occupational requirement to be a 
professing and active Christian in order to fulfil the 
role and its responsibilities.

WHAT DOES SUCCESS LOOK LIKE?
•	 Growth in income and justice seeking actions 

from churches and other community groups in 
the London and South East region according 
to the annual team targets and strategic 
objectives. 

•	 Strong pipeline of new and engaged churches 
and supporters from within the London and 
South East region seeking justice with All We 
Can. 

•	 Strong, high-quality relationships with 
repeat engagement from churches and other 
community groups across the region. 

•	 Contribution to creative and engaging justice 
seeking discipleship, public engagement, and 
fundraising activities. 

•	 Contribution to team targets and work plan 
and strategy delivery. 

•	 Able to show that all the above has been 
delivered demonstrating our organisational 
values in any work activities: Love, 
Collaboration and Courage.   

TO WHOM ARE YOU ACCOUNTABLE?
To the Senior Church Engagement and Events 
Manager team leader who will meet with you 
regularly, offering support in your continued 
development.  

WITH WHOM WILL YOU WORK CLOSELY?
You will be a part of the Churches Team which sits 
within the Public Engagement Team. You will work 
particularly close with:

•	 Your fellow colleagues in the Churches 
Team (including volunteers, speakers, and 
Champions) 

•	 Other members of the Public Engagement 
Team who work on communications and 
relating to individual supporters  

•	 Programmes and Partnership Team  

•	 Database Manager 

•	 Methodist Church stakeholders, including 
Ministers, Circuit and Church Stewards and 
Superintendents 

•	 Methodist Connexional Team 

•	 Leaders of fresh expressions of churches, 
schools, and other community groups  

WHAT SKILLS AND ATTRIBUTES DO
YOU NEED TO BE SUCCESSFUL?
 
All We Can invests in the training and 
development of its colleagues. We appreciate that 
not everyone comes with the exact experience 
already but will have the potential to develop the 
necessary skills with training and support. We 
recognise and value the experience that comes 
from life and volunteering – not just work. 

The ideal candidate will be able to:

•	 Deliver engaging sermons, talks, and 
workshops that inspire justice seeking action 
and clearly communicate All We Can’s unique 
way of working. 

•	 Build trust-based relationships with church 
leaders, congregations, and supporters across 
Methodist and other denominations reflecting 
our partnership approach.

•	 Demonstrate skills in fundraising or other 
methods to raise money within church or 
community contexts.

•	 Use data, information and feedback to 
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develop a plan of engagement and targeted 
communications.  

•	 Plan, prioritise, and manage a varied workload 
across multiple engagements and locations.

•	 Use Microsoft 365 tools effectively for 
communication, planning, and engagement 
delivery (e.g. presentations, coordination via 
Outlook/Teams). 

•	 Work confidently with churches and leaders 
within Methodist structures, with support to 
learn and develop.  

•	 Work collaboratively across teams and 
contribute to a positive organisational culture.

•	 Adapt to changing priorities with a proactive 
and flexible approach. 

You might be at the start of your career, but we are 
looking for some capability of these areas as they 
will be a key part of your role:

•	 Experience of fundraising, community 
engagement or raising money within church 
and/or community contexts. (Paid or unpaid) 

•	 Experience of public speaking which may 
include leading acts of worship and delivering 
engaging sermons, talks, workshops or 
presentations that inspire justice seeking 
action.  

•	 Clear examples of skills in relationship-
building, with the ability to develop trust-
based relationships with church leaders, 
congregations, and supporters across different 
contexts.  

•	 Ability to plan, prioritise, and manage a varied 
workload, balancing multiple engagements, 
travel, and competing deadlines  

•	 Strong written and verbal communication skills, 
with the ability to tailor messages to different 
audiences.  

•	 Confidence in using Microsoft 365 tools 
(Word, Outlook, PowerPoint, Excel) 

•	 Understanding of church environments and the 
ability to navigate and represent All We Can 
within Methodist and wider Christian contexts, 
or willingness to develop this quickly. 

•	 Experience in social activism and justice 
seeking. 

•	 Ability to theologically reflect and apply faith 
to justice seeking, and communicate this in a 
way that inspires others to act. 

•	 Commitment to All We Can’s vision, mission, 
and values, including a passion for social justice 
and faith-based international development. 

•	 Ability to work both independently and 
collaboratively, contributing positively to team 
culture.

You might also have: 

•	 Proven experience using relational database 
systems in making informed choices to plan 
work activities. Some knowledge of Methodist 
structures, networks, and culture. 

•	 In possession of, or willing to work towards, 
a current full UK driving license and have 
access to a fully insured and maintained motor 
vehicle, which you are able to use as required. 

•	 Experience of working with volunteers. 

•	 Experience of contributing to the development 
of new initiatives, resources, or fundraising 
products. 
 

LENGTH OF CONTRACT AND HOURS
This role will be part-time (0.6 FTE = 21hrs) and 
fixed-term for two years, providing a suitable 
timeframe to assess impact, income growth, and 
long-term viability.  
 

REWARDS AND BENEFITS
Salary: £32,000 (pro rata) per annum and 
working from home allowance; generous pension 
contribution.  

Pension: All We Can operates a contributory 
pension scheme, a minimum contribution of 6% 
employer and 3% employee that all employees 
are eligible to join. Employee contributions up to 
8% will be double matched. Full details will be 
provided at the commencement of employment. 

Annual leave: 25 days per calendar year plus 
Bank Holidays and an extra three days between 
Christmas and New Year. Additional leave is also 
awarded after 2 years (3 days) and 5 years (2 

days) continuous service (please note, holiday 
entitlement is pro-rata for a part-time post). 

We work in a flexible and inclusive environment 
understanding that everyone has life outside of 
work that sometimes places different demands on 
them. We also support everyone’s development 
and growth with training opportunities. In addition 
to that, we offer helpful financial benefits: 

•	 Employee Assistance Programme and 
Confidential Counselling Service 

•	 Critical Illness cover  

•	 Income Protection Insurance 

•	 Life Assurance (4x salary) 

•	 Wellbeing app 

•	 Cycle to Work Scheme 

•	 Season Ticket Loan Scheme 

•	 Employee discounts 

•	 Enhanced maternity & paternity leave 

•	 Enhanced sick pay 

•	 Two days of volunteering time off per calendar 
year.  
 

WHERE IS THE ROLE BASED?
The contract for the role is home-based, although 
office space via hot desking is available in Central 
London at newly opened modern office at the 
Methodist Church House, where monthly the 
whole organisation meetings take place; each sub-
team also meets once a month in person in the 
same location. 

This role will require living in, or having easy access 
to, London and the South East in order to attend 
meetings and engagements across the region. 

There will also be occasional travel to other parts 
of the UK and internationally for engagements and 
to represent All We Can. Many engagements and 
meetings will take place at weekends and/or in the 
evenings; time off in lieu will be provided for this. 
 
 
 

DIVERSITY AND CULTURE
At All We Can, everyone’s welcome irrespective 
of age, disability, gender, race or ethnicity, religion 
or belief, sexual orientation, or other personal 
circumstances. We’re committed to building 
inclusive and caring culture. We value and respect 
the diversity of our employees and aim to recruit 
people who reflect diverse communities. We 
have policies and procedures in place to ensure 
that everyone’s treated fairly and consistently at 
every stage of your employment, and we are open 
to consider reasonable adjustments for disabled 
people. 

Support can also be drawn from the Equality, 
Diversity and Inclusion Team’s work and access to 
Mental Health First Aiders.

DBS LEVEL CHECK INFORMATION
This role requires a basic level DBS check. 
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APPLICATIONS SHOULD BE SUBMITTED VIA OUR CAREERS PAGE AND MUST BE RECEIVED 
NO LATER THAN MIDDAY ON MONDAY 20 JULY 2026.

APPLICATION QUESTIONS
At the application stage, we would like you to 
submit your CV and answer these questions on the 
careers page application:

•	 Tell us about a time where you got a a church 
or community group involved in a project or 
campaign. What did you do? What were the 
results? Would you do anything differently 
next time?   

•	 How does the outworking of your Christian 
faith relate to this role?   

APPLICATION PROCESS
After submitting an application via our careers 
page, shortlisted candidates will be invited to a 
panel interview on Wednesday 29 July.

As part of this interview, you will be asked to 
deliver a 10 minute interactive session as though 
to a church’s social action group – with the 
purpose to encourage the group to help their 
church engage with All We Can in their justice 
seeking action. Do this by drawing on the work of 
All We Can, faith and justice. Let us know whether 
you need us to provide any resources for your 
session. 

If we need clarification on your application, we 
may phone you before the interview. 

APPLICATION 
PROCESS

We are always working on building more diverse 
team and would like to encourage people from 
all backgrounds to apply. To help minimise bias 
in the recruitment process, we will be applying 
anonymisation to all applications at the first stage.

Please note that the appointment is subject to a 
basic Disclosure and Barring check.

THANK YOU

Apply via our careers page (here) by 20 July 2026

https://allwecan.livevacancies.co.uk/#/
https://allwecan.livevacancies.co.uk/
https://allwecan.livevacancies.co.uk/#/

